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CHAPTER -1



4(1)(b)(i) The particulars of its organisation, functions and duties;

Bihar State Road Development Corporation Ltd., a Govt. of Bihar Undertaking
was incorporated under Companies Act, 1956, with an objective to carry out, improve
, work, develop, administer, manage, control or maintain in Bihar and elsewhere all
type of Roads, highways, express routes, paths, street, bridges, sideways, tunnels, and
other infrastructure, works and conveniences, approach roads, sheds, temporary,
dwelling huts in case of calamity or a emergency pertaining to all departments of
Government of Bihar or any other department, agency, organization or body through
Road Construction Department or directly.

OUR MISSION

e To provide opportunities to people of far flung areas by bringing them fresh
avenues of development of living standards by contributing towards
infrastructural development in the state.

e To be part in upgrading the life of the rural population.

e To be a facility provider with an aim to connect communities for a better and
brighter tomorrow.

e To minimize the rural migration to urban areas through development of
developing regions of the State with rural urbanization.



CHAPTER -2



4(1)(b)(ii) The powers and duties of its officers and employees;

BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED
( A Government of Bihar Undertaking)

Financial Power- 2010

RCD Mechanical Work Shop Campus (Near Airport), Sheikhpura,
’ Patna-800014
" Phone no. 0612-2226711, Fax No. : 0612-2226723
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Nature of Powers delegated

To whom delegated

Extent of delegation

Remarks

rE

Purchase of stationery and printing
_ forms and other materials.

Chief General Manager
(CGM)

Full Powers

General Manager
(GM)

Upto Rs.50,000/-

within allotment.

DGM (Tech)/DGM (Admin)

Upto Rs.25,000/-

Manager (Tech) Upto Rs.5,000/-
Chief General Manager Full P
ull Powers
Contingent expenditures including {CGM)
/ _ |telephone /Leverage, electric charges, General Manager s
/ J 2 iirhiture repairs, stamps, other office (GM) Upto Rs.50,000/- Wi dlpprent,
I,-’ ‘ equipments umbrellas etc. DGM (Tech)/DGM (Admin) Upto Rs.25,000/-
Fi Manager (Tech) Upto Rs.5,000/-
| Managing Director Full Power
CGM ¢ 1 ;
3 To sanction expenditure on e, LD sntvpetanme
entertainment. GM Rs. 50,000/- per annum.
DGM Rs. 25,000/-per annum,.
* To sanction consultancy charge to
specialists (e.g. Architects, Designers, ) , In Consultation with Technical
4 Managing Director
Chartered Accountants/Cost L EliroRs Committee and Finance
| Accountants etc.)
Managing Director Full Powers
£ To sanction purchase of books CGM Upto Rs.25,000/- per.annum
i ; 1 ] 1 X
-\ periodicals, newspapers etc. 5
| DGM (Admin) Upto Rs.10,000/- per annum.
" Power to sub-delegate to the
B a i rs out of specific . ) : )
6 subordl_nate affice taape ' Managing Director Full Powers
delegations made to the Managing
Director
i Managing Director Upto Rs.10.00 lakh
' Allotting work to any agency without CGM ’ 7 5.0
7 g Woanyagsney " Upto Rs. 5.00 lakh Only for emergent work
: calling tender. GM Upto Rs.2.50 lakh
DGM (Tech) Upto Rs.1.00 lakh
! ] | Managing Director Upto Rs.2.50 lakh )
" Purchase of materials without calling Only for emergent work with
tenders or quotations CGM Upto Rs.1.00 lakh concurrence of Finance
3
9 |To purchase: (i} General Manager Rs. 5.00 Lakh On the basis of competitve
(a) Tools & Plant required for use on tender and quotations within

i

(i) Deputy General Manager(Tech.)

(iii)Deputy General Manager(Adm.)

work against sanctioned estimate. (i) Deputy General Manager(Tech.) Rs. 25,000/- approved estimate

Do
(b} Officer furniture and equipment|(i) General Manager Rs. 1,00,000/- On the basis of competiive
against sanctions. tender and quotations

Rs. 50,000/-

Rs. 50,000/~

sanctiooned estimate

be recorded in writing and reported to the rext higher authority.

hote : Normally only lowest tenders should be accepted. If for any specific cause/need is felt for accepting Tenders other than lowest, reasons thereof should

—
10

per vehicle per year subject to
allotment of fund and sanction
of estimate.

ke

7

e

Repair of vehicles and replacement of|(i) General Manager Rs. 50,000/~
parts. Including T & P
(ii) Deputy General Manager(Tech.) Rs. 25,000/-
(ili)Deputy General Manager(Adm.) Rs. 25,000/-
P g ’/,(
Pt
5
e
o i




Nature of Powers delegated

“ To wh m'

inetion advance of T.Aand to he
g officers . for. traveling
aligwances bills, s

(r) QGM(Fmance)/CA
{ii} Generai_ Managgr

(i) Manager{Tech )

1) Deputy General Manager(Adm )

{iii} Dep'uty'Genéral Manag’er(Tech.).' L

- hirisself: and i officers

F.

and

his controlfor headquar’rer U

X emplcyees o Finance For hlmse[f: :
and| -

and subordinate’. officers
erriployeés.” For hls_ subordinatel.
officers’. and: his; 'emptdyées For| -

“iwork chargad estahllshment under s

To sanction purchase of stationery in
emergency (stationery to be normally
supplied by headquarter).

{i) General Manager

(i) Deputy Generai Man'é'g"er(i.'etf\.

(iijDeputy General Manager[Admi.)

'Rs B 000/ at a time: subject to'a
B I|m|t of Rs; 25, 000n a year, -
“|R5:: 5000/ at: a fime: subject to. ]

of Rs. 25, 000/ in'a year

: _I|m|t of Rs. 15,000/ in 3 year. Rs.|
. |5000/ &t a tlme subject toa a limit]

Subje‘c!:t'd alletment.

Subjectto allotmant -

Subject to allotment -

To accept tenders

3

{ii)} General Managsr .

{iv) Deputy General Manager(Tech.}

S0 Crores. T

- |Up to 10% above BOQ Rates|’

ijMD - [Full Power:
p A Subject 'to limit of 20% abuve -
B TRt theAA

lilcam | Fust Power: - . |Up“to 5% ahove BOQ Ratés

- [subject to limit of 20% above
iofthe Aa .
[Up to 2% above B"‘Q Rates' y .
. subject to. limit of 20% above e

the AA
On

Ta . accord Technical 3anction to
- lestimates Tor repair/original works.

o (||) Deputy General Manager

(i com. -
(ii)‘ G'eﬁér‘é! Ma hag

FuIJ Power
50 Crore

: 'mtr'or'e':'.

ZCM: a_b_oye AN “

y

To " incur expendxture an tender
advertlsement :

I [m) Company Secretary'

(|} G‘e'r'\e'raf_ Ménager'

o (li) Deputy GeneralManager(Tsch) ;

: .Ful_i powers

- [pulipowers -

'Fulf powers N

oo

Subject to approved guidetines. | - ¢

i Pass pay bllls of regular and work,

) (ii) Ge'nera! M’ana‘ger_':

{i) Deputy General Mnager(Admm )

(w]Manager(Tech} SN

(iii): De'pu.ty"_G.én'e_ra'[ M.arrégér [Tgc_ﬁ.)'. S

o v Fur Staﬁ of hIS m‘fzce

subordlnate to ! hlm for

work Z.'

I-Iirmg of burldmg fur uff ce 3
Non Resrdentlai purpos

:certrf‘ cat
B authorlty

subject, ta- obtaining, fair rent
" frort: compétent|:

Dc_}Z: :

AIEottmg worl( to any: agency wit
“|calling tender. :

“|uptoRs 100000

Sub}ect to the cnndltlon that '
th_e
: |approved Schedule of Rates or| -
- approved by ‘the "Compatent]
O Authority

‘Fates: dré. within © the| -

Purchase of matenal W|th0ut Calllng
tenci(-nr ar quotatlon =

(|)‘ _GeneralManager

Upto Rs.Z,S_O ,DDO(—_

; (m)Deputy General Manager (Tech]

v Unto 85100000/

. (rv) Manager (Tech )

Up to Rs. 50, OOD/

Subject 'to the condition that|;" - - e

hase is made from the|”
manufacturer  or|

TR Wl R TR ) e

-

e

(F‘r Yyaya Arprit)
Managing Director. - -

_ Schedule_. S
Approyai of the Bopard isf.
requrred for the rates'.
above 10% : _
| Within: the mMaximum it of| . -

Uthorized Healer at sanctionéd | s
Schedule oriRates '




CHAPTER -3



4(1)(b)(iii) The procedure followed in the decision-making process, including channels of supervision and accountability;

ORGANIZATIONAL SETUP OF BIHAR STATE

ROAD DEVELOPMENT CORPORATION LTD.

Dr. Sandeep Kumar R. Pudakalkatti
(Managing Director)

Sri Om Prakash
(TA to Managing Director)

Sri Somesh Kumar
(EA to Managing Director)

Sri Sanjay Kumar

(Chief General Manager)
- Sri Lalit Kumar
(TA to Chief General Manager)
Sri Prabin Chandra Gupta Sri Mithilesh Kr. Singh
(General Manager (Project-1)) (General Manager (Project-1il)) (LA Advisor)
[1.P. Ganga Path, 6-Lane Ganga Bridge, AlIMS-Digha Elevated Corridor, BSHP-, Il & IIAF, DPR, [Procurement, BRRI, BRMP, Bakhtiyarpur-Tajpur, Atal Path-I & ll, Mithapur-Mahuli,
HQ M Finance & A , Legal and A bly Matters, Audit, LA, R&R, ROB, SH-58, SH-82, RTI, NH-82, Public Grievance, Company Affairs, CSR, Road Safety,
Sodial Environmental, SH-102, Cluster Development, Other Minor Project & Administration] Training, Manuapul-Ratwal Chowk Road, SH-84, SH-85, Chief Finance Officer]
1 HQ Level HQ Level |
I 1 . ] I Sri Achal Kr. Rana
Sri Prem Nath Sri Ashutosh Kr. Singh Sri Ashutosh Kr. Singh Sri Prem Nath Sri Rajnish Raman (Revenue Officer)
DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.)
J 1 1 1 1
Manager (Tech. / Others)
Manager (Tech./Others) Manager (Tech.) Manager (Tech.) Company Secretary /
Sri Asad Intekhaab Nayar X Sri Asad Intekhaab Nyar Manager
: . Sri Suresh Kumar (CAO) Sri Somesh Kumar Sri Asad Intekhaab Nayar : 8
Sri Arwind Kr. S > Sri Brajesh Kumar (Public Relation) Z SRSHIntehasl; Nayay
Sri Ravishankar Pd. Ravi PSRt enn) Sri Ravishankar Pd. Ravi HECHRENESES Sri Sumit Saurabh t Soit. Pubs Kasera)
: i Sri Somesh Kumar (Estab.) 3 : Sri Chitrasen Kr. Sri Chitrasen Kr.
Smt. Ritu Rashmi Sri Sanjay Kumar (Finance) Sri Sumit Saurabh (HQMgt) (Public Grie. / RTI)
Sri Prabhat Ranjan (Accounts)
Sri Rahul Parashar (Consultant -Legal)
PIU Level PIU Level
1 | '
Sri Babloo Kumar Sri Arun Kumar Sri Brajsen Sri Rajnish Raman  Sri Anjani Kumar  Sri Anjani Kumar Sri Brajsen Sri Raj Kumar
DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.) DGM (Tech.)
CPIU, Patna PIU-Gulzarbagh PIU- 6-Lane Ganga Bridge PIU- Gaya PIU- Khagaria PIU- Katihar at Purnea PlU- Samastipur PIU- Muzaffarpur
| | 1 | at Bakhtiyarpur |
Manager (Tech.) Manager (Tech.) Manager (Tech.) Manager (Tech.) Manager (Tech.) Manager (Tech.) Manager (Tech.) Manager (Tech.)
Sri Amit Kumar Sri Samrendra Nath Jha Sri Mukesh Kumar Sri Prem Shanker Sri Ravi Kant Sri Ranjeet Kumar Sri Shankar Dayal Sri Ajay kumar

Sri Amarjit Kumar Sri Om Prakash Sinha Sri Akhil Kumar Sri Sanjeet Kumar

Office - Nawada (SH-82)

Sri Abhishek Kumar SriVikash Kr. Gupta Sri Pawan Kumar

(NH-82) o <
Sri Saket Kumar Sri Sumit Kumar Sri Avinash Kumar N f;;‘ﬁ;’;;a Raplanckr, Sri Kumar Dhiraj Sri Mayank Raj Sri Siddarth Bhardwaj
ri Vaibhav Sagar L
(NH-82) Sri Aniket Raj Sri Deepak Kumar Mandal

(SH-82)
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4(1)(b)(iv) The norms set by it for the discharge of its functions;

Service Regulation, 2010 of Bihar State Road Development Corporation Limited.

BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED
( A Government of Bilvar Undertaking)

Service Regulation - 2010

RCD Mechanical Work Shop Campus (Near Airport), Sheikhpura,
Patna-800014
Phone no. 0612-2226711, Fax No. : 0612-2226723




BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED
( A Government of Bihar Undertaking)
RCD Mechanical Work Shop campus (Near Airport), Sheikhpura, Patna-
800014
Phone no. 0612-2226711, Fax No. : 0612-2226723

Service Regulation - 2010

OFFICE ORDER

The Service Rules and Service (Recruitment & Selection) Rules of the Corporation
shall be called “BIHAR STATE ROAD DEVELOPMENT CORPORATION
LIMITED” SERVICE RULES (Recruitment & Selection) Rules 2010 and shall be
deemed effective w.e.f. 16" Feb,2010 s
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BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED
(A Government of Bihar Undertaking)

Service Regulation - 2010

CHAPTER 1
1.1 Short Title and Commencement

These rules may be called “The Bihar State Road Development Corporation
Iimited SERVICE REGULATION - 2010°’. They shall come into force with effect
from the date of issue of these rules and all rules/instructions in force prior to
this date shall stand abrogated.

1.2, Application o E

These Regulations shall apply to all the employees of BSRDC as also the
{ employees on deputatlon (except otherwise provided) to BSRDC to the extent
- that they are not in contravention of the terms and conditions of their
deputation / contract to BSRDC provided, however that the Corporation may
- by resolution duly passed for reasons of exigencies and in the interest of
E BSRDC, exclude any class of employees or post from application of these
Regulations.
These rules do not apply to the following:
(a) Persons employed on purely daily wage basis and/or part time basis.
(b) Workers covered under the Factories Act, 1948.

1.3, Definitions
(i) “Age”

(a) For the purpose of these rules age shall be computed from the date of
birth of an employee who shall be required to produce an authentic proof
there of at the time of his employment before he/she is permitted to join
his/her duties.

(b) The following proofs may be accepted as authentic date of birth in order
of preference:

=




(i)

(iit)

(iv)
(v)

(vi)
(vii)

(viii)

(ix)

(i) Date of birth given in the school leaving certificate or the
Secondary School / Sr. Secondary School Exam. certificate.

(ii) Date of birth given in the Municipal birth certificate.

(iii) Date of birth given in the certificate issued by Gram Panchayat
based on authentic record in the Panchayat, mention of which
should be made in the certificate.

(c) When an employee is required to retire on attaining a specified super
annuations’ age, the day on which he attains that age is reckoned as non-
working day, and he must retire with effect from and including that day.

“Urgent & temporary appointment” means appointment made for the time
being in the prescribed pay scale, without following the procedure for direct
recruitment depending upon the exigencies of work in the Corporation,
Services of the employees appointed on urgent and temporary basis may be
terminated in accordance with the prescribed procedure.

“Apprentice” means a person who is engaged as a trainee, according to
the rules of the Corporation or who is declared to be an Apprentlce by a
compeient authority.

“Board” means the Board of Director of the Corporation,

“Managing Director” means the Managing Director of the Corporation
appointed in accordance with the provision of Section - XV of the
Atrticles of Association of the Corporation.

“Competent Authority” in relation to exercise of any power, means the
Board or any other authority to which the Board delegates the power.

“Cadre” means the strength of a service or part of a service sanctioned as
a separate unit.

“Compensatory Allowance” means an allowance granted to meet
personal expenditure necessitated by the special circumstances in which
duty is performed.

“Corporation” means the Bihar State Road Development Corporation
Limited.




(%) “Director” means the member of the Board of Directors appointed in
accordance with the provisions of Section XI of the Articles of
Association of the Corporation.

(xi) “Duty” means time spent in service under the Corporation and includes:

(a) (i) Service rendered as a probationer of an apprentice, provided tha
such service is followed by confirmation.
(ii) Joining time.
(b) (i) Time spent in any training sponsored by the Corporation and

! declared as duty.

" (ii) Period spent on journey to and trom the place of training and the
period occupied in attending an obligatory examination at which the
employee is permitted to appear by the competent authority.

(c) Period of compulsory waiting by an employee on returning from

sanctioned leave or making over charge-of his old post, for orders of
the corporation posting him to a particular post.

(xi1) “First appointment” means the appointment of a person who at the time
of such appointment was not holding any post under the Corporation. A
person who resigned from service of the Corporation or whose service
was terminated, on subsequent appointment on a post shall also be
considered as on “first appointment” for the purpose of these rules.

(xiii) “Foreign Service” means a service in which an employee received his
pay with the sanction of the Corporation from a source other than from
the fund of the Corporation.

(xiv) “Holiday” means a day on which all or any particulal office is ordered to
be closed or a specified class of employees is allowed a holiday by a
competent authority.

(xv) “Joining time” means the time allowed to an employee in which to join a
new post or to travel to the station to which he is posted.

(xvi) “Leave” is earned by duty and includes Earned leave, Maternity leave,
Extra ordinary leave, Study leave, Sick leave.

(xvii) “Leave Salary” means the amount of salary paid to an employee during
leave.




(xviii)

(xix)

(xx)

(xxi)

(xx11)

(xxiii)

(xxiv)

(xxv)

“Lien” means title of an employee to hold a permanent post
substantively and the right to resume on return to duty after a period or
periods of absence.

“Management” means the Board or any other officer or officers
authorized by the Board to work as competent authority under these rules
in different establishments of the Corporation.

“Month” means a calendar month. A period expressed in terms of
months and days is first calculated by complete calendar month
irrespective of the number of days in each and the odd number of days
calculated subsequently.

“Office” means headquarters office, unit office or any other office that
the Corporation may establish anywhere in India or elsewhere.

“Officiate” means performance of duties-of a post by an cmployee on

‘which another employee holds a lien. Corporation may appoint an

employee to officiate in a vacant post on which no other employee holds
a lien or till a permanent appointment is made to the post.

“Pay” means the amount to which any employee is entitled to and is
drawn by him monthly in respect of the post held by him substantively or
in an officiating capacity and includes :-

(i) Personal pay ;

(ii) Special pay, and

(iii) Any other emoluments that may be specially classed as pay by the
competent authority.

“Permanent post” means a post carrying a definite rate of pay sanctioned
without limit of time.

“Permanent employee” means an employee appointed on a permanent
basis, such appointment having been confirmed in writing by the
Corporation.




(xxvi)

(xxvii)

(xxviii)

(xxix)

(xxx)

(xxxi)

(xxxii)

(xxxiii)

(xxxiv)
(xxxv)

(xxxvi)

“Personal Pay” means additional pay granted to an employee:

(i) to save him from loss of substantive pay in respect of permanent
post due to a revision of pay or to any reduction in such pay not
being a reduction as a disciplinary measure ; or

(ii) in exceptional circumstances on other personal considerations.

“Probationer” means a person employed on probation in a permanent
vacant post or against a permanent vacancy in any cadre of service in the
Corporation before his appointment substantively.

“Service Rules” means the Bihar State Road Development Corporation
Limited Service Rules.

“Special Pay” means an addition, of the nature of pay of a post or of an
employee, granted in consideration of :-

(2) The specially arduons nature of the duties,

(b) The specific addition to the work or responsibility.

“Secretary” means the Company Secretary of the Corporation appointed
by the Board of Directors.

“State Governiment” means the Government of Bihar.

“Subsistence allowance” means an amount monthly granted to an
employee who is not in receipt of pay, or leave salary.

“Substantive pay” means the pay (other than special pay or personal
pay) emoluments classed as a pay under rule 1.3 (xxiv) to which an
employee is entitled to on account of his appointment substantively to a
post under the Corporation. ’

“Temporary Employee” means as employee, whose services have been
engaged for a specific period which may be extended from time to time.

“Temporary post” means a post created temporarily for a specific
period.

“Time scale of pay” means pay, which subject to any condition
prescribed in these rules, rises by periodical increments from a minimum
to a maximum. Time scales are treated to be identical if minimum,




maximum, the period of increment and the rates of increment are the
same.

(xxxvii) “Transfer” means the movements of an employee from one headquarter
station\in which he is employed to another such station to take up the
duties of a new post or as a result of a change in his headquarters.

(xxxviii) " Family" includes the spouse residing with the officer or employee and

(i) Parents

: (ii) Grand Parents
(iii) dependent sons and daughter (including adopted and step sons
and daughter )
(iv) brother and sisters of the officer or employee if they are residing
with and are fully dependent on the officer or employee

I T p—y i

| (xxxix) " Headquérter " in relation to an officer or employee means the city or
; town in which the officer or employee has been posted for the time
being. .

(XL) "Officer or Employee " means any person who is in whole time
employment of the Authority,

(XLi) " Pay" means the pay special pay dearness pay and any other
emoluments classified as pay.

(XLii) " Temporary transfer " means transfer of an officer or employee from
the headquarters to any other place of duty for a period not exceedin
ninety days. '

(XLiii) " Tour" means transfer of an officer or employee from one headquarter

to another for a period exceeding ninety days.
Note :

(@) Words used in these rules denoting, the masculine gender shall
also include the feminine gender.

(b) Words used in these rules denoting the singular number shall
imply the plural number wherever relevant and vice versa.




(¢) Words and phrases not defined above will in case of doubt have
the same meaning as is given to them, from time to time in Bihar
Service Rules or General clauses Act or the Board.

1.4. Amendment and Interpretation

The Board of Directors reserves to itself the right to relax, amend, alter,
interpret, vary, modify, rescind the provisions of these rules or add to these
rules or make any supplementary rules in connection with these rules in such
manner as may appear to it to be just and equitable, without previous notice of
, intention to do so and the right to give effect there to from any date which it
; may deem fit ; provided that if a rule or order, which effects any employee(s)

adversely is to be given retrospective eftect, suitable protection shall be given
, to such employee(s). The decision of the Board shall be binding on the

employee(s). (The relaxation/amendments and alterations approved by the
| Boatd shall also require concurrence of State Governiment. )

1.5, Delegation of Powers

The Board of Directors may confer on the Chairman/Managing Director, any
of its Powers in these rules by a resolution subject to the provisions of
Companies Act, 1956 and Memorandum & Articles of Association of the
P Corporation. Delegated powers shall be exercised subject to such conditions,
limitations & restrictions as may be prescribed in the resolution or
authorization by the Board. Nothing contained in these rules shall have the
= effect of altering the provisions of any special law for the time being in force.

1.6. Nature of Service

The services shall consist of the following cadres as specified below and
further inserted in the schedule from time to time. Whenever any new post is
created for which qualification and mode of recruitment have been approved
by the Board or by the Competent Authority, the same shall automatically
form the part of the concerned cadre/discipline of schedule.

1. Civil Engineering/Architecture

2. Finance & Accounts

3. Personnel & Administration

4. Legal.

5. Residuary Cadre (support staff) (7
i) /’
7Y
/ ;-
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CHAPTER -2

2.1. General Conditions of Employment

(i)
(ii)

(iii)

(v)

(v)

All appointments shall be made subject to the provisions of these rules.
A person appointed in the service of the Corporation may be employed
in any manner by the proper authority and the whole of his time would
be at the disposal of the Corporation without claim for additional
remuneration.
Every employee of the Corporation, except an employee who has been
specifically engaged as a part-time employee, shall not permit himself to
be employed for gain or reward elsewhere nor carry on any business or
profession of his own.
Every employee shall serve the Corporation in such capacity and at such
places as he may from time to time be directed. Every cmiployee shall
conform to and abide by-these rules and-to the directions exeoutive and
administrative orders given to him from time to time by persons having
jurisdiction, superintendence or control over the employee at the relevant
time.
Every employee shall maintain secrecy regarding the affairs of the
Corporation and of its clients and shall not disclose or divulge directly or
indirectly, any document or information of confidential nature to any
other person, including another employee of the Corporation unless
required to do so in the discharge of his duties or unless obliged to do so
by a judicial or other competent authority.
No employee shall become or remain a director of another corporation or
partner in a firm without the permission in writing of the management.
No trainee or apprentice shall be entitled to claim permanent
employment with the Corporation or the Earneds and benefits thereof as
a matter of right on the ground that he has been a trainee or apprentice
with the Corporation for any period of time.
(1) The Board or competent authority may appoint an employee to hold
substantively, as a temporary measure or to officiate in two independent
posts at any one time. In such cases his pay shall be regulated as follows:
(i) The highest pay to which he is entitled if his appointment to one of
the posts stood alone may be drawn on account of tenure of that post;
(ii) For the other post he draws such reasonable pay but in no case
exceeding 16 percent of the presumptive pay of the post as the

Corporation may fix, and
12 QJL Y
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(i)

(ii)

(iii)

The strength of the posts in ecach category shall be specified by the
Board of Directors on the basis of the extent of work with the
Corporation. Present Structure and Sanctioned Posts of the
Corporation is as per Annexure -1.

Provided that nothing in these bye laws shall affect the inherent right
of the Board to add to or reduce to the number of such posts or create
new posts with different designations and scales of pay, either on
deputation or temporary / Contractual.

Provided further that such number of percentage of posts in each
category for direct recruitment shall be kept reserved for scheduled
caste, scheduled tribe, and OBC candidates as are kept reserved by the
Govt. of Bihar for its own employees from time to time.

11




(iii) If any compensatory or sumptuary allowances are attached to one or
more posts, he may draw such compensatory and sumptuary allowance
as Corporation may fix provided that such allowances shall not exceed
the total of the compensatory and sumptuary allowances attached to all
the posts.

(2) Where an employee is formally appointed to hold the full charge of
ihe duties of another post in addition to his own duties under sub-rule (1)
above the combination of appointment or dual arrangement shall in no
case continue for a period of more than six months, and accordingly no
special pay or charge allowance shall be admissible beyond a period of
six months. On the expiry of the period of six months regular
appointment or promotion should be made to fill up the post failing
which the vacant post shall be deemed to be in abeyance.

2.2. Appointing Authority

()

(ii)

2.3. Lien

(a)

(b)

The authority competent to make appointments to various posts in the
Corporation shall be as indicated in the Schedule of Delegation of
Powers approved by the Board.

Appointments shall be made on the recommendations of the Selection
committee as may be appointed by the Board or a Competent Authority
from time to time.

An employee on substantive appointment to a permanent post acquires a
lien on that post and ceases to hold any lien previously acquired on any
other permanent post. An employee shall retain his lien while on Foreign
Service, or holding a temporary post or officiating in another post. Lien
shall also be retained during leave, suspension or during joining time.

Application for outside employment An employee who wishes to apply

for employment elsewhere shall send his application through the:

management and the competent authority may, at his discretion, forward
upto two applications in a calendar year for outside employment,
provided that no application of an employee who has not been confirmed
shall be forwarded. Forwarding of the application does not entitle an

~ employee to any relaxation of provisions of rule 8 (ii). Forwarding of

application to a department of the State Government or with reference to
the advertisement made by Bihar State Public Service Commission or
Union Public Service Commission shall be in addition to the limit of two

applications in a calendar year. Q
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2.4. Records of Service

(i) A service book, as may be prescribed, shall be maintained for each
employee of the Corporation from the date of his first appointment to the
service of the Corporation.

(ii) The service book of an employee shall be maintained and kept in custody
by the authority under whom he is working and shall be transferred on
transfer to the employee’s new authiority.

2.5. Conditions for drawing Pay and allowances

(i) An employee shall begin to draw pay and allowances when he takes
charge of the post in respect of which they are earned and shall cease to
draw, as soon as he ceases to discharge the duties of the post. Pay and
allowances during leave period shall be regulated under the provisions of
leave iules.

(ii) Pay and allowances shall be drawn from the date of assuming duties, if
charge is taken over before noon of that date otherwise from the
following day.

2.6. Subscription to Pravident Fund

An employée of the Corporation shall be required to subscribe to the
Contributory Provident Fund of the Corporation in accordance with such
rules, which may be prescribed by the Corporation.

2.7. Charge of an Office

Unless for special reasons which must be recorded by the Competent
Authority, the charge of an office must be handed over at the headquarters,
both the relieving and relieved employees being present.

2.8. Transfer

Notwithstanding the department or establishment or subsidiaries of the
Corporation in which originally appointed, an employee will be liable to be
transferred anywhere in India to any other department, establishment, or
subsidiaries of the Corporation whether in existence on the date of his
employment or coming into existence at any time thereafter. Provided that on
such transfer the employee shall be g@ned by the rules and regulations
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operating in the establishment to which he is transferred, provided further that
such transfer is not prejudicial to the interest of the employee and it does not
cause loss to his emoluments comprising of basic pay in the scale of pay and
dearness allowances only. Refusal to comply with such transfer order shall be
deemed to be an act of disobedience liable to disciplinary action.

2.9, Hours of work

The duration of the weekly working time as well as the beginning and end of
weekly time and intervals shall be fixed by the management, according to the
requitements of the Corporation from time to time for each of its
establishment.

2.10 Remuneration

(a) Remuneration for the posts sanctioned on coniract under BSRDC shall
be as specified in dnnexure-1

! b)  The appointing authority may grant higher emoluments/ increments on

; the recommendation of the selection commiitee for a professional /

} technical post.

! (c) In case of persons taken on deputation from Sate/Central Govt. or from

any organization, the last salary drawn along with the 15% of (Basic

\ Pay and Grade Pay) deputation/ project allowance as permissible will be
payable by the BSRDC.

(d) An employee shall be entitled to the emoluments of the post to which
(s) he is appointed from the date on which he assumes/take over the
charge of the post. '

() The emoluments in respect of any month shall be disbursed in the first
week of the next month. An employee resigning from the service of the
BSRDC without the prescribed notice shall not unless the controlling
authority directs otherwise be allowed to draw emoluments due but not
drawn. The emoluments so not allowed to be drawn shall not exceed the
emoluments and admissible allowances for one month.

2.11. Grant of special pay for additional charge

Where any employee is appointed to hold charge of a vacant post in addition
to his own duties, the competent authority may sanction special pay of 3% of
his pay up to a period of 60 days and 6% of his pay for a period beyond 60
days. No special pay shall be granted for a period less than 30 days or

15 O&/
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exceeding 180 days. Provided that such special pay shall be admissible only
when the additional charge involves assumption of duties and responsibilities,
which, in the opinion of the competent authority, are of equal to or greater
than that of his own post. Posts carrying the same or identical or higher pay
scale shall ordinarily be considered as posts of equal or greater responsibilities
respectively. '

2.12, Age of Compulsory Retirement

(¥

(D)

The date of retirement by superannuation of an employee shall be the
date on which he attains the age of 60 years. He may be retained in

‘the service after the date of superannuation with the sanction of the

Board in the interest of the Corporation, which must be recorded in
writing but shall not be retained after the age of 65 yeats.
Provided further that the date of superannuation of an employee shall
be the afternoon of the last day of the month in which he attains the
age as specified in Rule 2.12 (1), —

, s
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CHAPTER -3 -

RECRUITMENT AND APPOINTMENT

3.1 Recruitment would be through any of the following three routes :

(A) Appointment from open market : All such appointments will be on
contractual basis for a fixed tenure,

(B) Appointment on Deputations basis : All such appointments will be
regulated in terms of the State Government Regulations relating of

: Deputation of its officers /staif.

(C) Individuals recruited and paid for by an ouiside agency (e.g.

§ Government of Bihar/ India and /or Development Partners) but posted
to work in Corporation Secretariat : All Such persons shall be governed
by the terms of employment of the organisation/agency conceined.

; (D)Rules and Regulations regarding reservation of —parts in the Stlate

| Government shall be applicable to the Corporation.

o b — e e

3.2 Creation of Post and Appointments:

All appointments would be temporary and would be made for the
: contract/deputation period as determined by the BSRDC. All the posts
indicated in Annexure- I, are temporary in nature. However, the corporation
may review the positions of Human Resource as and when required and seek
sanction of the Government for creation of additional posts if required as per
work load or reduce the number of posts if found not required. All the posts
can be filled from either deputation or contract.

(A ) Deputation

(i)  The Corporation shall also be free to take any officer/ employee on
deputation from a department of Govt. of Bihar. The
Engineers/Architects shall be taken on deputation from RCD.

(i)  Ordinarily the deputation period may be for six years subject to further
extension with the approval of Government.

(iii) One time deputation period for an officer/official shall not be more
than eight years.

(iv) The Corporation shall take the Engineers/Architects on deputation
from Road Construction Department, Bihar, The Corporation may take




—

services of officers, other than Engineer, on deputation from other
Departments of State Govt.

(B) Contract Basis

®

(i)

(i)

! A N
(V)

(v)

All the employees on contract shall sign contract in prescribed format
as applicable (Annexure -11), Detail Terms and Conditions for
engagement on Contract basis is as on Annexure -IIL

Normally all the contracts shall be for a period of 12 months. Initial
three months of the contract will be a probation period of the contract.
Depending upon the performance, competence level and general
behaviour of the candidate the contract may be extended for further
nine months by the appointing authority,

in special condition the contract period may be exiended up to three
to five years depending upon the competence level and performance
of the candidate and requirements of BSRDC.

The appointment authority of the Corpotation shall be the MD or an
officer designated by the MD as per provision in section XIII clause
22 (A) and 22 (B) of AOCA.

To adapt the changing role of BSRDC, certain more professional
/Specialists/Consultants may need to be appointed. Such fresh creation
of posts and their package is to be decided by Board of Director as per
provision in section XIII clause 24 of AOA.

3.3 Minimum Qualification and Bar to appointment

(i)

(i)

(iif)

Minimum qualification for each post shall be as per Annexure -I, of
these Regulations. Notwithstanding the same, the MD shall be
empowered to lower or enhance the minimum, qualifications in
exceptional circumstances with the approval of the Board.

No person shall be eligible for appointment, who has previously been
dismissed, removed or compulsorily. retired from the service of the
Corporation or from a department of the Central Government or any
State Government or from any public sector undertaking.

No person shall be eligible for appointment who has been convicted
in a court of law for any offence involving moral turpitude. A person
against whom criminal proceedings are going in a court of law shall
also not be eligible for appoi nt.
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3.4 Age on Appointment

The minimum and maximum age of entry into the service of Corporation
shall be as per the rules framed by Govt. of Bihat

| 3.5 Termination of Service

{ (i)  The Services of an employee on contract may be terminated by the
MD without assigning any reason by a notice of one month in writing
to the employee or on payment of one monih's pay and allowance in
lieu of such notice.

i (i)  The service of an employee shall be terminated, -
(a) If his appointment is made for a specified period on the expiry of
such period unless the appointment is extended for a further period.

or
(b) If his appointment is made against a temporary post, on the
abolition of the post, or on the expiry of the period for which the post
is created.

IETER SE s SO BRNEIRe

or

(¢) If (s) he fails to resume duty on the expiry of the maximum petiod
of extraordinary leave granted to him and after his explanation, if any,
\ in reply to a show cause notice, which should be given in all such
cases, has been taken into account. ‘

(d) If serious charges of misconduct against an employee are
established.

3.6Renewal of Contract & Re employment

(a) The MD may renew/ extend the contract period up to three to five
years depending upon the competence level and performance of the
candidate and requirements of BSRDC. An annual increment of 3% to
5% may be given to the candidates engaged on contract basis
depending upon the their satisfactory performance, competence level
and general behaviour with subject to the approval of the Managing
Director.

(b) MD shall be empowered to ter te the contract before the expiry of
the term of the contract.
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3.7 Resignation

(a) An employee may resign from the service of the BSRDC by giving
notice of one month in writing addressed to the appointing authority or
on payment of one month's pay and allowance in lieu of such notice.

(b) The appointing authority may, if it deems proper in any special
circumstances , permit an employee to resign from the service of the
BSRDC by notice of less than a month.

(c)  The resignation shall be effective from the date of acceptance by the
Appointing Authority.

3.8 Character Certificate

No person shall be appointed to a post in the Corporation unless a Certificate
of good character from two responsible persons are produced and the same are
to the satisfaction of the appointing authority.

-3.9 Health Certificate e e

A certificate in the following form should also be obtained at his own cost
from the Registered Medical Officer. This certificate must be produced on
first appointment at the time of joining duty and the same shall be kept in the
personal file of the employee. This rule shall apply to those persons also who
are temporarily appointed for a period exceeding three months,

4

”

v
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MEDICAL CERTIFICATE

| do hereby certify that | have

.....................................................................................................................

........................................................................................................

for employment in the Corporation and cannot discover that he/she has any disease,

constitutional affection or bodify infirmly excent ........ooovvveviiiiiiiiiiii

1 consider/do not consider this a disqualification for employment in the office of

---------------------------------------------------------------------------------------------------------------------

... His/her age is, according to his/her owin statement ...........cocooiiiinn years, and by
appearance-aboul.............. years

Blagetisorioirvvercinvine

Date :oovveviniinininnn Signature & Name of Medical Officer

DECLARATION BY CANDIDATE

..."a candidate for employment in the Bihar State Road Development Corporation Ltd. do hereby
declare that T have not any time been pronounced unfit for any job by any Medical Board or any

other constituted medical authority.

Date:....oooovivninnnnnnn. , Signature of Candidate
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CHAPTER -4

PERKS &ALLOWANCE

4.1 TRAVELLING ALLOWANCE AND DAILY ALLOWANCE

f 4.1.1. These regulations will apply to all officers and employees in whole time
employment of the Bihar State Road Developmeni Corporation.

4.1.2. Eatitlement of travelling allowance and daily allowance: - An officer
: or employee who is on four or on temporary iransfer under the orders of
, the competent authority shall be entitled to claim hotel tariff, daily
allowance and travelling allowance.

Hotel tariff : (i) An officer or employee (excluding Group "D"
employees) of the rank specified in column (2) of the Table below shall
be entitled to the reimbursement of actual hotel tariff (including taxes, if
any) equivalent to the tariff leviable in the hotel specified in
corresponding entry in column (3) of the said Table

E 4.1.3.

(i) An officer or employee shall attach the original voucher from the hotel to

paid Rs-300/-per day.

s Sk | Designation Rates payable (single room) per
No. day
1 2 3
1 | Chairman/ Managing Director | 5-Star Hotel, or equivalent
/Chief General Manager
2 | General Managers /Dy. General | 4-Star Hotel, or equivalent
Manager
3 | Manager & other equivalent posts | 3-Star Hotel, or equivalent
4. | Assistant Managet/ Accounts | 2-Star Hotel, or equivalent
Officers and other equivalent
posts including Group "C"
employee.
(i) A Group "D" employee of the Corporation shall in lieu of hotel tariff, be
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4.1.4. Daily Allowance :

his travelling allowance claim in support of the amount claimed, but
reimbursement of the hotel tariff shall, in no case exceed the entitlement
specified under sub-regulation(1).

(i) An officer or employee of the rank specified in
column (2) of the Table below, when on tour or temporary transfer shall be
entitied to a daily allowance for the period of his absence from
headquarter exceeding twelve hours at the rates specified in the
corresponding entry in column (3) of the said Table. Where the absence
exceeds six hours but less than 12 hours, daily allowance shall be reduced
{0 50 %

Table —1I
Si. | Designation Rates Admissible per day
N
1 Z = - 3
1 Chairman/ Managing Director /Chief | Boarding &lodging charges as
General Manager per actual, plus Rs 250/-as
incidental charges.
2. | General Managers /Dy. General | Rs. 1000/
Manager
3. | Managers & other equivalent posts Rs. 600/-
4. | Assistant ~ Manager/  Accounts | Rs. 400/-
Officers and other equivalent posts
including Group "C" employee.
3. Group ‘D’ employees Rs. 200/-
(ii) No daily allowance is admissible under sub-regulation (i) to an officer/

(iif)

employee on temporary transfer beyond thirty days.

On day (s) when the officer or employee on tour is provided with free
boarding and lodging he will draw only 1/4 DA for that day (s) . If he is
provided with only free boarding ,he will draw only % DA for that day(s).
The reduction has to be effected fi

DA relatable to rate an outstation.




4.1.5. Travelling Allowance :-

(e An officer or employee shall be entitled to draw travelling allowance
when on tour or on temporary transfer if such transfer is not at the request
of the officer or employee.

(i)  The categories of officers and employees and the mode of transport that

S they shall be entitled to shall be determined in accordance with the Table
below :-
Table il
l - i Own conveyance
Sl. Mode of Travel - - dgonjentita te
e, Category approval of

| competent authority )
* : Air Rail | Road

Chairman/ Air AC A;;i?l Mileage allowance at
1 ~ Managing (Execuiive 1 | fare/AC ihe raie or Rs, 4/- per
Director /Chief class) | Del KM for travel by own
General Manager 858 Bi P; 1;;( :; car
us fare
Air Actual

General B AC Taxi Mileage allowance at
2. | Managers / Dy. (Eeonomy 1 | fare/AC | the rate of Rs. 4/- per
General Manager | ©13%8) | Class | Deluxe | KM for travel by own

Bus fare

Mileage allowance at

Managers & AC | Actual | the rate of Rs. 2/- per

3. | other equivalent Air* 2" | Deluxe | KM for travel by own |
posts Class | Bus fare Scooter / Motor
Cycle/Moped.
Group ‘D’ AC™ | Actual
_4' employees Class | Bus fare R 350/«

*Air travel with the approval of competent authority .

-




Explanation : for the purpose of this Regulation the expression fare includes
reservation charges for providing food, bed rolls or any of three facility ,
surcharge, tariff, if any included in the ticket , agency charges for booking
and also includes cancellation charges , if the journey is cancelled in the
interest of the BSRDC.

(iii)  Notwithstanding anything contained in sub-regulation (i) the Managing
Director may, if he is satisfied that the journey by air is in the interest of
the BSRDC permit an officer or employee to travel by a higher class than

: he is entitled to under sub-regulation (ii)

E (iv)  During any halt by an officer, employee on tour or temporary transfer |

shall be entitled to reimbursement of actual expenditure incurred on local

g e et et

conveyance subject to a maximum of Rs, 1000/- per day.
4.1.6. Travelling Allowance on transfer ;-
!_ (i) An officer or employée who is transferred shall be entitled io -

(a) alumpsum travel grant of one month’s pay and 50 % of basic pay
as packing allowance.

i~

(b) actual fare for himself and member of his family by the entitled |
class as on tour in the railways, road or air, as the case may be; !

-~ o
~

(¢) the road mileage for road journey undertaken by him and the
members of his family other than the journey performed by the
entitfed made as per table given in Para 6 (ii)

(d) travel incidentals in the form of daily allowance for the officer or
employee and each member of his family for the entire period of
journey from his residence at the old headquarters and the
residence at the new headquarter .

(e) cost of transportation of personal effects and cost of transportation
of conveyance belonging to the officer or employee in accordance
with the rates specified in regulation 4.1.7

Explanation : In computing travel incidentals in respect of children below the
age of twelve years daily allowance at half rates shall be taken into account.

O;U,




| 4.1.77. Reimbursement for transportation of personal effects ; (i) An officer or
employee on transfer shall be entitled to the reimbursement of cost of
transportation of personal effects when he is transferred from one
headquarter to another in the interest of the Corporation at the rates
; specified the table below :

Sl. | Category Entitlement for carriage of personal effects
| No. Maximum | Mode of transportation
| Entitlement
E { | Chairman/Managing | 6000 Kgs | Four —wheeler full wagon by goods
Director/Chief train or one double container or any
{ General Manager mode of transpoitation as per actual
: 2 | General 5000 Kgs | Four —wheeler full wagon by goods
( Manager/Dy.General irain o one double container or any
’ Manager | -~ |'mode of trausportatlon as per actual
, 3. |Managers & other |4000 Kgs | Four —wheeler full wagon by goods
5 equivalent posts train of one double coniainer or any
mode of transportation as per actual
4, | Assistant Manager/ | 3000 Kgs | By goods train or any other mode of
Accounts  Officers transportation as per actual
r equivalent posts and
Group - iy
employees

(2) An officer or employee on transfer shall also be entitled to reimbursement
of the actual cost of transportation of one motor car or one motor
cycle/scooter owned by the officer or employee. When the conveyance is sent
under its own propulsion between places connected by train, the
reimbursement will be limited to the prescribed rates of transportation by
passenger train and in between places not connected by rail the
reimbursement will be limited to the prescribed rates.

4.1.8. Travelling Allowance on retirement : (1) An officer or employee who
retires from the services of the Corporation after serving it for a minimum
period of ten years (including service in any other establishment owned or
controlled by the Government) or such officer or employee if incapacitated




to serve the Corporation because of his physical or mental invalidity or such
officer or employee , if retrenched without being offered and alternative
employment shall be eligible to claim travelling allowance for himself and
the members of his family the actual cost of transportation not exceeding the
amount admissible under Regulation 7 and an allowance at the rates
specified in Regulation 8 for transportation of the conveyance owned by the
officer or employee.

(2) The concession under sub-regulation (1) shail be availed of ihe officer or

* employee within one year from the date of his retireinent or retrenchineiit as

4.1.9,

the case may be.

(3) The members of the family of an officer or employee who has completed
at least three years of continuous service with the Authority and dies while in
service shall be eligible for the reimbursement of the cost of travel from
the headquarters of the officer or cinployce-to his home-lowi o1 1o aiy other
place of residence in India where the family wishes to settle down if such
travel is undertaken by the members of the family within one year from the
date of death of the officer or employee.

Travelling Allowance for training :- An officer or employee deputed to
undertake a course of training in India shall be entitled to draw travelling
allowance, hotel charge and daily allowance as on tour at full rates for the

" first 180 days of training and in case the training institute in which the

officer or employee has been deputed provides free boarding and lodging the
daily allowance admissible to the officer or employee shall be reduced after
the first thirty days of training to daily allowance at half the rates .

4.1.10. Travelling allowance for journeys performed during suspension : - An

officer or employee under suspension shall be entitled to draw travelling
allowance and daily allowance as on tour at full rates if he is required to
perform journey in connection with attendance in a departmental enquiry
held at a place away from the headquarter or the place in which the officer or
eraployee under suspension has been permitted to reside.
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4.1.11. Submission of claim :- All claim under these regulations shall be preferred
by an officer or employee within 3 month of the completion of tour and one
year in case of transfer . And if no such claim is preferred within the
specified period , the claim shall be forfeited .

4.1.12. Payment of advance : (1) An officer or employee shall be entitled to draw
eighty per cent of the cost of travelling allowance and daily allowance before
commencement of the journey under these regulations.

(2) Where an officer or employee has been granted an advance under sub
regulation (1) he shall submit his claim along with all concerned papers
within one month of the completion of journey. If he fails to submit such

claim the competent authority may order deduct of the amount in one lumnp
sum from his salary of the following month.

4.1.13. Reimbursement of conveyance charge (1) An officer or employee who is
required to undertake local journey in the interest of the Corporation in the
headquarters or in the temporary duty station may be granted mileage
allowance at the rates specified in Regulation 6

Provided that the competent authorify may, if he is safisfied that it is
necessary in the interest of the Corporation and avoid any hardship on the
officer or employee may permit such officer or employee to the
reimbursement of the actual expenditure incurred on the journey .

(2) the competent authority may in lieu of grant of conveyance allowance
under sub regulation (1) grant to an officer or employee whose duty requires
extensive travel at the headquarter or temporary duty station a lump sum
allowance at such rates as may be specified by the Corporation.

4.1.14. Residuary matters : Matter with respect of which no specific provision
have been made under these regulations shall be regulated under
corresponding provisions of the rules made applicable to the members of the

y Bihar Civil Services as amended from time to time and the instructions

issued there under by the State Government .

—— e 1 e s
e
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4,2, LEAVE TRAVEL CONCESSION

4.2.1  Application :

These regulations shall apply to all officers and employees in whole-time
employment of the Corporation who have completed one year of continuous
and regular service in the Corporation.

All persons appointed on deputation shail have the option to exercise within
six months of joining service of the Corporation, to chose between leave
travel concession as admissible under these regulations or that admissible to
them under their parent organisation whichever is more favourable to them
but no such person shall be entitled to avail of the concessions from the
Corporation for himself or for his family for the duraticn of a block in which
he or any member of his family has already availed of the concession under
this parent organisation during that block,

4.72.2. eclaration of oiie town

(i) Every officer or employee shall within a period of six months form
the date of commencement of these regulations or within a period of
six month from the date of his joining the service of the Corporation
or before availing of the concession, whichever is earlier, make a
declaration to the competent authority, a town, village or any other
place in India as his home town, and the competent authority shall
accept such declaration.

(2) A declaration made under sub-regulation (1) and accepted by the
competent authority shall be final, but the request of the officer or
employee for adequate reasons, the competent authority may for
reasons to be recorded in writing, change the home town, provided
that such a change shall not be effected more than once during the
entire period of service of the officer or employee.

4.2. 3. Type of concession and their admissibility:

(1) Subject to the approval of the competent authority, an officer or
employee may avail the concession for himself and the members of

his family; . /
W

29




(a) to visit his home town once in a block of two years; and
(b) to visit any place in India once in a block of four years.

Provided that an officer or employee or the members of his family may, in

lieu of visiting any place in India, visit the home town.

(2) The concession shall be admissible to an officer or employee when
he proceeds on any kind of leave and where the officer or employee
does not accompany the members of his family, the concession shall
be admissible even if no leave has been granted to the officer of
employee.

(3) The concession to visit home town or any place in India, if unutilised
during the block year for which it was due, may be carried forward to
the first year of the next block of two years oi four years, as he casc
may be, and thereafter it shall lapse.

47, 4. Entitlement:

Travel entitlement, for the purpose of official tour/transfer or LTC, will
be the same but no Daily Allowance shall be admissible for Travel on
~ETE:

4.2. 5. Reimbursement @

Reimbursement of the concession shall be allowed on the basis of point to
point journey on a through ticket over the shortest route and shail not cover
incidental expenses or expenditure on local journey .

4.2. 6. Submission of claim:

(1) The officer or employee shall prefer his claim for reimbursement or
the fare paid by him for the concession together with necessary
details along with a certificate that he or his family, or both, actually
performed the journey within one month of the completion of the
return journey , if advance has been taken by him and where on

advance has been drawn within tnths.

o
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(2) If an officer or employee does not submit his claim within the period
specified in sub-regulation (1) his claim for reimbursement shall be
forfeited and the advance granted to him, if any, shall be recovered
from him.

4,2.7. Grant of advancé :

(1) Advance not exceeding four-fifth of the estimated expenditure on
journey may be granted to an officer or employee.

(2) Where advance has been drawn under sub-regulation (1) , and the

officer or employee fails to commence the onward journey within

thirty days of the draw! of advancs, he shall refind the advance drawn

forthwith in one lump- sum.

| 4.2. 8. Fraudulent claim of leave travel concession,

(1) If a decision is taken by the disciplinary authority to initiate
disciplinary proceeding against an officer or employee on the charge
of preferring a fraudulent claim of the concession such officer or
employee shall not be allowed the concession till the finalisation, of

l such disciplinary proceedings.

(2) Ifthe disciplinary proceeding results in imposition of any penalty, the
officer or employee shall not be allowed the next two set of the
concession in addition to the sets already withheld during the
pendency of the disciplinary proceedings.

(3) If the officer or employee is fully exonerated of the charge of
fraudulent claim of the concession, he shall be allowed to avail the
concession withheld earlier. |
Explanation :-

e

For the purpose of this regulation, the concession to home town and
) to any place in India shall constitute two sets of the concession.
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4.2. 9. Power to relax :

Save as otherwise provided in these regulations, where the Managing
Director is satisfied that the operation of any of these regulations cause
undue hardship in any particular case, he may, by order for reasons to be
recorded in writing, dispense with or relax the requirement of that
requirement of that regulation to such extent and subject to such exceptions
and conditions as it may consider necessary for dealing with the case in a
just and equitable manner.

4.2, 10. Residuary matters :
Iviatiers with respect to which 1o specific provision have been made in
these regulations shall be regulated vnder the provision of the Central
Civil Service (Leave Travel Concession Rules, 1988 as amended fiom
time to time and the instructions issued there under by the Government
of Bihar.) _ ’ ' . N

4.2. 11, Interpretation.

If any question arises relating to the interpretation of these regulations, it
shall be referred to the Managing Director , who shall decide the same.

4.3. REIMBURSEMENT OF EXPENDITURE INCURRED IN MEDICAL ATTENDANCE
AND TREATMENT BY AN OFFICER OF EMPLOYEE OF THE CORPORATION :-

4.3.1 Application :
(1) The regulation shall apply to all officers and employees of the Corporation.

4.3.2 Reimbursement of medical expenses :

(2) An officer or employee shall be entitled to reimbursement of expenditure
incurred on medical treatment of himself and any member of his family
provided by a registered medical practitioner and / or approved hospital
subject to a maximum of one month’s pay per year. .

(3) Where the competent authority is satisfied that it is necessary to make
advance payment to meet the expenses ij_edical treatment in an approved

.
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hospital as an indoor patient of an officer or employee or any member of his
family, it may sanction an advance not exceeding fifty percent of the
monthly pay of the officer or employee or the anticipated cost of medical
treatment, whichever is less, subject to the production of a certificate from
the said hospital as to the total likely expenditure.

4.3.3 Hospitalisation :

(1) An officer or employee or any member of his family may obtain medical
treatment as an indoor patient in the All India Institute of Medical
Sciences, a Government hogpital, a hospital run by any local authority ot
any other approved hospital.

(2)Reimbursement on account of accommodation charges in the hospitals

referred to in sub-regulation (1) shall-be limited to the rates specified in

the table below :-

Category of | Govt. Hospital AIIMS Approved
employee Hospital

D General Ward | General Ward | General Watd

(incl.diet) (incl.diet) (incl.diet)
C Semi-paying ward | Semi-paying ward | Semi-paying
ward
R Private Room Private Room Private Room
A Private AC Room | Private AC Room | Private AC Room

(3) For the purpose of sub-regulation (1), the Corporation may, from time to
time, approve any private hospital, dispensary, maternity or child welfare
centre or clinic.

4.3.4 Treatment for special diseases:

(1)For medical treatment of special diseases relating to heart (open heart
surgery, by-pass, etc.) cancer, diseases related to kidney, neuro-surgery,
tubercular diseases and such other diseases as may be notified by the
CGHS from time to time, the ofﬁ@employee or any member of his

; .
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family may take indoor treatment from one of the hospitals specified in
comported in the list of CGHS.

(2)Where an officer or employee takes medical treatment under sub-
regulation (1), full expenses for treatment or pathological tests including
medicines relating to such diseases shall be reimbursed to the officer or
employee.

4.3.4 Treatment abroad :

(1) An officer or employee, or any member of his family is suffering from a

disease, the treatment of which is not available in India, may make an
application to the Corporation to sanction the expenditure involved in
such treatment,

(2)After considering the application under sub-regulation (1), it the
Corporation is satisfied about thie genuineness oi the facts stated in the
application, it may make a reference to the Standing Committee
constituted by the Ministry of Health and Family Welfare, Govt. Bihar
for the purpose that the Standing Committee has approved the
expenditure and the Corporation is authorised to sanction the expenditure
involved in treatment abroad, it may sanction the amount to the officer or
employee.

4.3.5 Reimbursement of medical expenses incurred abroad :

When an officer or employee undertakes tour abroad in connection with the
affairs of the Corporation and is compelled to take medical treatment as an
indoor patient in a hospital, the Corporation shall reimburse the entire
medical expenditure incurred abroad in such hospital.

4.3.6 Power to relax :

(D Where an officer or employee-
(a) Has been compelled because of emergency to take medical
treatment in nursing home or hospital which is not an approved
hospital, for himself or any member of his family.

ke
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(b) Exceed his entitlement of reimbursement of medical expenses under
these regulations, the Managing Director may, after considering the
genuineness of the case, relax any of the provisions of these
regulations.

(2) For the purpose of considering the genuineness of a case referred to
in sub-regulation (1), the Managing Director may constitute a
Committee of officers consisting of Dy GM (F & A), Dy General
Manager (Admn.),and General Manager of appropriate wing to be
nominated by the MD.

(3) A quarterly report of the cases in which the powers under sub-
regulation (1) have been exercised by the Managing Director, shall

| be placed before the Corporation for information.

——

4.3,7 Claim of medical reimbursement:

(1) Where botii the husband and the wife are in the service of the
Corporation, either of the spouses may claim the benefits under these
regulations for himself and any member of the family. '

(2) Where the spouse of the officer or employee is in the service of the
Government or an organisation owned or controlled by the

\ : Government and such spouse claims the benefits under the

corresponding rules applicable to them for himself or any member of

his family, the officer or employee shall not claim the benefits under
these regulations.

4.3.8 Matters with respect of which no specific provisions have been made in
these regulations, shall be regulated under the provisions of the Bihar Civil
Services (Medical Attendance) Rules, as amended from time to time, and
the instructions issued thereunder by the State Government.
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THE SCHEDULE
[See regulation 5(1)]
Details of Hospital recognised by the Authority for the purpose of regulation 5.

4
-

SL.No. | Name of the disease Recognised Hospital
1 Heart and other serious | Escorls Hospital
diseases Batra Hospital
. Moolchand Hospital, New Delhi
2 Cancer Apollo Hospital
Tata Institute, Bombay
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CHAPTER -5

LEAVE & JOINING TIME

5.1. Kinds of leave

Employees shall be eligible for the following kinds of leave :
(a) Casual leave
(b) Earned leave
(c) Sick leave
(d) Maternity leave
(¢) Leave without pay/Exiraordinary leave
() Quarantine leave
(g) Accident leave
{(h) Study leave

5.2. General conditions for grant of leave

The following general principles shall govern the grant of leave to employees :-

(i)

(ii)
(iif)
(iv)

Leave cannot be claimed as a matter of right. When the exigencies of
services so require, the discretion to refuse, postpone, curtail, or
revoke leave of any description or to recall to duty any employee
already on leave is reserved with the authority competent to grant it.
Subject to provisions of relevant rule, leave lapses on the cessation of
the employee’s service in the Corporation.

An employee on leave shall not take any other service or accept any
employment\or carry on his professional business. ;
Leave shall not be availed without prior sanction of the competent
authority. An employee who absents himself from duty without prior
sanction on account of unforeseen circumstances shall apply at the
earliest possible opportunity for sanction of leave, provided that such
delay does not exceed ten days and that the employee should
convince the sanctioning authority about the reasons for non
submission of leave application and not taking prior permission

explaining the unforeseen circums requiying the same.
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(v)

(vi)

An employee (is expected to avail himself of the leave granted fully
before resuming duty and) may not return to duty before the expiry
of the leave sanctioned to him, other than casual leave, except with
the permission of the competent authority.

An employee remaining absent from duty without prior sanction or
after the expiry of his leave shall not be entitled to any leave salary
for the period of such absence, the period of absence or over-stay
being treated as leave without pay unless otherwise directed by
competent authority.

(vii) Leave may be prefixed and/or suffixed to a holiday but holidays

intervening during the period of leave shall, except in the case of
casual leave, count as part of leave.

(viii) Any kind of leave, other than casual leave, may be granted in

(ix)

combination with or in continuation of any other kind of leave.

An employee before proceeding on leave -shall -intimate to the
competent authority his address while on leave and shall keep the
said authority informed of any change in the address from time to
time.

5.3. Casual Leave

(1)

(ii)

(iif)

(iv)
(v)

Casual leave may be granted up to a maximum of 16 days during a
calendar year. An officer/employee will not ordinarily be permitted
to avail himself of more than 10 days casual leave at a time.
Unavailed Casual leave at the end of the calendar year shall lapse.
Casual leave shall be treated as duty for all purposes including
drawal of pay and allowances.

If an officer /employee joins service during the course of the year, the
casual leave shall be regulated as follows: -

(A) Up to 5 days for service of three months or less,
(B) Up to 10 days for service more than three months, than six
months, and
(C) Up to 15 days for service more than six months.
Permission to leave headquarters, during the course of the casual

leave, shall be obtained.
Compensatory leave not exceeding 15 days in a calendar year may

also be granted by competent authcr'lty;
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(3,

(4).
(5).

(6).

| ).

1 (a)

5.4. Earned Leave

Every officer or employee shall be entitled to earned leave at the rate
of thirty days for every completed year of service and such leave
shall be credited to the earned leave account, of the officer or
employee half yearly on first April and first September respectively
in each year at the rate of fifieen days for every six months of service
rendered by such officer or employee.

If any officer or employee is appointed on or after the first of January
or the first day of July, as the case may be, in any year, earned leave
shall be credited at the rate of two and a half days for each completed
calendar month of service put in by him during the calendar year.

The earned leave at the credit on an officer or employee shall be
carried forward to the next half year, subject to the condition that the
total period of accumulated earned leave shall not exceed two
hundred and forty days.

An officer or employee on earned leave shall draw pay equal to leave
pay.

If an officer or employee has taken exiraordinary leave in a half year,
the credit afforded under sub -regulation (1) shall be reduced by one-
tenth of the extraordinary leave availed of during the pervious half
year subject to a maximum of fifteen days.

The maximum amount of earned leave that may be granted to an
officer or employee at a time shall be one hundred and twenty days,
provided that where such officer or employee spends any period of
such leave outside India, he may be granted earned leave upto a
maximum period of one hundred and eighty days.

In case an employee dies while in service of the Corporation, his
family shall be eligible for the cash equivalent of the leave salary the
employee would have got but for his death, had he proceeded on
earned leave due and admissible at the time, subject to a maximum of
two hundred and forty days.

= 5.5 . Sick leave (half pﬁy leave and commuted leave).

An employee shall be entitled to half pay leave of 20 days in
respect of each completed year of service;
= (b) The leave under clause (a) may be granted on medical certificate or

on private affairs.



2 (i) Commuted leave not exceeding half the amount of half pay leave
due, may be granted on medical certificate of an authorized
medical attendant to a permanent employee subject to the
following conditions :-

(a)  When commuted leave is granted twice the amount of leave shall
be debited to half pay leave due;

, (b)  That the authority competent to grant leave is satisfied that there is

‘. reasonable prospect of the employee returning fo duty on its

; expiry.

(ii) Half pay leave up to a maximum of 180 days may be allowed to be
commuted during the entire service without production of medical
certificate where such leave is utilize for an approved course of
study certified to be in the interest of corporation by ihe leave
sanctioning authority.

3 Save in the case of leave preparatory to retirement, leave not due
may be granted to\a permanent employee subject to the following
conditions:

(a) The authority competent to grant leave in satisfied that there is
reasonable prospect of the employee returning to duty on its
expiry;

(b) The leave not due shall be limited to half pay leave he is likely to
earn thereafter, ' ’

\ (c) Leave not due the entire service shall be limited to a maximum of
360 days, out of which not more than 90 days at a time and 180
days in all may be otherwise than on medical certificate the
authorized medical attendant,

(d) Leave not due shall be debited against the half pay leave the
employee may earn subsequently.

4 No leave salary shall be recovered where a Corporation employee,
who has been granted commuted leave or leave not due under sub
rule 2 or 3 as the case may be, dies or is retired under Rule 2.12. In
all other cases like resignation, voluntary retirement, removal,

i dismissal etc., the recovery of leave salary be made.

5.6. A Maternity Leave

(1) . Every female officer or employee shall be entitled to one hundred and
twenty days of maternity leave on full pay on each occasion of
pregnancy subject to a maximum o hundred and forty days during
the entire period of her service. '




a female officer or employee in cases of miscarriages including abortion
on a certificate the attending medical officer.
(3) Maternity leave shall not be debit from the leave account.

i

{ (2) . Maternity leave not exceeding forty - two days may also be granted to
E

!

Note :

(a) Maternity leave under this rule may also be granted in case of
miscarriage including abortion, subject to the condition that :

(i) The leave does not exceed six weeks, and

(ii) The application for the leave is supported with a certificate from the
Authorized Medical Attendant.

(b) Maternity leave is also admissible to temporary female Government
servants under this Rule.

(c) Maternity leave is not admissible in case of incomplete abortion.

(d) ‘Abortion’ does not include threatened abortion and maternity leave can
not be granted in the case of threalened-abortion,  — —

(e) Maternity leave may be combined with any other kind of leave.

5.6. B Paternity leave

| (1) A male Government servant (Including an apprentice) with less than two

> surviving children, may be granted Paternity Leave by an authority competent to
grant leave for a period of 15 days, during the confinement of his wife for

childbirth, i,e., up to 15 days before, or up to six months from the date of delivery

of the child.

4 (2) During such period of 15 days, he shall be paid leave salary equal to the

pay drawn immediately before proceeding on leave.

(3) The Paternity Leave may be combined with leave of any other kind.

(4) The Paternity Leave shall not be debited against the leave account.

(5) If Paternity Leave is not availed of within the period specified in sub-

;:; rule (1), such leave shall be treated as lepsed.
"r Note - The Paternity Leave shall not normally be refused under any
% circumstances.

3.7. Leave Without Pay

(a) An employee may be granted leave without pay in special
circumstances when no other leave is admissible or when other leave
being admissible, the employee ap?ies for the grant of leave without

1’
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(b)

The duration of leave without pay shall not exceed 3 months on any
one occasion; a longer period being admissible subject to such
conditions as the management at its discretion may prescribe. Provided
that the total period of leave without pay (including three month
admissible under the rules) should not exceed six months where leave
without pay is required on account of illness of the employee and
where the application of grant of such leave is supported by a medical
certificate as required under the rules.

5.8. Quarantine Leave

(i) (a) Where an employee is precluded from attending office in consequence

(b)

of the presence of infectious disease in his household, he may be
granted quarantine leave for a period of not exceeding 21 days at a
time on a certificate issued by Corporation’s Medical Officer,
Government or Municipal or local Public Health Officer, Any leave
necessary for quarantine- purposes in excess of this period shall be
treated as Earned leave or where an employee has no Earned leave to
his credit, as leave without pay. Where an employee himself is
suffering from infectious diseases, he shall not be entitled to
quarantine leave. For the purpose of this rule, cholera, small-pox,
plague, diphtheria and such other disease as may be declared as
infectious diseases in this behalf by the local Health authorities shall
be deemed to be infectious disease.

Quarantine leave shall be treated as duty for all purposes including
drawal of pay and allowances.

(ii) Accident Leave

(2)

(b)

An employee temporarily incapacitated to work resulting from
accident caused during the course of performing his job, which cannot
be adjudged due to ordinary risk normally attached to his employment
or due to causes other than his own gross carelessness, will be given
full pay during the period he is incapacitated up to three months on
production of medical certificate from authorized Medical Officer
provided that he attends the hospital according to the orders of the
doctor and obeys orders as to treatment during the whole of the period.
If such an employee continues to remain incapacitated or is partially
recovered may be given full pay for a further period of three months at
the discretion of the managem Cases where the employee is




e ——

incapacitated to work for a longer period will be referred for
consideration and decision of the Board.

(¢) An employee injured in accident occurring through or caused on
account of his own gross carelessness in performing duties or
negligence in following the safety instructions issued has no claim
under this rule, beyond free medical attendance. All such cases will be
dealt with entirely at the discretion of the management.

5.9. Study Leave

(i) An employee who has completed 3 yrs. of service may be granted
study leave for the purpose of further stidies considered to be in the
interest of the Corporation upto two years. During the study leave
period he will be paid study allowance 50% of his basic pay and
dearness allowance, provided he execuies a bond to serve the
Corporation for a period of 5 years after completion of the course
undertaken by him during study leave. _

(i) It will ordinarily be not granted to the Corporation employee who has
completed 20 yrs. of service or more. An emplayee on study leave
who is in receipt of a scholarship or stipend (from whatever source
granted) should ordinarily not be granted any allowance as in Rule 5.8
(i), but in special cases where the net amount of the scholarship or
stipend is less than the study allowance that would be admissible.

(iii) Certificate of completion of course. On completion of a course of
study a certificate on the proper form together with certificate of exam
passed or of special study shall be forwarded to the corporation.

(iv) Counting of study leave for promotion. Study leave will be count as
service for promotion but it will not affect any leave, which may
already be due to an employee.

5.10. Extraordinary leave:- (1) An office of employee may be granted extra —
ordinary leave without pay and allowances when no other leave is due to him.

(2)Extra — ordinary leave shall not be granted for more than three hundred
and sixty days during the entire period of service and not more than ninety
days at a time and such leave shall not count for increment.

5.11. Combination of different kinds of leave:- Any kind of leave, except casual

leave, may be gratned in combination with or in.continuation of any other kind of
leave, Q
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5.12. Leave Salary :- (1) An officer of employee on earned leave shall draw the
leave salary sbmissible to him which shall be equal to the pay drawn by him
immediately before proceeding on earned leave,

(2) An office or employee on half pay leave or leave not due is entitled to
leave salary equal to half the amount specified in sub- regulation (1)

5.13. Special Disability Leave :- Special disability leave may be granted to an
officer or employee who is disabled by injury caused in consequence of the

performance of his official duty or in consequence of his official position, subject
to the following conditions, namely :-

() that the disability manifests itself within three months of the
occurrence to which it is atiributed and the person disabled acted with
the due promptitude in bringing it to the notice of the competent
authority, '

Provided that competent authority may, if is satisfied as to the cause of
the disability permit leave to be granted even in cases where the !

disability manifests itself more than three montis after the occurrence
of its cause.

SN

= --_. (b) that the period of leave shall be such be such as is certified by the
= 1 attending medical officer to be necessary. It shall in no case exceed
four months and may be combined with leave of any other kind.

3 Provided that the competent authority may direct the officer or

e = employee to apper before a ‘Medical Board’ constituted by the

= . . Authority for the purpose who shall examine the officer or employee
= and certify the nature of the disability: the cause to which the

disability can be attributed; and the likely period for which the officer

B or employee is required to remain on leave on this account,

e (o) that such leave may be grated more than once if the disanility is
: aggravated or recure in similar circumstances at a later date but a total

= =3 of not more than twenty four months of such leave shall be granted in
= consequence of any one disability
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5.14. Encashment of leave :-

(2)

(b)

where a Government servant retires on attaining the normal age
prescribed for retirement under the terms and conditions governing his
service, the authority competent to grant leave shall suo motu issue an
order granting cash equivalent of leave salary for earned lave, if any,
at the credit of the Government servant on the date of his retirement,
subject to a maximum of 240 days. This shall also include dearness
allowance,

where a Government servant resigns or quits service, he may be
granted by the authority competent to grant leave, cash equivalent in
respect of earned leave at his credit on the date of cessation of service,
subject to a maximum of 120 days. Thais shall also include dearness
allowance.

5.15, Joining Time

515.1 (a)

(b)

S.15.2

"joining time" means the time allowed to an officer or employee io
Jjoin a new post or fo travel to a station to which he is posted,

"officer or employee " means an officer or employee of the
Corporation appointed in accordance '

Joining time when admissible : -Joining time shall be granted to an
officer or employee on transfer in the interest of the Corporation to
enable him to join the new post either at the same or a new station :-
Provided that no, joining time shall be admissible : -

(a) in case of temporary transfer for a period not exceeding 180 days.

(b) In case where such transfer is at the request of the officer or employee.

5.15.3. Commencement of joining time :- Joining time shall commence from the
date of relinquishment of charge of the old post if the charge is made over

in the forenoon or the following date if the charge is made over in the
afternoon.

5.15.4,  Place from which the joining time is calculated :- The joining time
shall be calculated from the old headquarter in all cases including where
an officer or employee receives his transfer orders or makes over the
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5.15. 5.

charge of the old post in a place other than his headquarter or where the
headquarter of the officer or employee while on tour is changed to the lour
station itself or where his temporary transfer I converted into permanent
transfer,

Period of joining time ;-

(I)  Not more than one day's joining time shall be allowed to an officer or

cmployee to join a new post within the same station or on a post which
does not involve change of residence fiom one station to another.
Explanation : - For the purpose of this regulation, the expression
same station" denotes the area falling within the jurisdiction of a
municipality, corporation or local body including the areas falling
within the suburban municipality , notified area or cantonment
contiguous to the municipality, corporation or the local body.

Provided that where the joining of a new post by an officer or
employee does not involve change in the office of posing of such
officer or employee. 1o j oining time shall be allowed.

(2) Inacase involving transfer form one statiomn to another involving the

change of residence the officer or employee shall be allowed joining
time with reference to the distance between the old headquarter and
the new headquarter by direct route and ordinary mode of travel at the
rates specified in the Table below When holidays follow the journey
time the normal joining time may be deemed to have been extended to
cover such holidays.

Table

Distance between the old headquarter and Joining time admissible
the new headquarter

200 kms or less 5 days
More than 200 kms or more 7 days
5156  Extension of Joining Time : - Extension of joining time beyond to

limits indicated in the previous paras, may be allowed upto a maximum
limit of 30 days by the Chief General Manager, the guiding principle
being that the total period of joining time should be approximately as
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indicated in the previous paras plus reasonable, against time plus
holidays, if any following the extended time. While computing, the
transit time allowance may be made for the time unavoidably spent due
to disruption of transport arrangement caused by strike or natural
calamities, on awaiting the departure or a scanter or any other mode of
transport that may be available for travel to the new station.

3.18.7. Crediting leave account with unutilised joining Time:-

5.15.8.

5.15.9,

When an employee joins the new post without availing of the full joining
time, the number of days of joining time as admissible under these
regulations shall be credited to his leave account as leave on average pay.
The credit of joining time to the leave account will be subject to the usual
restriction of accumulation of special Casual Leave in lieu of joining this
time is admissible.

Combination with vacation :- Joining time may be combined with vacation
and/ or regular leave of any kind or durations, except Casual Leave,

When transfer orders are modified : - If an employee in transit it
directed to proceed to a place different from that indicated in the initial
transfer orders, he shall be entitled to joining time already availed of up to
the date of receipt of the revised orders plus of fiesh spell of full joining
time from orders. The fresh spell of joining time in such cases shall be
calculated from the place at which he received the revised orders as if he
was transferred form that place to the new place of posting,.

5.15.10, Joining Time pay and Allowances :

An employee on joining time shall be regarded as on duty during that
period and shall be entitled to be paid joining time pay equal to the pay
which was drawn before relinquishment of charge in the old post . He
shall be entitled to dearness Allowances, if any, appropriate to the
joining time pay , compensatory allowance like City Compensatory
Allowance, House Rent Allowance as application to the old station from
which he was transferied but all not be entitled to conveyance




1"14_::1 L] By

- ot e vt 0 i TV g ¢ N e RSN T YT TR

allowance or permanent travelling allowance for the period of joining
time awaited by him.

5.16. Residuary matters — Matters with respect of which no specific provisions
have been made under these regulations, shall be regulated under corresponding
provisions of the Central Civil Services (Leave) Rules, 1972, as amended from
time to time, and the instructions is;tt'éd}f'lereunder by the Bihar Government,
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6.3

(D)

CHAPTER -6
CONDUCT, DISCIPLINE AND APPEAL REGULATION

6.1.Liability to abide by regulations and orders.-

Bvery officer or employee shall conform to and abide by the provisions of
the rules framed there under, these regulations and any other regulations
made by the Corporation under different section of the AOA and shall
observe, comply with and obey all orders and directions which may, froin
time to time, be given to him by any person under whose jurisdiction,
superintendence or control he may, for the time being, is placed.

6.2 Obligation {o mainiain secrecy

Every officer or employee including an Adviser or consultant shall
maintain secrecy regarding the affairs of the Corporation and shall not
divulge, directly or indirectly any information of a confidential nature
unless compelled to do so by any judicial or other authority, or unless
instructed to do so in writing by a superior officer in the discharge of his
duties. -
Every officer or employee including an Adviser or consultant shall, before
entering upon his duties, make a declaration of fidelity and secrecy in the
form set out in the Annexure-1.

Employees to promote Corporation’s interest.-

Every officer or employee shall serve the Corporation honestly and faithfully,
use his utmost endeavours to promote the interests of the Corporation and
shall show courtesy and attention in all transactions and dealings between
the Corporation and any other body o ority.
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. 0.4 Prohibition against participation in politics and standing for election.-

No officer or employee shall take active part in politics or in any political
demonstration, or stand for election as member of a Municipal council,
district Board or any other Local or Legislative Body.

6.5. Employees not to seek outside employment.-

No officer or employee shall accept, solicit, or seek any outside employment
or office, whether stipendiary or honorary, without the previous sanction of
the Managing Director,

6.6, Employment after retirement-

No officer or employee shall within a period of two years from the date
when he finally ceases to be in the services of the Corporation, accept or
undertake any commeicial employment (full time or part time) except with
the prior written approval of the Corporation

Explanation : - for, the purpose of this regulation, “commercial
employment” means:

(i)

(ii)

Employment in any capacity, including that of an agent under a
company, cooperative society, firm or individual engaged in trade,
commercial, industrial or professional business and includes a
directorship of such a company and partnership of such firm but does
not include employment under a body corporate wholly or
substantially held or controlled by the Government,
Setting up a practice, either independently or as partner of a firm, as
adviser or consultant in matters in respect of which the retired officer:-
(a)has no professional qualification and the matters in respect of
which the practice is to be set up or is carried on are related to his
official knowledge or experience; or
(b) The matters in respect of which such practice is to be set up are
such as are likely to give his clients an unfair advantage by reason

of his previous official position; Q
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(iii) Undertaking work involving liaison or contract with the offices or
officers of the Corporation or government.

6.7. Acceptance of gifts.-

An officer or employee shall not solicit, accept, or permit any member of his
family to accept any gift from a constituent of the Corporation .

6.8. Private trading.-

No officer or employee shall engage any commercial business or pursue it
either on his own account or as agent for others, nor act as an agent for an
insurance company nor shall be connected the formation or management of a
joint stock company.

6.9. Movable, immovable and valuable properly.-

(1) No officer or employee shall, except with the previous written
permission of the Corporation , acquire or dispose of any immovable
property either in his own name or in the name of any member of his
family.

(2)  No officer or employee shall, except with the previous sanction of the
Authority, enter into any transaction concerning any immovable or
movable property with a person or a company having official dealings
with the officer or employee.

(3) EBvery officer or employee shall report to the Corporation every
transaction concerning movable property owned or held by him in his
own name or in the name of a member of his family, if the value of
such property exceeds ten lakh rupees.

6.10. Penalties.-

An officer or employee who commits a breach of any provisions of these
regulations or who displays dishonesty, negligence, irregular attendance,
inefficiency or drunkenness, indolence or who knowingly does anything
detrimental to the interests of the Cozpon or in disobedience with its
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instructions, or who commits a breach of discipline or is found to possess

wealth disproportionate to his known sources of income shall be liable
to the following penalties:-

Minor penalties

J (a) reprimand;

! (b)  withholding of increment or promotion;

(¢) demotion to a lower post or grade or to a lower stage in his
| incremental scale;

(d) Recovery from pay of the whole or part of any pecuniary loss caused
fo the Authority by the officer or employee

Major penalties

(e) Compulsory retirement
(f) Removal from service;
(g) Dismissal;

(2) No officer or employee shall be subjected to the penalties specified in
clauses (b), (c), (d), (¢), (f) or (g) of sub-regulation (1) except by an
order in writing signed by the disciplinary authority, and no such order
shall be passed without the charge or charges being formulated in
writing and given to the officer or employee so that he may have
reasonable opportunity to answer them in writing or in person, as he
prefers, and in the latter case his defence shall be taken down in
writing and read to him;

S .

L PO T

Provided that the requirements of this sub-regulation may be waived,
if the facts on the basis of which action is to be taken have been
established in a court of law or where the officer or employee has
absconded or where it is for any other reason impracticable to
communicate with him or where there is difficulty in observing them
and the requirements can be waiyed Wwithout injustice to the officer or

.

employee.




(3) In every case where all or any of the requirements of this sub-

regulation are waived, the reasons for so doing shall be recorded in
writing,

6.11. Suspension.

(1) The appointing authority or the disciplinary authority may place an
officer or employee under suspension;:-

(@)  where a disciplinary proceeding against him is contemplated or is
pending; or

(b) where a case against him in respect of any criminal offence is
under investigation or trial.

(2) An officer or employee who is detained in custody, whether on a
criminal charge or otheI"wise, for a period exceeding 48 hours shall be
deemed to have been suspended with effect from the date of detention
and shall remain under suspension until he is cleared of the charge and
the suspension order is revoked by the appointing authority or the
Disciplinary Authority,

| (3) Where a penalty of dismissal or removal from service imposed upon

| an officer or employee under suspension is set aside in appeal or on

{ review and the case is remitted for further enquiry, the order of his

' suspension shall be deemed to have continued in force until the order

i for dismissal or removal from service is finally revoked.

(4) An order of suspension made or deemed to have been made under this

' regulation may at any time be revoked by the authority which made
the order or any authority to which that authority is subordinate.

6.12. Power to impose penalties.

The disciplinary authority may impose any of the penalties specified in
regulation 11 on an officer or employee.
(1) No order imposing any of the major penalties specified in clause (e),

(f) and (g) of regulation 11 shall bemade except after an enquiry held
in the manner hereinafter provide




)

€)

Where the disciplinary authority is of the opinion that there are
grounds for inquiring into the conduct of an officer or employee, it
may by itself inquire into or by order appoint any officer of the
Corporation to enquire into the conduct of the officer or employee
(hereinafter referred to as the inquiring authority):

If in cases investigated by Central Bureau of Investigation or the
Central Vigilance Commission, or State Vigilance Agency, the
disciplinary authority may nominate an officer of the said Bureau-or
the Commission, as the case may be, as the inquiring authority.

Where it is proposed to hold an inquiry, the disciplinary authority, the
inquiry authority, or the person nominated under the proviso to sub-
regulation (2) shall frame definite charges based on the allegations
against the officer or employee. The articles of charges together with a
statement of the allegations on which they are based, a list of
documents by which and a list of witnesses by whom, the charges are
proposed to be established, shall be communicated in writing to the
officer or employee, who shall submit within such time as may be
specified by the disciplinary authority (not being less than fifteen days
from the date of receipt of the communication), a written statement
indicating whether he admits or denies all or any of the charges.

On receipt of the written statement, or if no such statement is received
within the time specified, an inquiry may be held by the disciplinary
authority itself, or by any other officer referred to in sub-regulation(2)
Where the disciplinary authority itself inquires or appoints an
inquiring authority, it may also by an order appoint an officer or
employee to present on its behalf the case in support of the articles of
charges (hereinafter referred to as the Presenting Officer).

Provided that in cases investigated by Central Bureau of Investigation
or the Central Vigilance Commission, and where an officer of the said
bureau or the Commission has been nominated as the inquiring
authority, the disciplinary authority may nominate an officer of the
said Bureau or the Commission, e case may be, as the Presenting
officer.
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(6)

(7)

(8)

)

(10)

The officer or employee whose conduct is being inquired into may
take the assistance of any other officer or employee to present the case
on his behalf. ' |

On the date fixed by the inquiring authority, the officer or employee
shall appear before him at the time place and date specified in the
notice. If the officer or employee pleads guilty to any of the charges,
the inquiring authority shall record his plea, sign the record and obtain
his signature thereon. The inquiring authority shall return a finding of
guilt in respect of those charges to which the officer or employee
pleads guilty.

If the officer or employee does not plead guilty, the inquiring authority
shall adjourn the case to a later date not exceeding thirty days, after
recording an order that the officer or employee may, for the purpose of
preparing his defence:- "

(i)  inspect the documents listed with the charge -sheet

(i) submit a list of additional documents and witnesses that he
wants to examine; and

(iii) be supplied with copies of the statements of witnesses, if any,
listed in the charge sheet.

On the date fixed for the inquiry, the oral and documentary evidence
by which the charges are proposed-to be proved shall be produced by
or on behalf of the disciplinary authority. The witnesses shall be
examined by or on behalf of the Presenting Officer and may be cross-
examined by or on behalf of the officer or employee. The Presenting
Officer shall be entitled to re-examine the witnesses on any points on
which they have been cross-examined, but not on a new matter,
without the leave of the inquiring authority. The inquiring authority
may also put such questions to the witnesses as it thinks fit.

Before the close of the case for the disciplinary authority, the
inquiring authority may, in its discretion, allow the presenting officer
to produce evidence not included in the charge-sheet or may itself call
for new evidence or recall or re-examine any witness. In such case, the
officer or employee shall be giyen an opportunity to inspect the
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documentary evidence before it is taken on record or to cross-examine
a witness, who has been so summoned.

(11) When the case for the disciplinary authority is closed, the officer or
employee may be required to state his defence, orally or in writing, as
he may prefer. If the defence is made orally, it shall be recorded and
the officer or employee shall be required to sign the record. In either
case, a copy of the statement of defence shall be given to the
Presenting Officer, if any.

(12) After the completion of the evidence, the officer or employee and the
Presenting Officer may file written briefs of their respective cases
within fifteen days of the date of completion of the evidence.

(13) If the officer or employee does not submit the written statement of
defence on or before the date specified for the purpose or does not
appear in person or through the Presenting Officer or otherwise fails or
refuses to comply with any of the provisions of these regulations, the

~ inquiring authority may hold the inquiry ex-parte.

(14) After the conclusion of the inquiry, a report shall be prepared by the
inquiring authority and, where he is not the disciplinary authority,
forward the same to the disciplinary authority. The report shall
contain:- |

(a) A gist of the charges and the statement of the imputations of ;
misbehaviour; |
(b) A gist of the defence of the officer or employee in respect of ‘1
. each such charge.
(c) An assessment of the evidence in respect of each such charge; |
and

(d) The findings on each charge and the reasons therefore. _ l

6.13. Procedure for imposing minor penalties.-

(1) Where it is proposed to impose any of the minor penalties specified in u
clauses (a) to (d) of regulation 10, the officer or employee shall be |
informed in writing of the imputations against him and given an
opportunity to submit his writ atement of defence within a
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specified period (not being less than fifteen days from the date of
receipt of statement of imputations). The defence statement, if any,
submitted by the officer or employee shall be taken into consideration
by the disciplinary authority before passing any order.

The record of the proceedings shall include-

(i) a copy of the statement of imputations of misbehaviour
delivered to the officer or employee

(ii)  his defence statement, if any, and

(iii) The orders of the disciplinary authority together with the reason
therefore.

6.14. Communication of orders.

-

Orders made by the disciplinary authority under regulation 13 shall be
communicated to the officer or employee concerned, who shall also be
supplied with a comply of the report of inquiry, if any.

'6.15. Common proceedings.

Where two or more officers or employees are concerned in a case, the
authority competent to impose a major penalty on all such officers or
employees may make an order directing that the disciplinary proceedings
“against all of them may be taken in a common proceeding.

6.16. Officers or employees on deputation.-

(1)

Where an order of suspension is made or disciplinary proceedings
are initiated against an officer or employee, who is on deputation
to the Corporation, the Office lending his services (hereinafter
referred to as the “lending authority”) shall forthwith be informed
of the circumstances leading to the order of his suspension, or the

commencement of the discip proceedings, as the case may
be.

57

CTA-PA T




(2)  In the light of the findings in the disciplinary proceedings, take
action against such officer or employees:-

(@)  if the disciplinary authority is of the opinion that any of the minor

penalties should be imposed on him, in may pass such orders in the
case as it deems necessary after consultation with the lending
authority: ‘
Provided that in the event of a difference of opinion between the
disciplinary authority and the lending authority, the services of the
officer or employee shall be placed at the disposal of the lending
authority :

(b)  If the disciplinary authority is of the opinion that any of the major
penalties should be imposed on him, it should place his services at
the disposal of the leiding authority and transmit to it the record of
proceedings of the inquiry for such action as the lendmg authority
may deem necessary.

(3) If the officer or employee submits an appeal against an order
imposing a minor penalty on him under clause (a) of sub-
regulation (2) it shall be disposed of after consultation with the
lending authority.

If there is a difference of opinion between the disciplinary
authority and the lending authority, the services of the officer or
employee shall be placed at the disposal of the lending authority
and the record of the proceedings of the case shall be transmitted
to that authority for such action as it may deem necessary.

6.17. Constitution of Standing committee.

For the purpose of hearing appeal or reviewing a case, the Corporation
may constitute a Standing committee comprising of at least two members
of whom one shall be the Member in charge of administration and the
other shall be the Member in charge of the Department in which the
officer or employee belongs. The Managing Director, shall be the
presiding officer of each such Standing eemmittee.
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6.18. Appeal-

(1) An officer or employee may appeal before the appellate Authority
against an order imposing upon him any of the penalties specified in
regulation 13 or against the order of suspension made under
regulation 14. _’

(2) An appeal shall be preferred within one month from the date of
receipt of the order appealed against with a copy to the authority
whose order is appealed against. The authority whose order is
appealed against shall forward the copy of appeal together with its
comments and the records of the case to the appellate authority
within fifteen days of the receipt of appeal. The appellate authority
shall consider the appeal and pass order confirming, enhancing,
reducing or setting aside the penalty or remitting the case to the
authority which imposed the penalty or to any other authority with
such direction as it may deem fit in the circumstances of the case
within three months of the date of the appeal;

Provided that if enhanced penalty, which the appellate authority
proposes to impose, is a major penalty specified in clauses (e), (D) or
(g) or regulation 10 and an inquiry as provided in regulation 13
has not already been held in the case, the appellate authority
shall direct that such an inquiry be held in accordance with the
provisions of regulation 13 and thereafter corsider the record of the
inquiry and pass such orders as it may deem proper.

6.19. Review.- '

Notwithstanding anything contained in these regulations, the reviewing
authority may call for the record of the case within six months of the date
of the final order and after reviewing the case, pass such orders thereon as
it may deem fit.

6.20. Service of orders, notice, etc-

Every order, notice and other process made or issued under these
regulations shall be served in person on the officer or employee
concerned or communicated to him bytegistered post at his last known
address with acknowledgement due.

.




6.21. Residuary matters. ‘
Matters with respect of which no specific provisions have been made in
these regulations, shall be regulated under the provisions of the State
Civil Services (conduct, Classification and Appeal) rules, 19..., as
amended from time to time, and the jastructions issued there under by the

State Government.
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10.

11.

Annexure -I1

Terms and Conditions for engagement on Contract basis in BSRDC Ltd., Patna,

. This engagement is purely on contract basis for one year. Initial three months

of the contract will be a probation period of the contract, depending upon the
performance, competence level and general behaviour of the candidate the
contract will be extended for further nine months. In special condition the
confract period may be extended up to five years depending upon the
competence level and performance of the candidate and requirements of
BSRDC. '
They will get the consolidated pay per month as described in Column no.- 6 of
above Table. The retired staff/Officer from Govt./Public Sector being engaged
on contract basis will be paid as remuneration, that will be the difference
between the last drawn salary and the present amount of pension but with the
approval of Managing Director of the Corporation.

. An annual increment of 3% to 5% may be given to the candidates engaged on

contract basis depending upon the their satisfactory performance, competence
level and general behaviour with subject to the approval of the Managing
Director.

In case of absence proportionate deduction will be made from the monthly
confracted pay.

The engaged candidate at any stage, shall not have any right to claim for the
facilities provided to the regular Corporation Employee. Moreover, on the basis
of the engagement the candidates shall have no right to claim for regular
employment in future.

If any information given by them with regard to their qualification, date of
birth, cast certificate with creamy layer is found in part or in full at any time
during the period to their engagement, théy will be disengaged at once without
any notice and further legal action will also be taken.

The engaged candidate may be posted/ transferred any where within the
jurisdiction of the Bihar State Road Development Corporation Ltd.

This engagement is subject to the general service rules of the Corporation.

This engagement may be terminated by giving one month prior notice by either
side or paying one month consolidated contract remuneration.

This engagement is provisional, subject to verification of original certificates at
the time of joining.

The candidate engaged on contract basis will have to bring the following
documents/certificates / papers in original with two set attested and self

signed photocopy at the time of joining :-
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h.

Certificate of academic qualifications along with mark sheet as well as
matriculation certificate showing date of birth,

Caste and creamy layer certificate granted by District Magistrate (SDO in
case of SC/ST) of their home district, if reservation benefit is claimed,

An affidavit to the effect that candidate has only one wife in case he is
married.

An affidavit sworn in before a fist class magistrate to the effect that they
had not accepted any dowry (if married) or they will not accept and dowry
(if unmarried).

An affidavit sworn in before a first class magistrate that the engaged
candidates has not been convicted by any court of law.

An affidavit sworn in before a first class magistrate that the engaged
candidates will not claim for seniority or any other facility admissible to a
Corporation employee and on the basis of this engagement, they will not
claim for regular appointment/employment,

A medical certificate of fitness granted by Civil Surgeon of Government
Hospital/ Medical Officer of Bihar State Road Development Corporation
Ltd. " :

A domicile certificate issued by competent authority.

12. No TA/DA will be admissible for joining the post. ‘
13. The BSRDC will not responsible for any typographical mistakes and have right
to correct any error/directives committed vertently.
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CHAPTER -5



4(1)(b)(v) The rules, regulations, instructions, manuals and records, held by it or under its
control or used by its employees for discharging its functions;

Memorandum of Association, Article of Association and Service Regulation, 2010 of
Bihar State Road Development Corporation Limited.

MEMORANDUM
AND |
ARTICLES OF ASSOCIATION

Regd. Office : RCD Central Mechanical Workshop Campus,
Near Patna Airport, Sheikhpura, Patna - 800 014
Tel. : 0812-2226711, Fax : 0612-2226723, email-bsrdcltd@gmail.com
- www.bsrdcl.bih.in
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Certificate of Incorporation
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LIMITED is this day Incorporated under the uompanles Act, 1956 (No. 1 of 1856)
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Certlﬂbate for Lommencement of. Busmess
. Pursuani of Ssollon 148(3) of the Companies Acl, 1956

GORFORATION LIMITED Whith was intorporated under the Companies Act,
10568(No. 1 of 1956) on the Twentleth day of ‘Aprll Two Thousand Nine., and -
which has this day fiiéd or duly verifled deciaration In: the: prescribed form that
the conditions of the Sectlon 148(2)(a) to (c) of the said dct, have bean

% hereby cerify that the BIHAR STATE ROAD DEVELOPMENT
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complled with and ls entitled to commence buslness

Given under my hand at Patna this Third day of August Two Thousand Niné._

N’&

(KRUSHNA SHANKAR PRADHAN]

Lateg vﬁﬂﬁﬂ ! Reg]slrar of Gompanies
- fER {5 savs

' Co : Ba]ag and Jhgrkhand— B
MW%WW#WWWW m
)

Malling Address as-per record avallable In Registrar of Companles office: Rﬁg!slrarof Companies Bihar & Jha

v
g
e i’,g
%

BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED

RGD MECHANICAL WORSHOP CAMPUS, ( NEAR PATNA A&RPORT) SHEIKPURA
PATNA - 800014, .

Bihar, INDIA
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COI\&PANIES ACT, 1956
COMPANY LIMITED BY SHARES

MEMORANDUM',.: OF ASSOCIATION
o " . T OF . .
BIHAR STATE ROAD pEVELOPMENT CORPORATION LIMITED .
. The name of the company is BIHAR STATE ﬁOAD DEVELOPr\rIENT CORPORATION LiMIfED. '

II; The Registered Office of the CoMipany will be situated in the STATE OF BIHAR.
. (A). The main ob;ects for which the Company is established are:-
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1. To construct, execute carry’out, 1mprove work, develop, administer, manage, control
or maintain in Bihar and elsewhere all types of roads, highways, express routes, paths,
streets, bridges, sideways, tunnels and other infrastructure, works and conveniences,
approach roads, sheds, temporary dwelling huts in case of calamity or any emergency
pertaining to all departments of Government of Bihar or any other department, agency,

: orgamzahon or body through Road Construction Department or dlrect[y

S R T e

-2. To purchase, take on lease or otherwise acquire by transfer any -road directiy or
indirectly owned by the State Government for the purposes of constructson
maintenance, rent collection, management or control.

R

3. Toinvite tenders, enter into negoftiations, contract for and in relation to the constructlon
. execution, carrying out, procurement of equment improvement, management of
" - infrastructure of any Department of Government of Bihar and other infrastructure .
transferred for construction, renovation or development., '

i
A
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4. To invite Blle ender, enter. into negotiation, contract for and in reiatlon to the
appointment of .consultants for .supervision .of planning, including .concept plan
development of sites, preparation of DPR, construction works and quality control for the
-works entered into. by the Road Construction Department or any other department
either through Road Construction Department or directly.

. 5. To undertake work as civil engineers, mechanical engineers, _electrical engineers,
~ sanitary and water engineers and metal workers, machinists, smiths and tool makers;
and to manufacture, buy, sell, exchange install, work,. alter, Improve, manipulate,
~ otherwise deal, prepare for market, import or export, let on hire all kinds of plant and
machines, wagons, rolling stock, apparatus, tools, utensils, substances, material and
things necessary or convenient for carrying on any of the business which the
Corporation is authorized to carry on or WhICh is usually dealt in by persons engaged in

such business. -

6. To purchase, take on Iease under concession or otherwise lands, burldlngs works :
mines, mfnerals deposits, mining rights, plantations, - forests, and any rights .and
privileges or mterest therein ‘and to explore, work, exercise, develop and to turn into

- account the same.




7. To construct, erect, build, develop,.remodel, repair, execute, improve, administer, "
manage, control, and maintain highways, express routes, roads, paths, streets,
bridges, sideways, tunnels. ,

8. To take up all such activities under Plan head of the budget of the Road Construction
Department and other departments {-agencies / Organizations as entrusted to it by the

~ Department.

9. To take up afl such activities under Non Plan head of the budget of the Road
Construction Department as entrusted to it by the Department. '

" 10. Take up works entrusted to it by Road Constiuction Department, Govt. of Bihar or other
departments / agencies / Organizations of State/ Central Government. k

11. Sue motto dessgn projects and execute them with the pricr approval of the owner of the .-
assets. - ' _

12. To undertake projects under PPP (Public Private Parinership) including arranging
finances for such projects. '

13: To take up above works through private construction agencles or departmentally or
through government bodies including using the manpower of the Road Construction
Department or entering into a public -private partnership as per a Model . ‘

14. To undertake land acquisition for projects with -the assistance of the'slate Govt. of
Bihar. - :

15.-To hire private /government consultantsfconsultancy firms to plan, execute and momtor
including quality control of the above works. .

18. To regulate and contral the use of roads, bridges and flyovere by imposing.such uéer
charges as prescribed by law or regulatlon or rules. .

"47.Te create, manage utitize, aitocate and/or reai!ocate a Road Fund as per the dlrectlons

" of the State Govt. o :

. To advise the Govern
19. To undertake projects utsid thar elther in joint venture or alone.
n serv»ces and carry on research

: t on all [ssues relating to roads:

_required for.the time being in such
rwise deal with such

oniey in such manner as the
~union of interest,
with any person.or
ds bridges, fiyovers,
agents in this regard
¢ smooth income flow

as it thinks fit.

. Accept donatior



8. To borrow raise and secure the payment of any amount of money for the purpose of
" the company. _ :

0. Appoint committees, .sub- commlttees and boards etc. for such purpose and on such .
" terms as it may deem fit, and to dissolve / remove any of them.

. Develop and adopt its own rules -and regulataons for recruitment and appointment of
experts and administrative / technical staff and set its own compensation package for
such experts / staff to.be recruited from the open market and/or deputation basis:

. Develop and adopt its own procurement procedures for procurement of goods and
services. . .

(B). Objects mcldental or ancillary to the attalnment of the main objects speolﬂed in
clause A above are: : '

1. To purchase or otherwise acquire from any Government State or- Authority any
_licenses, concessions, grants, decrees, rights, powers and privileges whatsoever which
may seem to the Corporation capable of.being turned to account and in particular any
water-rights or concessions either for the purpose of obtaining motive power or
otherwise, and to work, develop, carry out, exercise and turn to account the same.

2. To apply for, purchase or by any other means acquire and protect, prolong and renew,
whether in India or elsewhere, any patents. patent rights, brevet's invention, hcenses
protections, concessions and the like, conferring any exclusive or non-sxclusive or
limited right to use, or any secret or other information as to any invention which may

* appear likely fo be advantageous or capable of being used, or useful to the purposes of
the Corporation or the acquisition of which may seem calculated directly or indirectly to
benefit the Corporation and to use exercise, develop and turn to account the property,
rights or information so acquired and to manufacture under or grant’ licenses or
privileges in respect of the same, and to spend money in experimenting upon and
testing and in improving seeking to improve any patent inventions or nghts which the
Corporatlon may aoqwre or propose to acqu;re '

3. To construct maintain, Iay down carry out, work sell, let on hire and deal in all klnds of . .
works, maohlnery, apparatus, conveniences, and things capable of being used in
connection with any of the objects of the Corporation. S : '

4. To be interested in, promote ‘and. undertake the formation, establishment and
maintenance of such institutions, businesses -or companies as may be considered fo
be conducive to the profit and interest of the Corporation, and to carry on any other
business -which may.seem to the Corporation capable of being conveniently carried on

~in connection with any ‘of the objects or otherwise calculated directly or indirectly to

" render any of the Corporation’s property or rights for the time being profitable; and also
to acquire, promote, aid, foster, subsidies, or acqusre interests in any industry or
undertaking in the country.

To create any- Deprégiation Fund, Reserve Fund, Sinking FLind, [nsurance Fund, or any

other' spacial flind whether for depreciation, .ar for repairing, improving, extending or
" maintaining any of the property of the Corporation, or for any other purposes conduclve
"o the interests of the: Corporat:on : :

6. Sub]ect to the prowsions of section- SBA'of the Companies Act, 1956, to raise loan from

" conmimercial banks, financial Institutions, the State Government and. the members of
~ pliblic’ generally, to carry out the prOJects and the objects of the Corporatlon

A‘_:)\‘i' .
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To acquire by cencession. grant,  purchase, lease, licenses or otherwise, either
absolutely or conditionally, and either solely or jointly with others, -any lands, buildings,
mines, minerals, easements, way leaves. privileges, rights, licenses, powers and

- concessions; and in perticular,‘ any water-rights or concession for the purpose of '

obtaining motive power and any machinery, plant, utensils, goods, trade marks and

" other movable and immovable property of any description which the' Company may

think necessary or convenient for the purpose of its busmess or which may seem to the
Company capable of being turned to account. :

8. To enter into any contract or arrangément for the more efficient conduct of the busmess

10,

of the Company or part thereof and to sublet contracts from time to time upon such
terms and conditions as may be thought expedient. - ’

To arrange for carrrers by land, sea and air,

To purchase take on lease or in exchange or under’ amaigamat:on license or
concession or otherwise absolutely or conditlona!ty, solely or. Jomtly with others and -
make, construct, maintain, work, hire, hold, improve, alter, manage, let, sell, dispose of,
exchange, roads, canals, watercourses ferries, piers, aerodromes, lands, burldmgs
water-houses, works, factories, mills, workshops, railway sidings, tramways -engines,

* machinery- and apparatus, water-rights, way leave" trade marks patents and desrgns

.

12,

13,

14.

15.

privileges or rrghts of any description or kind.

To establish,. provide, maintain and conduct or otherwrse “subsidize research
laboratories. and experimental workshops for scientific and technical research and
experiments to undertake and carry on scientific and ‘technical research and
experiments and test of all kinds, to promote studies and researches both scientific and
technical, investigations and inventions by providing, subsidizing or assisting
laboratories, workshops, libraries, lectures, meetings and conferences and by providihg

. or eonstituting to the remunerations, of scientific or technical purposes, or teachers and

by provrdmg or constituting to the award of scholarships, prizes, grants to students or
otherwise and generally to encourage, promote and reward- studies, researches, .
investigation, experiments, tests and invéntions of any kind that may be considered
jikely to assist any business which the Corporation is authorized to carry on.

To remunerate any person, firm or Company for services rendered or to be rendered in

placing or assisting to.place or guaranteeing the placing-of any of the shares In the

Corporation or any debenture or debenture stock or other securities of the Corporation
or in or about the formation or promotion of the Corporetr‘on or the conduct of its_
business.

To acquire and undertake the whole or any. part of the business, property and liabilities.
of any person, or. Company carrying oh any business which the Corporation is
authorized to carryon or possessed of property surtable for the purposes of this
Corporation. : .

To et out on hire all or any of the property of the. Compaiy whether immovable or -
movable including all and every description of machrnes apparafus and apphances

To enter into partnership or into any arrangement for “sharing or poolmg of prot' its,
-amalgamatron union of interests,” co-operatlon joint venture, reciprocal concession, or
otherwrse gr amalgamate with any person Gf Gompany carrying on or engaged in, or about
to carry or; or éngage In, any business or ‘transaction which this Corporatron is authorized to
carry on or engage in any business undertaking-or transaction which. may seem capable of .
bemg carried on or conducted so'as directly or indirectly to benefit this Corporation.




. To guarantee the payment of money unsecured or secured to guarantee or to become
" sureties - for the performance of any contracts or obhgattons in connection with the
busrness of the Company. ‘

Subjeot to, the provrstons of sectlon 372 of the Companies Act, 1956 to take'or
otherwrse acqmre and hold shares in any other Company havmg objects altogether or
in part: srmrtar to those. of this Corporation and to take or otherwise acquire sharés in
any such Company if the acquisition of such shares seems iikely to promiote further or
benefit the businass or interests of this Corporation.

. To enter into any arrangéments with the Government of India or any local or State
Government in India or with the Government of any other State or with any authorities
local or otherwise or other persons that may seem conducive to the Corporation’s
object or any of them and to obtain from them any rights powers and privileges
licenses, grants and concessions which the Corporation may think it desirable to obtain
and to carry out, exercise and comply wrth any such arrangements, nghts privileges
and concessrons - - ' -

. To promote and undertake the farmation of any institution or Company for the purpose
of acquiring all or any of the property rrghts and .liabilities of this’ Corporation, or for
any other purpose which may seem d:rectty or mdrrectly calculated to benefit this
Corporation or from any subsrd[ary company or companies.

. To invest and deal wath the money of the Corporation not immediately required, in any
securities, shares, investments, properties movable and immovafile and in such manner
as may from time to time be determined and to sell, transfer or deal with the same.

" 21, To lend money on mortgage of immovable property or on hypothecation or pledge of

- -movable property or without security to such persons and on such terms as may seem

" expedient-and .in particular to customers of and persons havmg dealings W|th the’
Corporation. ' : S ;

22. To make, draw, accept, endorse, execute and issue cheques promtssory notes, blIIs of
~exchange, bills of lading, debentures and other negotiable or transferabte mstruments
. in conhection with the business of the Company ' ’ .

23, To borrow or raise or to receive money on deposit at interest or otherwise in such
manner as the Corporation may think fit; and in particular by the issue of debentures or
debenture stock, convertible into shares of this Corporation or perpetual annuities; and
in security of any stuch money. so borrowed, raised or recewed to mortgage pledge or
charge the whole or any part of the property, assets or revenues of the Qorporat;c_n
present or future including its uncalled capital, by assignment or other\ytse or to
transfer or convey the same absolutely in trust and to purchase, redeem or payoff any .
such securmes

4. To dlstrlbute any of the property of the Company in the event of its wmdmg up among
the members in° specie or kind but so that no distribution amounting’ t6-5'reduction of
- capital be made except with the sanction (if any) for the time being requrred bydaw.

25. To -sell, let, improve, manage, develop, exchange, lease, mortgage enfranchrse
dispose of, turn to account or otherwise dea[ with, all or any part of the property and

. Hights' of the Corporation, and the undertakings of the Corporation or any ‘part thereof
for such consideration as the Corporation may think fit- and in particular for shares and
debentures of any other Company having objects altogether or in part simifar to those
~of this Corporation and if thought fit to distribute tre same among the share-holder of
" the Corporation subject to the provisions of the Companies Act, 1956,




26. To pay. for any propeities, rights or privileges acquired by the Corporation sither in*
shares of the Corporation or partly in shares-and partly in cash. '

27.-To do aii or any of the above things as principals, agénts, contractors, trustees, -or
otherwise, and either alone or in conjunction with others, ' ' ‘

28. To e><_e¢ute all works and render all kinds of services with in the ambit of the objects
specified herein on sanctioned cost plus percentage charges at the rate of such
sanctioned cost to be mutdally decided or as decided by the Governor. =~

It (C). Other objects-Nil.
V. The liability of the members is limited.

V. The authorized share capital of the Company is Rs. 30,00,00,000 (Rupees thirty
“crores), divided into 3,00,00,000 {three crore) equity shares of Rs. 10 (Rupees ten) each
with powers to increase or reduce the capital of the Company and to divide the shares in
the capital for. the time being into several classes and to attach there to respectively, such
preferential, guaranteed, quatified or special rights, privileges and conditions as may be
determined by or in accordance with the Articles of Association of the Company and {o-
- vary, modify, amalgamate or abrogate any such rights, privileges or conditions in such
manner as may for the time being be provided by the Articles of Association subject,

" however, 1o the provisions of the Companies Act, 1956, :

We the several persons, whose names and addresses and descriptions are
i " subscribed hereunder are desirous of being formed into a Company in pursuance.of
this Memorandum of Association and we respectively agree to take the number of
' shares in the capita!l of the Company set opposite our respective names: - '

! Names, Addresses, Occupations and Number of Equity ~ Name, Address, '
. : : - Fathers' names of Subscribers . Shares taken by . Occupation and -
I ' | each subscriber | Father's name of
- E ' - Witness
' Sd/- ' S ' '
SRINIVASAN VIJAYARAGHAVAN
S/o Srinivasan Aravamudhan - 8000
: A-3/11, Bailey Road ' ' (Eight thousand ' Witness to all the
| : Patna 800 023 . eduity shares) signatories
3 ' Service Holder '
. ‘ , ) Sd/-
Sd/- . , ' ) KOMAL AGRAWAL
RAJ KUMAR SINGH , D/o. Pawan Kumar
S/o. Haldhar Prasad Singh - 7000 Gupta ‘
7, Strand Road o (Seven thousand | R.K Lane, Langertoli
Patna 800015 . . . ) = equity shares) . _Patna 800 004 : .
Service Holder . " Practicing Chartered
. Accountant




7000
' (Seven thousand
equity shares)
Slo. Devendra Prasad Verma 7000 .
2' Polo Road ' (Seven thousand
Patna 800 014 equity shares) .
_ Service Holder _
; Sdr- ) ‘
SHASHI SHEKHAR SHARMA
Slo. Sukhdeo Sharma
Principal Secretary, - ' 7000
. Officers’ Flat no: B3/54 (Seven thousand
. Bailey Road, _ equity shares)
Patna 800 014 ‘
Service Holder
Sdr-_
ARUN KUMAR SINGH'
_8/0. Ram Chandra Singh
Secretary, Building Construction Department ~ 7000
Vishwasharaiya Bhawan, Baliey Road ) (Seven thousand
Patna 800 015 : equity shares)
Service Holder '
Sdr-
RAM DHYAN RAM
Slo. Saryug Ram ' :
4H/4, B.H.Colony, Kankarbagh 7000
Patna 800 020 . | . (Seven thousand
Engineer-in- Chief . - - equity shares)
\ 50000
Tota! (Fifty thousand equity
‘'shares)

PATNA, Dated the 28th day of March, 2009
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* THE COMPANIES ACT, 1956
COMPANY LIMITED BY SHARES

ARTICLES OF ASSOCIATION
| OF | ;
BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED

e

"It is a Govemment Company sponsored by BIHAR STATE Government: W|th|n the
meaning of Section 617 of the Companles Act, 1958."

S T A

a5k

o

I. INTERPRETATION

1. In.these Articles unless there be anythlng repugnant to the Definitions sub]ect or context
the following words shall have the meaning written against them:-

“The Company” means the BIHAR STATE ROAD DEVELOPMENT CORPORATION LINHTED

P

i. The "Act" or "the said Act' means the Companies Act (I of 1956) or any statutory‘.
modification or re-enactment.thereof for the time being in force.

ii.  "The Office” means the Registered Office for the time being of the Company. '
i. " The Governor" means The Governor of State of Bihar,

iv.  "The Register" means the register of members to be kept-pursuant tothe Act.

v. - "Dividend" includes bonus.
vi.  "Month" means a calendar month. '
Vil "In writing” and “wntten" mciude prmtlng, Ilthography and other modes representmg or '

reproducing words in a visible form.

,.vi_ti. "The Directors" mean the Directors for the time being of the Company or as the case
may be, the Directors assembled at a Board, or the Directors by whatever name called.

ix. “Executor" or "Administrator’ means a person who has obtained Probate or Letters of
Administtation, as the case may be, from competent Court. o

X. "Capital" means the capital for the time being raised or authorized 6 be raised for the
purposes of the Company.
xi.  "Shares" mean the shares or stock into which the Caplta! is divided, and the mterest-

corresponding with such share or stock.

xii. . "Board" means a meetmg of the Directors duly cal!ed and const|tuted or as the case
may be, the Directors assembled at a Board.

Xiii. "Persons” mciude any Government, Central or State Corporatlons and flrms as well as
individuals.




xiy. "Seal" means the common seal for the time being of the Company.

xv. "The Chairman" means the Chairman of the Board of Directors for the ttme being of the |
Company. .

xvi. "The Managing- Drrector" means the Managtng Director for the time berng of the
Company ) :

xvii. "Proxy" includes Attorney du[y constrtuted under the power of Attorney.

X “Regulatrons of the Company" mean t_he regulatlons for the time being in force for the

_ management of the Company :

xix.. “Financial Year means' subject to sub-section (4) of section 210 of the Act, such perlod
in respect of which any profit or loss account of the Company laid before-it in an Annual’
General Meeting is made up as the Board should determine whether that perrod isa

" complete year ornot.

xx  Words, importing the singular number include the plural nl;mber and vioeyersa,-Words
|mportmg the masculme gender also include the. feminine gender.

XXi Save as aforesald 'words and expressions not specially defined in these artlcles shall,
except where the subject or context forbids. have the same meaning as assigned to
them in the Agt. )

xxii. . Govemment means . Road Construction ~Department, Government- of Bihar or

' Governmient of India depending upon the purpose mentroned in these Articles.

2. The Company is a Public Company Limited by shares:- '

Provided that where two or more persons hold one or more shares in the Company Jomtly
_ they shall, for the purposes of this definition, be treated as a single’ member.-

3.” The Company is a Government Company within the meaning of section 617 of the Act.
. 4, The regiflation contained in "table 'A' in the First Schedule to the Act shall not apply to the

Company except so far as the same are repeated or oontalned |n or expressly made
' appircable by these articles or by the Act.

5. The Articles for the management of the Company and for the observarice of the members
thereof and their representatives shall, subject to any exercise of the statutory powers of
the Company In reférence to the repeal or alteration of or addition to its articies by special
_resolution, as prescribed or permltted by the Act, be such as are contained in these articles.

Il. SHARE CAPITAL

6. The authorized sharé Capltal of the Company is Rs. 30,00,00,000 (rupees thirty crores)
divided into 3,00,00,000 -{three crore) Equity Shares of Rs. 10 (rupees ten) each with

* powers to increase or reduce the Capital as provrded in these articles, subject to the

provisions of the- Companies Act, 1958. The minimum paid-up caprtal shall be Rs 5, 00
00,000 (rupees frve crores). _

7. No part of the funds of the Company shali be employed in the purchase of or in giving ioans
upon the security of the Company s shares. :

8. Subjectto the prowsrons of the Act and these Articles and to the directions of the Governor
the shares shall be under the control of the Board who may atfot or otherwise, dispose of
the same to such persons on such terms and conditions as it may think fit.
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very person whose name is entered as a member in the register shall, without payment, '
be entitied to certificate under the common seal of the Company specnfymg the share or
shares held by him and the amount pald thereon.

Provided that, in respect of a share or shares held jointly by se\.{erai persans,' the Combany'
shall not be bound to issué more than one-certificate and delivery of a certificate or a share
or shares to one of several joint holders shall be sufficient detivery thereof.

10. If a share cerfifitate is defaced, lost or destroyed, it may be renewed on payment of such fee and
"~ onsuch terms if any, as to evidence and mdemmty as the Board thinks fit. :

-I. CALLS ON SHARES

11 The Board may, from time to tlme make cafls upon the members in respect of any moneys
. unpaid on.their shares and specify the time or times- of . payments and each member shall
pay to the Company at the time-or times so specified the amount called on his shares:

Prowded however, that the Board may, from time to time at its sale discretion, extend the
time fixed for the payment of any call. - :

12. If the sum payable in respect of any call be not paid on or before. the day appointed for
- payment, thereof the holder for the time being or allotted of the share in respect of which & call

' ~ shall have been made, shall pay interest on the same at such rate not exceeding hine per cent
per anntim as the Board may fix, from the day appointed for payment thereof to the time of
actual payment, but the Board may waive payment of such interést wholly or in part. '

13. The Board may, if it thinks fit, receive from any member willing to advance the same, all or any’
part of the moneys due upon the shares held by him beyond the sums actually called for and -
upon the moneys so6 paid in advance or so much thereof as from time to time exceed the amount -
of the calls then ‘made upon the shares in respect of which such advance has been made, the
Company may pay interest at such rate not exceeding nine percent per annum as the member,
paying such sum in advance ,and the Board agrees upon, and the Board may at any time repay, -
the amount so advanced upon gwmg to such member three months notuoe in wntmg

14, The joint holders of a share shall be jomtly and severally liable to pay- all caIIs in respect
© thereof. . - -

'15. No person shall be recognized by the Company as holdmg any shares upon any trust and the
Company shall not be bound by or reqmred to recognlze any equitable, contingent, future or '
partial interest in any share or any right whatever in’ respect of any share other than an
absolute right to the entirety thereof in the registered holder except as by these Articles
otherwise expressly providedbr as by Act required or pursuant to any order of Court.

V. FORFEITURE OF SHARE

16.-If a member fails to pay any call or installment of a caEl on the day appomted for payment
* thereof, the Board may, at any. time thereafter during such time as any part of the call or
installment remains unpaid serve a notice on him requiring payment of so much of the cail
or installment as is unpaid, together with any interest which may have accryed thereon. -

17. The notice aforesaid shall -

(a) name a further day (not being-eariier than the explry of fourteen day from the date of
service of the notice}, on or before WhICh the payment required by the notlce Is to be
~ made, and




»

(b) state that, in the event of non- payment on or-before the day so named, the share in"y 4

* respect of which the call was made, will be liable to be forfeited. . :

18. If the requirements of any such notice’ as aforesaid are not complied with any share in
_respect of which'the notice has been glven may at any time.thereafter, before the payment
required by the notice has been made be forfeited by a resolution of the Board to that
effect. - - : : '

19.() A forferted share may be sold or otherwise drsposed off- on such terms and in such
manner as the Board thinks fit. -- A

(I) At any time before a sale or disposal as aforesaid the Board may cancel the forfeiture
on such terms as it thinks fit.

20. () A person whose shares have been forfeited shall cease to be a member in respect of
the forfeited shares, but shall notwithstanding the forfeiture remain liable to pay to the
Company. all moneys, which at the date of forfeiture, were presently payable by him o

_the Company in respect of the shares

(I[) The liability of such persons shall cease if and ‘when the Company shall have recelved
payment in futl of  all such moneys in respeot of the shares.

21.(I) Aduly venfred deolaratron in writing that the declarant is a Director, ‘the Manager the
Secretary or the Treasurer of the Coimpany, and that a share in the Company has been
duly forfeited dn a date stated in the declaration shall be conclusive evidence of the.
facts therein stated as against all persons claiming to be entitied to the share.

(It) The Company may receive the consideration, if any, g given for the share on any sale or
drsposal thereof and may execute ‘a transfer of the share in favor of the person {o
. whom the ‘share is sold or drsposed of. :

? . (111) The transferee shall thereupon be reglstered as the holder of the share.

{IV) The transferee shall not be bound to see to the applrcation of the purchase money, if
any, nor shall his. title to the share be affected by any irregularity. or mvahdrty in the
~ proceedings in reference to the forfeiture, sale or, disposal of the share.

22, The provisions of {hese:regulations as to forfeiture shall apply in the case of non- payment
' of any sum which, by the terms.of issue of a share becomes payab!e at a fixed time,
~ whether on account of the nominal value of the share or by way of premrum as if the same

had been payable by vrrtue ofa caii duly made and notrfred '

V. LIEN o :
| 23 The Company shall have a first and paramount lien-

: ‘ (a) On every share (not being a fully paid share) for alll moneys {whether present!y
1} ' payable or not) called or payable at a fixed time, in respect of that share; and

[ - (b) On all shares (not being fully paid shares) standing registered in the name of a single
i ' . - person, for all moneys presently payable by him or his estate to the Company

| 11 | ‘ " Provided that the Board may, at any trme declare any share to be whoiiy orin part exempt
‘ 1 : from the provisions of this clause. _ ‘ . ,
(2) The Corpany's lien, if any, on a share shall extend to all dmdends payable thereon
- 24. The Company may. sel|, in such manner as.the Board thinks fit, any share on which the
- . Company has a lien: - : T

‘Provided that no sale shall be made-




nin respect of which the fien exrsts is presently” payabte or

the exprratron of fourteen days after a nottce m, writing statrng and demandrng
ment of such part of the amount in respect of which the lien exlsts as is presently
able, has been grven to the registered holder for the time being of the share or the
son entitled thereto by reason of his death or insolvency.

'_"To give effect to any such sale, the Board may authorrze some person to transfer the
-share to the purchaser thereof.

The purchaser shall be registered as the holder of the shares comprised in any such
transfer

The purchaser shall not be bound to ses to the' application of the purchase money nor
shall his title to the shares be affected by any srregularrty or mvatrdrty in the proceedmgs
in reference to the same. . : :

. (1}.The proceeds of the sale shall be received by the- Company and applred in payment of
such part of the amount in respect of which the lien exists as is presentty payabie

(2) The resrdue if any, shall, subject to a Irke lien for sums not presentty ‘payable as. -
existed upon the shares before the sale, be paid to person entitted to the shares at the
“date of the sale.

27. The Company shall keep a Register of Transfers ahd there in shall be fairty and dlstlnctty
entered particulars of every transfer transmission of any share. - :

28. (1) The instrument of transfer of any share in the Company shall be executed by or on :
' - behalf of both the transferor and the transferee.

transferee is entered in the register of members in respect thereof.

.28, The instrument of transfer shall be in writing and all the provisions of section 108 of the |
_ Companies Act, 1956.and of any-modifications thereof for the time belng shall he complred
with in respect ‘of all transfers of shares and registration thereof. o -

30. Unless the Board of Diréctors decide otherwise, when an mstrument of'transfer .is te’ndered
by the transferee before registering any such ‘transfer, the Directors shall give notice by '
letter sent by reglstered acknowledgement due post to the registered holder that such

{ransfer has been lodged and that unless objection is taken the transfe}' will be registered. If -
such registered holder fails to lodge an objection in writing at the office within 10. claye from -
the posting of such notice to him he shall be deemed to have admrtted the valldrty of sa;d,-f.
transfer. Where no notrce is received by the reglstered holder the Drrector $hall.be: deemed"
to have decided not to give notice and in any event the non- recerpt by the regtstered holder.’
of any notlce shall not entrt[e him-to- make any olatm of eny krnd agalnst the Company or
the Dlrectors in respect of suoh non—receipt ' ' :

3. Ever, instrumenit: of transfer shatt be left at the regrstered off ice’ of the . Company for
regrstratron accompanied by the certrﬂcate of the shares to be transferred and such .
evidence as the. Company may require to prove. the title of the transferor Jor his rrght to
transfer the shares. All Instruments -of transfer shall be retarned by the Company. but_
instrument of transfer. whrch the Board may decllne to. register shalt oh demand be_'v

_returned to the person deposrtrng the same. : - T

(2) The transferor. shall be desmed to remain a holder of the share untrl the name of the .
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33.

34,

et

The Board shall have the same right to refuse to register a person entitled to the. transfer uy

- operatlon of law to any shares of his nominee, as 1f he. were the transferee named ln an
" ordinary transfer presented for registration.

A fee not exceeding two rupees may be charged for each transfer'and shaﬂ lf requ:red hy
the Directors, be paid before the registration transfer of thereof,

The register of members or the register of debenture-holders-_may be closed for any period
or periods not exceeding in the aggregate 45 days in each year but not exceeding 30 days
at anyone time after giving not less than seven days' previous notice by advertisement in -
some newspapers o|rcu1at|ng in the district in which the registered office of the Company is

srtuated : '

V1. ALTERATION OF CAPITAL

35.

36.

37.

38,

Subject to the approval of the Governor, ‘the Board may, with-the sanction of the Company-
in general meeting, increase the share capltal by such sum to be divided into- shares of

_such amount .as the resotution shall prescrtbe

Subject to such directions as may be issued by the Governor in this behalf, new shares
shall be issued upon such terms and conditions and with such rights and pnw!eges
annexed thereto as the genera! meetlng resolving upon the creation thereof shall direct and -
if no direction be given, as theé Board shall determine. <

Except-so far as otherwise provrded by the conditions of issue or by these Articles;-any
capital raised by the creation of new shares shall be considered part of the original capital
and shall be subjeet to the provisions herein contained with reference to the payment of
calls and in_stallments, transfer and transmission, lien voling surrender and otherwise. '
The new shares shall he offerad to'the members in proportion to the existing shares held by
sach member and such offer éhail be made by noticé specifying the number of ‘shares to
'which the member is entitled and limiting a time within which the offer, if not accepted, wil

be deemed to be déclined and after the expiratioh of such time or on receipt of an
“intimation from the member to whom such notice is given that he declines to accept the
'shares offered the Board may dlspose of the same in such manner as It thinks most

' beneflclal to the’ Company | : : =

- 39,

Subject to the prowsrons of sechons 100-to 104 of the Act and to such directions as may

_ be issued by the Governor in thIS behalf, the Company, may, from time’ at time, by special

L the Act accept surrender of shares '
© 40,

Resoluticn, reduce its capital by paying off capital or cancelllng capital which has been lost
oris unrepresented by available assets oris superﬂuous or by reduclng the liability on the
shares or otherwise as may seem expedtent and capltal may be pa:d off upon the ¥footing
that it may be catied up again or. otherwise, and the Board may, subjeot to the provrsrons of

The Company in general meetlng may, from tlme‘ to time, sub- dlvrde or consolidate its
shares or.any of them and-exercise any of the other powers conferred by seétion 94 of the

- Act and shall file with the Reg:strar such notace or exerclse any suoh powers as may be
reqmred by the Act. :
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RROWING POWERS ,

¢t to such limits as' may be- sanctioned by the Governor in thls behalf and subject fo’
@ provisions of section 292 of the Act, the Board may, from time to time, borrow or secure
e payment of any sum or sums of money for the purpose of the Company

* The Board may, subject to such directives as-may be tssued by the Governor i in this behalf,
- secuire the re- payment of moneys in such.manner and upon such terms and conditions in

" all respects as-it thinks fit and in partroular by the issue of bonds, perpetual or redeemable

43,
- any equities between the Company and the person to whom the same may be rssued

44.

45;

46,

- to be executed any mortgage, charge or security over or affecting the whole or any part of -

debentures or debenture stock or by crealing any mortgage charge or other security or by
the undertaking of the whole or any part of the property of the Company (bolh present and '
future) including its uncalled cap1tal for the time being.

Debentures, debenture stock, bonds or other securitres may be made’ assrgnable free from

Subject to the approval of the Governor and the provisions of seot:c 179 and 117 of the Act,
any debeniure, debenture-stock, bonds or other securities may be issued at discount,
premium ot otherwise and with any special privileges as to redemption, ‘surrender,
drawmgs ‘allotment of shares, appointment of Directors and otherwise.

Whenever -any uncalled capital of the Company is charged, all persons taking any
stibsequent charge thereon shall take the same subject to such prior charge and shall not
be entitled, by notice -to the shareholders or otherwrse to. obtam pnonty over such prior
charge. :

if the Directors or any of them or any other persons shall become personally Irable for the
payment of any Sum primarily due from the Company the Directors may execute or cause -

~ the-assets of the Comipany by way of indemnity to secure the Directors or persons so

‘becoming Ilable as aforesald from any loss out of such irabmty

Vlll GENERAL MEETING

47.

The first Annual General Meeting of the Company- shatl be held within 18 months of its .

. corporation, subsequent Annual General Meeting shall be held once in every year at such

48,7

time and place as rnay be determined by the Board but so that not more than 15 months
shall be allowed to élapse between any two AnnGal general Meetings except to the .extent . -

'permltted under the proviso to section-166 (1} of the Act; be held within six months from. the" .

end of the’ fmanclal year. Every Annual General Meeting shall be held durlng busmess
hours on a day other than a public holiday either at the registered offrce of the company or
at some other place Wlthln the city, town_or village. in which the registered office of the -
Company is situate or as the State Government may direct sub]eot to section 166 (2) of the
Act and the.notice calling the meetmg ‘shall specrfy it as the annual General Meeting.

The above mentioned General Meeting shall be called “Annual General Meetlng” All other

- General Meetlngs shall be called “Extraordmary General Meatings”

50

49. The Boargd may, whenever 1t thmks fit and shall lf so requrred by the State Government call

an Extraordrnary General Meetlngs

The Board shall call an Extraordlnary ‘Géneral Meetmg whenevera requisition in-writing is’
recelved in accordance with section 169 of the Act- =

7




'51. If the Board does not proceed to caII' a meeting within 21 days from the date of requisil’r‘fﬁ
being so deposited to be held not later than 45 days from the date of such deposn then'the
-requisltlomsts or such of them as represent either a majority of them in value of the paid-up
share capital held by all of them or as permitted by sub-clause {h) of sub- section of section
169, of the Act may themselves call the meeting', but any meeting so caﬂed shall not be
held after three months from the date of such deposit.

; 52. Twenty -one days notice at least spemfylng the place, the day and the hour of meeting and,
i: ' in the case of special business, the genera[ nature of such business accompamed by an
{ Exptanatory Statement -under section 173 of the Act, shall be given in the manner
;i : ‘hereinafter mentioned and as required by section 172 of the Act to such members as are
;l : enhtled in law to receive notice from the Company Provided that accidental omlsswn to
|
|
i

give such notice to or. the non-receipt of such notice by any such members shall not .
invalidate the proceeding at any such meeting. '

IX. PROCEEDING OF GENERAL MEETING

53. Five members present in person or by proxy shali be a quorum for a general meeting.
A corporation being’ a member shall' be deemed to be personaily present if
represented according to the Act. A representative or a nominee of the Governor as
. stated hereinafter shall also be deemed to be a member for the purpose of formmg a

quorum.

ir- 54.The ordinary business of an Annual General Meeting shall be to receive and consnder
‘:‘- : the profit and loss account, the balance sheet, anc_; the report of the Board of Dlrectors
|
|
i

and of auditors and to declare dividends. All other business transacted at such meeting
and all business transacted at an Extracrdinary General Mesting shall be deemed

special.

55.(1) The Governor, so long as it is a shareholder of the Company, may from time to time
appoint one or more persons ( who need not he a member or member of the .
Company ) to represent it at ail or any mesetings of the Company as prowded under

i ‘section 187A of the Act. o :

. | o " (1) A person appointed under Sub-Article (i} of this Article, who is personaﬁy present at
‘ ‘ " {he.meeting shali be deemed to be member for the purposes of the Act, and shall
be entitled to exercuse the same rights and powers (including the right to vote by_
proxy) as the Governor could exercise as a member of the Company.

‘(1) The Governor may, from time to time, cancel any appointment made under sub-
article (iy of this Amcle and make fresh. appomtment

(V) The productlon at the meeting of an order of the Governor evidénced as provlded
in the Constltutlon of India shall .be accepted by the Company as sufficient
evsdence as -any such appointment or canceéllation as aforesaid.

56. The Chairman of the Board of Directors shall be entitled to take the chair at every.
general meeting. If there be no Chairman or if he is unable to be present due to illness




or any otner cause, the Directors present shall choose a Chairman from amongst
hemselves- and in default of their doing so, the memhbers present snelt choose one of
‘the Directors to be Chairman and if no Directors present be willing to take the chair the
.. members present shall choose one of their member to be the Chairman.
.‘The Chairman may; with the consent of the meeting at which the quorum is present
adjourn any meeting from time to time and from palace to place. ‘
. No business _shall be transacted at an adjourned meeting other than the business
which might have been left unfinished at the meeting from which the adjournment took
‘place. ‘ ' ,
. When a meeting is adjourned for thirty days or more notice of the adjourned meetlng
shall be given as in the case of an original meeting.

fhe business to be transacted at an adjourned meeting.

show of hands, unless a poll is, before or on the deoiaratron of the fesult of the show of

representative and unless a poll is so demanded a declaration by the Chairman that a
resolution has on a show of hands been carried or carried -unanimously or by a

Company shall be concluswe evidence of .the fact, without proof of the number or
proportion of the vote recorded in favour of or against that resolution.

E

.if a poll is duly demanded, it shall be taken in such manner and at such time and olace
adjoumment or otherwise and the resuit of the poll shall be deemed to be the

be with drewn

. In the case of.-an equatlty of votes whether on a show of hands or on a poII the
Chairman of the meeting at which the show of hands take place or at which the poll is

which he may be entitled as member.

4

of adjoumment shall be taken at the meeting and without adjournment

. The demand for a poll shall not prevent the continuance of a meetmg for the
transaction of any business other than the question on which the poll has been
demanded. '

Minutes shall be made in books provided for the purpose of all resolution and
proceedings at general meeting, Board / Committee meeting in accordance with
section 193 of the Act. ‘

. Save as aforesaid it shef’.-not be necessary to give any notice of an adjournment or of

. At any general meeting a resolution put to vote at the meetlng shall be demded on a

hands, demanded by a member present in person. or proxy or by duly authorized

particuiar majonty or lost and an entry to that effect in the book or proceedings of the "

as the Chalrman of the meeting directs and either at once, or after an interval or'

resolution of the meeting at which the poll was. demanded The demand of a poll may '

demanded shall be entllled to a second or castlng vote |n additlon to his own vote to

. Any poll duly demanded on the election of a Chairman of a meeting or on any question
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X. VOTES OF MEMBERS : o ey

67. Upon a show of hands every membef present in person or by proxy shall have vote
| proportronate to shares held by him and upon a potl every member entitled to vote and
i presént in person or by attorney or by proxy shall have his vote as provided under
. “section 87(1) (b) of Act. ‘A proxy duly appornted shall not be entitled to speak in the
' meetings of the Company.

68. The instrument appointing a proxy shall be in wntrng under the hand of the.appointer or.
| his attorney or if such appointer is a Company under its common seal or under the .
- i hand of a person duly authorised by such company in that behalf on under the hands

| of its attorney who may. be the appointer. ' .

r — _ 69. Every instrument of proxy for a specrf ied meeting or otherwrse shall be erther in from

i o . in schedule IX to the Act or as near thereto as circumstances admrt be in the form or

to the effect following:+ _ _ L

i ) [, veeeenen; @ Member ... JRTPT do hereby appoint shri . . ...-....'...do nereb'y.

, appoint shnof .......... errveesrens OF (or farlrng hrm) ..... DRI .. of
................ as my proxy to attend and vote for me and on, my behatf at the
annualfextraordrnary general meeting of the company 'to be held on the ...;..;day,‘
OF cveeviveceesees 20................and at ay adjournment thereof. '

As witness signed thrs ......... Day of ... 20........ Srgned by the said person

70. A vote given in_accordance with the terms. of an instrument of proxy shall be ‘vatid
- notwithstanding the prevrous death of the prrncrpal or revocation of the proxy or.the
transfer of the share in respect of which the proxy is given provided that no intimation

in writing of the death revocation or transfer shall have been received at the office of

the Company before the commencement of the meeting or the adjourned _meetrng at
which the proxy is used. : - :

71. No objection shall be rarsed to the velrdrty of any vote exoept at the meetmg of poll at

~which such vote is to be grven or tendered and every vote whether given personalty or

by proxy not disallowed thereto, po!l shall be deemed valid for all purposes of such
meetrng or potl whatsoever ; :

72. The Chairman of any meetrng or the Chalrman present at the taking of the poll shall be
the sole Judge of the validily of every vote tendered at such meetrng

73: Coptes of the Memorandum and Articles of Association of the Company and other
documents referred to in section 39 of the Act shall bé sent by the Company to every
membér at his request within seven days of the request on payment of the sum of one
rupee for each copy. SR ‘

~ XI. BOARD OF DIRECTORS

; 74. The number of Director of the Company shall riot be less than f ve ‘and it shail not be
' more than eleven. The drrectors shall be appointed by the Governor by name from and

amongst the following:

10
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' T R ’ N Status in .
Members of the Board o _ o : Board
-| Development Commissioner . S _ '7 _ 1 Chairman
Ofﬁce[ appointed by the State Govt . - ) Managing
' ' ’ Director
s D i
Principal ecretarylSecretary, Flnance epartment Member
Govt of Bihar
Principal Secretary/Secretary, Road Constructaon Department .
Govt of Bihar : : _ Me.mb'e '
Pnnclpai SecretaryISecretary Bu:ldmgs Constructlon Department,j Member
Govtof Bihar : ' -
Princtpal Secretary/Secretary, Urban Development Department .
Member
Govt of Bihar . .
P .
rincipal Secretary/Secretary, Rural Works Department Mermber
Govt of Bihar _ .

.| Engineering  Chief-Cum-Additional  Commissioner-Cum-Special ‘Member
Secretary, Road Construction Depart. Govt of Bihar, :
"Expert in the field of Project Management to be nominated

. Member
by State Govt. -
Expert inthe field of Finance to be'nominated by 1.

Member
State Govt ' o
- Expert inthe fle[d of Road Constructlon to be nominated
_ Member
by State Govt. :

#

. Subject to provisions of these Articles, the Government may from time to lime reduce- '

the total number of directors of the company, to a figure not less than five or may
1ncrease the total number of directors not exceedlrag the maxamum of eleven as Iaid

_ down is these Artlcles

76.

The continuing directors may act notWithstanding an_y' vacancy in their body- but if and -
so long as their number is reduced below the number fixed by these Articles as the

- necessary quorum of dlrectors the contlnulng directors may act to brlng this fact to the

7

notLge of the Governor but for no other purpose.

;{Ttﬁa directors shall be appomted by the Governor and shall be pa[d such remuneralion,

if any, as the Government may, from time to time, determlne

Subject to section 284 of Companies Act the Governor shall be at liberty to remove from
office all or any of the. persons on the Board of Directors at any time in its absoclute -
discretion and on removal, resignation, retirement or death of such person‘,. whether
original or substitute or upon the office being vacant for any cause whatsoever; to

* appoint any person or persons in his or their places.

. The Board of Director may; subject o the ilmltetcon provcded by the Act; allow and pay
“to.any Director who attends a meeling at’ the place other than his usual place of
residence for-the purpose of atiending the meeting such sum as the Board may

- consider. fair compensat;on for traveling, lodging and other |nctdental expenses

- properly incurred by him, in addition to his fee for attendmg such meetln%; sub}ect to the:

11
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guxdehnes issued by the otate Government and in absence of the guidelines, with tne‘
prior approval of the State Government

Al Directors shall be entitled to be re-imbursed any traveling’ and other expenses

79.;

- XILL
80.

incdrred by them in cona_ectton with business of the _company subject to the aforesaid
limitations. ~
The Directors shall not be required tohotd qualification shares in Company.

DISQUALIFICATION OF DIRECTORS

Subject to the prOVISIon of section 283 of the Act, the office of a Director who is not a
permanent Director shail become vacant if -

(a) heis found to be of unsound mind by a Court of competent jUI‘ISdICtton

: (b) he apphes to be adjudicated an insolvent;

'(c) heis ad}udged an insolvent;

(d) he is convicted by a Court in !ndra of any offence involving moral turpltude and is
sentenced in respect thereof to |mpr|sonment for not less than six months;

(e) he absents himself from three consecutive meetings of the Board or from all

‘meeting of the Board for a continuous penod of three months whrchever is longer,
wﬂhout obtarnlng leave of absence from the Board; ‘

' {f “he or any firm in Wthh he is a partner or any private Company of which hé is a

Director, accepts a loan or any guarantee or security. for a loan from the company,

{g) he fails to dtsctose the nature of his concern or interest .in any conitract or
arrangement’ or proposed contract or arrangement entered into by or on behalf of
the Company as required under section 299 of the Act;

(h) he becomes dlsqualrf fed by order of the Colirt under sectlon 203 of the Act;

{iy he is removed in pursuance of section 284 of the Act;

"~ () heis concerned or parlrcrpates in the prof" its of any contract wrth the Company

Provided, however no Director shall vacate his office by reason of his becoming a
member of any Company which has entered into contract with or.done any work for
the Company of which he is a Director, but a Dlrector shall not vote In Respect of
“any such contact or work and if he does so vote, his vote shall not be counted.’ '
Disqualifi catron Referred to in sub- clauses (c), (d) and (h) above shall not take
effect:- _ -

(a) for thirty days from the date of adjudrcatron sentence or orders;

(b) where any appeal or petition is preferred WIthm the thirty days aforesaid against the
adjudicationi or convrctron resulting in the sentence or order, until the expiry of
seven days from the date on which such appeal or petition is dlsposed of, or

(¢) where within the 7 days aforesaid, any further appeal or petition is preferred Ain
respect of the ad;udrcatlon sentence, conviction, or order, and the appeal or
petition. if allowed, woutd rasult In the removal of the drsquailﬁcatron until such
further appeal or petrtlon is disposed of. :

12
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JWERS OF BOARD OF DIRECTORS

tibject to the’ prOV|S|ons of the Act, the Board' of D:rectors of the Company shall be
entitled to exercise all such powers, and to do all such gcts and things s the
Company is authorized fo exercise and do:

Provided that the Board shail not exercise any power or do any -act or thing which
is directed or required whether by the Act or by any other Act or by the
‘Memorandum or Articles of the Company or otherwise to he exercised or done by
the Company in General Meetlng

Provided further that in exercising any such power or doing any such act or thing, .
the Board shall be subject to the provision contained in that behalf in the Act or any
other Act or in the Memorandum or Articles of the Company or in any reguiation not -
in consistent therewith and duly made there under including regulations made by -
' the Company in General Meetlng

(2) No regulation made by the Company in General Meeting shall rnval;date any ‘prior
Act of the Board which would have been vahd if that regu!atlon had not been made.

82 Without prejudice to the general powers conferred by the last preceding Articles and -
the other powers conferred by these articles and subject to the provisions of the Act,
“the Board shall have the following powers, that is to say. Power -

&) To purchase take on lease or otherwise acquire for the Company, property, rights
or privileges which the Company is authorized to acquire at such price,- and
generally on such terms and conditions as it thinks fit, by adopting prudent poI[cy
and sound commerczal and financial norms.

(2) To authorize the undertaklng of woiks of a capital nature.

{3) To pay for any property, rights or privileges acquired by or services rendered to the
Company either wholly or partially, in cash or in shares, bonds, debentures or other
securities 'of the Company and-any such shares thay be issued ‘gither as fully pald
up or W|th such amount certified as paid up-théréon as may be" agreed upon and )
any such bond, debenfures or other 'securities may’ be either ‘spegcifically charged -
upon all or any pait of the property of the Company and uncalled ¢apital-éf not so
charged. : S . : : TR !

(4) To secure the fulfillment of any contracts  orengagements ehtered ‘intO‘-‘-‘by the
Company by morigage or charge of all or any of the property of the Gompany and it's
uncalled Capital for the time being or in such manner as they may think fit.- ~

(5) To appoint any person or persons (whether incorporated or not} to accept and hold
~ in trust for the Company, any property belonging to the' Company or in which it is
interested or for any other purposes and to execute and do all such deeds and
other things ‘as may be requisité in relation to any such trust, and to provide for the _
“remuneration of such trustée ortrustess. -

(6) To institute, conduct, defend, compound or abandon any legal proceedlngs by or
_ agamst the Company or its officers or otherwise concerning the affairs of- the
' Company and also to compound and allow time for payment or satisfaction of any
c|a|ms or demands by ar agamst the Company o

13



(6a) The Corporation may recover its dues, amounte, recoveries, feés or such other)

_ recoverables from any individual, entity or fir/company through such means as is
available under law. Additionally, it shall be compétent to invoke the Bihar and Orissa
Public Dermands Recovery Act for the purpose. :

(7)‘ To refer any claim or demand by or against the Company to arbitration and
observe and perform the awards.

{8) - To make and give receipts, releases and other.disc_harges for money payable to
the Company and for the claims and demands of the Company.

(9) To determine who shall be entitled to sign on the Company’s behalf, bills, notes,
receipts, acceptance endorsement,_cheques, release, contracts and documents

(10} To provide from time to time for the rnanagement of the affairs of the Company in .
such manner as it thinks fit and in particular to appoint any person to be the attorney
or agent of the Company with such powers (including power to sub delegate) and
upon such terms as may be thought fit. ) :

{i1) To invest in securities or in any other Scheduled Bank or Banks, to-be specift caily
decided by the Board for having call deposits and opening current accounts and
deal with any of the moneys of the Company upon such mvestments authorized
by the Memorandum of Associafion of the Company (not being shares. in this
Company) and in such manner as it i.hinks fit and from time to time to vary or
release such investments.

(12) To sell or dlspose of or transfer the business. or property if any, of the Company or
any part thereof for such consideration as the Company may deem proper in general
meeting and in particular for shares, debentures, or securities.of any ofher Company
having objects altogether or in part similar to those of the Company.

(13) To execute in the name and on behalf of the Company in favour of any Director

. or other person who may incur or be about to’incur any liability for the benefit of

the Company such mortgages on the Company's properly (present and future) as

it thinks fit and any such mortgage may contain a power of sale and such other
powers, covenants and provisions as shall be agreed upon.

(14) To give to any person employed by the Company a commission on the profits of
any particular business transaction, or share in the general prof its of the
Company, and such commission or share of profits shali be treated as parl of the
working expenses of the Company

Ll (15) To make, vary and repeal from time to t|me bye-laws for the regulataon of the
1 business of the Company, its offi cers and servants. '

i (18) To give, award or allow any bonus, pensmn gratuity or compensatron to any
' l ) . employee of the Company, or his/her widow, children or dependants, that may
: ' appear to the Directors just or proper, whether .such employee, his w1dow
5 : ch|ldren or dependants have or have not a legal claim upon the Company.

H i . : (17) (a) Subject to the prowswns of the Act, the Board may deiegate any of therr'
L ' powers to committees consrstlng of such member or members ‘of thelr body as

they think fit and may from time to time, revoke such delegatron Any Comm|ttee S0
i formed shall in the exermse of the powers %0 delegated, conform to any.
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~ regulations that may, from time fo time, be impos'ed' upon. it by the Board. The
prooeedings of such a Committee shall be placed before ‘the Board at.their next
meeting. L '

- (b) A Committee may elect a Cha:rman of its meetlng, If no such Cljxaurman is
elected or if at any meeting the .Chairman is riot present wnhm fifteen minutes
after the time appointed for holding the same, the members present may
choose one of their member to be Chairman of the meeting.

(o) All acts done by any meetlng of the Board or by a commrttee of the Board, or

these Articles, be as valid as if every such person had been duly appointed and
was quaiified to be a Dlrector. and has not vacated office or his-offi c:e had not
been terminated.; .
Provided nothing in this Artlcte shatl be desmed to give vahdlty to acts done by
a Director after his appointment has been shown to the Company to be invalid
orto have te‘rmmated .
(d) (iy A Committée may meet and ad]ourn as it thinks proper.
(i) Questions arising at any meeting of a committee shall be determined. by a

‘ majonty of votes of the members present, and in case of an equality of
votes, the Chairman shall have a second or casting vote. '

iii) The quorum for such Committee meetings shall be determined by the
- Board of Directors of the Company and until so determmed it shall be two
members present at the meeting of the Committee ' )

-~ their remuneratlon and from time to time and the powers authoritiss- and
dlscretron for the time and at any time beéing vested in the Board other than their
powers to make calls, and to authorize the members for the time being of any’
such local Board or any of them fo. il up any vacanﬂtes therein meent or -

appomted and may annul or vary any such delegation:

(1 9) To enter into all such. negotlatlons and contracts and rescmd and vary- -all such
contracts and execute and do all such act, deeds and ‘things In the name and on
behalf of the Company as they may consider expedient for or in relation to any of
-.the matters aforesard or otherwrse for the purposes of the Company

5 (20) To .subscribe. o otherwrse to asmst or to guarantee money to chantable
benevolent reltg[ous scientific, natzonal public, or other institutions or ob]ects or’

15"

by any person acting as a Director shall not thhstandlng that it shall afterward.
be discovered fhat there was some defect in'the appointment of such directors '
‘or. persons acting as aforesaid or that they or any of them meant of any of them
had terminated by virtue of any of the provisions contained in the Act or in

(18) To establish form time to time and at any fime any local Board for managrng any of ) '_
the affairs of the Company in any specified locality in the State of Bihar or out of .
Bihar and to appoint any persons to be membérs .of such local Board and to fix |

_-de[egatlon may be made in such terms and subject to such conditions as ine .
Board may think fit, and the Board may at any time remove any person so -



(21)

.

o,

for any exhibition, but not intended to serve any political party or cause. -~ V¥

Before dec.lari-ng any dividends, to set_ aside out of the profits of the 'Company

~such sums as they may think proper for depreciation ‘or to depreciation fund,

reserve or-reserve fund, or sinking fund, insurance fund ‘or -any special or other
fund to meet contingencies or to repay redeemable preference . shares,
debentures or debénture stock,” and for s_pecial dividends and.for equalizing
dividends and for repairing, improving, extending, and maintaining any part of |
the property of the Company, for pensions, grétuities or compensations or to

- . create any provident or benefit fund and for such other purposes including the

purposes referred to in sub clause (20) as the Dfreotors may, in theif absolute
discretion think conducive to the interest of the Company, and to invest the
several sums so set aside or so much thereof as requwed to be mvested upon
such investments (subject to the restrictions imposed by the Act) as the Directors
may think fit. o ' o :

(22A) The Board shall also exercise the following powere -

(i  Delegate its powers, to the Chairperson, Managlng Dlrector or other authontles ’
) of the Corporation as it may deem fit.

' (il  Appoint committees, sub-committees and boarde etc. for such purpose and on

such terms as it may deem fit, and {o dissolve / remove any of them. "

(i’ The Board may create necessary posts for the smooth 'function'ing'oif the
Corporat(on with the prior approval of State Governnient :

(iv) -Develop and adopt its own rules and regulations for recruitment and
appomtment of experts and administrative / technical staff and set its own

compensation packagé for such experts / staff to be recruited from the opeh
market and/or deputation basis.

{v) The information about all appointments in” fhe .corporation ~ except . the

- appojntment of project linked ¢ nsultants - shall be put up in the next meeting
of the board. . . ' '

iy ‘Develop and-adopt its own procurement procedures for procurement of goods i

Jand services.

(228) To appoint and at their discretion remove or suspend such secretaries,

accountants, -offlcers, agents and servants as they may from time to time think fit

“and to determine their powers and .duties and fix their salaries or emoluments

-~ and-require: security in such instances and to such amounts as they may think fit.
- Provided further that no. appointment of any foreign national shall be made

(23

e

'without the prior approval of the Governor and also when such appomtment is in
broad conformtty thh the pohcy of the Government

To comply with the reqmrements of any, !ocal Iaw whlch in thelr oplnlon it shall in
the interest of the Company, be necessary or exped[ent to comply with.

From time.to time. to. provide for the management of the affalrs of the affairs of

the Company outsade its organlzatlons in such manner as it thinks fit and in

particular to appomt any person or persons to be the attorney or attorneys of the
Company for such purposes and with such powers, authorities and discretions
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(not exceeding those vested in or exercisable by the Board of Director under
these presents) and for such period and subject to such conditions as the
- Directors may from time to time think fit and any such appointment, if the
Diréctors think, may be made in favor of any fluctuating body of persons, whether
-nominated directly or indirectly by the Directors, and such power of 'attorney' may
contain such powér for protection or convenience of persons dealing with such
attorneys as the Directors may think fit. '

K

XIV. APPOINTMENT, POWERS & FUNCTIONS OF CHAIRMAN

83. (i) The Chairperson shall have the pbwers to call for and preside over all 1ﬁee_tings of the
Board. '

(i) The Chairperson may himselffherself call, or by a requisition in writing signed by
him/her, ‘may require the Managing Director to call, a meeting of the Board at any time |
and on the receipt of such requmitaon the Managing Director shall forthwdh cafl such a -
meeltng

(i) The Chairpérson shall enjoy such powe-rs as may be delegated to him _by the Board.
{iv) The Chéirpers_;on shail review periodically the work and prbgress of the Corporation.

(v) In Emergent situathn, Qhairpefson may exercise all the power of the board provided
the decision taken by the Chairperson will be placed in the next meeting of the board .
for ratification. )

MANAGING DIRECTOR & CORPORATION SECRETARIAT

84. () ‘Subject'to the provisions of section 269, 309, 316 and 317 of‘_the_ Act, the Govémor
may appoint an officer belonging to the Indian Administrative Service of the rank of .

for such period and upon such terms as he may think fit for the -conduct or
Management of the businéess of the company subject to control and supervision of
the_Board. The Managing Director so appointed may be authorized by the Board to
exercise such of the powers and discretion in relation to the affairs of the company
as are specifically delegated to him by the Board and are not required to be done by
the Board or the company at its meeting or at the General Meeting under the Act.

(I) The Managing Director may be paid such remuneration whether by salary or
“otherwise as may he fixed by the Government subject {o the provision of Section.
309 of the Act. :

(II[)'In absence of the Managing Director on leave or other wise the Board may with the -
previous approval of the Governor empower any D;recior of the company to
perform all or any of his function and duties. :

Provided that when such absence is not I|kely to exceed three month the prevuous
approval of the Governor shall not be necessary.

iy) The Board with the assistance of Managing Director or Chairman Cum Managing
Director will establish a Secretariat of the Corporation consisting of Technical,

M7

Additional Secretary to the State Government  or above as the Managing Director . - -



’

Fihancial and Managemen't professional to serve as the implamentation arm étf".the
- Corporation. ' S ' : '

V) ‘The Secretariat shall consist of all such technical/ financial/Management units put

XV,

86

85"

86,

together and as may be determined by the Board with due regards to the scope -
and function as set-out in the Memorandum of Association’ and in the Act.

(Vi)The Board will setup an Executive Committee which will have responsibility
asgigned for planning and executing the work of Secretariat, for supervising the

work of the technicalffi inancial/management units of the Secretanat and dlrectmg o

and overseeing implementation through the Secretariat.

(Vi)The Board may formulate rules and regulatlons concerning power. and functlons of
the Secretariat and the Executive Committee. S

POWER & FUNCTION OF SECRETARIAT

(i) The Secretariat of the Corporatlon shalf consist .of the Managmg Dlrector and Staff of
the Corporatlon including expens anid consultants. :

(i) As the 1mplementation arm of the Corporation, the Secretariat will be responmbte for
day-to-day management of the Corporation's activities. [n particular, it will be
responsible for performing all functions of the Corporation as set out in the Companies
Act: ' ' o .

Subject to the provis_ion's of section 292, 297 and 197A and other relevant provisions of the
Act the Board may from time to time entrust and confer upon the Chairman/Mahaging
Director for the time being such of the powers for such time and to be exercised for such
objects- and upon such terms and conditions and with such restrictions as they may think

expedrent and may from tlme to tlme revoke w1thdraw ‘alter or vary all-or any of such

powers.

XVil.

87.

MINUTES

The Board shall cause proper minutes to be made/kept of all general meetings of the
Company and also of all appointments of officers and of - the proceedings of the
meeting of Darectors and committees and / or attendance thereat and all busiress
transacted at such meetlngs in accordance with the provisions of section 193 of the

" Act, and any such minutes of general meeting; if purporting to be signed within 30days

' xvm

88

from the conclusion of such general meeting by the Chairman of such meeting or in

accordance with the provisions of sub-section (I-A) (b} of section 193 of the Act and in

case of minutes of Directors or Comimittee of Directors by the chairman of the same
meeting or the Chairman of the succeeding meeti'ng_sh.all be.cﬁonétusive evidence

without any further proof of the fact herein Stated. ' -

PROCEEDINGS OF BOARD OF DIRECTORS

A meettng of the Board shalt be held for the dispatch of the busmess of the Company
B | .
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at least once in every three months and at least four such meetings shall be held in
every year. '

3. Notlce of every meetrng of the Board shatl be glven in writing to every Drrector

. The quorum for meeting of the Board shall be one third of its total strength (any fraction
in that one-third being rounded off as one) or two directors whrch ever is higher
provided that where at any time the ‘number of interested directors exceeds of is equal
to two thirds of the total strength the number of remaining directors that is to say the
number of directors who are not interested present at the meeting being not less than
two shaEI be the quorum during suoh time, -

91.(1). Save -as otherwise express[y provided in the Act, questions arising at any meeting '
of the Board shall be decrded by a majority of votes

2) In ¢case of an equatrty of votes the Chairman of the Board, if any, shall have a
second or casting vote. '

' 92. The Chairman shall reserve for the decision of the Governor any proposal or decisions
-of the Board or of any Commrttee thereof or any matters which in his opinion are of
such importance as to be reserved for the approval of the Governor. No action shall be
taken by the Company in respect of any such proposal or decision reserved for the

approval of the Governor as aforesaid until approval to the same had been obtained. '

. 93. Without prejudlce to the generality of the above provisions the Board of Dlrectors shalt
" reserve for the decision of the Governor any proposat for —

1.  Sale, lease or disposal othemrlse of the whole or substantlally the whole of the
undertakmg of the Company

Formation of subsidiary Company

tnvestments in other companres

Winding up of the Company.’

2
3
4. . Division of capital into dlfferent classes of shares
5
6 Creation of Posts

7

“Terms and -conditio‘ns of service of the employees.
8.  Creation of reserve and spe'ciat funds.

. A Director may, subject to the provisions of notice as provided convene a meeting of
the Board. Questions arising at any meeting shall be decided bv a majority of votes. '
However the presence of at least one Government Director would be compulsory'in
such meetings. o ' T '

. Subject to restrictions placed under section 292 of the Act, resolution of the Board can
" be passed by circulation subjéct to section 289 thereof and they shall be as valid and
effectual as if they had been passed at a mee’ung of the Directors duly called and
constituted. '
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XIX. - EXECUTIVE COMMITTEE - o o 1

96 (i}.- The Board will constitute an Executive Committee which: will be resbonsib]e for acting -
for and doing alf deeds on behalf of the Board and for taking all decisions and
exercising all the powers, vested in fhe Board except those which the Board may
specifically specify to be excluded from the jurisdiction of by the Executive Committee.

96 (ii) The composition of the Executwe Comm!ttee shall be as follows:

B 8l. | Name / designation | . _ N Status in Executive.
| l S| No| o o © - | Committee
—f E‘ 17 | Managing Director of the Corporation " [ Chairman, . Executive
i _ Committee. .
| 2 Engineeré in-Chief, Road Cor}stéuction Department Member
| 3 Representative of the Finance Department, _ Member
1 : : | Gowt. of Bihar. - o l
4 Consuitan’Consultancy Firms on retainer basié(if any) Member
t 5 | Chief Engineer/ Superintending Eng-ineér,' of the | Member
Corp’oration nominated by the Chairman-

96 (i) The Executive Commitize may co-opt additional me’mbérs andfor invite su'bje;ect experts
' ' to its meetings from time to time. ' -

: \‘ ' 96 (iv) Meetings of the Executive Committee shall be convened by the Managmg Director
giving clear seven days notice in writing along with the Agenda specifying the business
to be transacted, the date, time and vénue of the meeting. 'In case of emergency the
meeting may be called at shorter notice with intimation to members. '

96 (v) Meetin,cjs_ of the Executive Committee shall be held at least once a month or more
' frequently if necessary.

96 (vi) The minutes of the Executive Committee meetiﬁgs will be placed before the Board at
its next mesting. ' a

96 (vii) The various Commlttees constituted by the Board shall submit’ their reports to the
Executive Committee who shall be empowered to take decisions on their

recommendatidns.

XX. FUNDS OF THE CORPORATION S
- 97, - .The funds:of-the Corporation shall consist of the following:

- Grants-in-Aid/Share capital from the State Goverﬁment.

- . Funds received from other agencies /Orgénisations / departments:

- Grants and donations from trade, lndustry, Orgamsataon and individuals.
| . - Recelpts from dlsposal of assets.

3_‘ . - Recelpts from User charges, concessmn!consultancy fee etc

i 1+ ) "= Loan from FmanCtal Organisations

20 -




To lay down the-foundations of the Corporation, the State Governm nt, througt
Road Construction Departmient shall make a initial and one timé inv,eat.m'é:r'iﬂt of Rs -
20 Crores- as equity There after, it .expects the Corporation to make its own
earnings to support.its establishment costs. Board shall reappropriate thig initial
and one time investment in such.manner as it deems fit.

RESERVE FUND

. Subject to such direction as may, from time to time, be issued by the Governor in
this behalf, the Board may before recommending any. diwdend set aside, out of the
" profits of the Company, such sums as they think proper as a reserve fund, to meet
contingencies or for equalizing dividends or for répairing, improving and
maintaining any of the property of the Company and for such other purposes as the

. Board shall in its absolute discretion think conducive to the interest of the
Company; and may invest the several sums so set aside upon such investments
(other than shares of the Company), as it thinks fit and from tirvie to time deal with
and vary such investments and dispose 'of all or any part {hereof for the benefit of
the Company and may divide the reseive funds into such special funds as it thinks
fit .and employ the reserve funds or any part . thereof in the business of the .
Company; and that- w1thout being bound to keep the same separate from the other
assets. :

DIVIDENDS

The profits of the Company available for payment of dividend subject to any spemal
rights relating thereto created or authorized to be created by these presents and
subject to the provisions of these presents as to the reserve funds shall, with the
approval of the Governor, be divisible among the members in proportion to the
amount of capital held by them respectively.

‘Provided-always that (subject as aforesaid) any capitai paidQup on a share. during
the period in r'es'pect of which a dividend is declared shall only entitle the holder of
such share o an apportloned amount ‘of such’ dz\ndend as from the date of
"payment )
100. The Company in general meettng may declare a dl\ndend to be patd to the members‘
) according to thelr nghts and interests in the proﬁts and may fix the tlme for payment
but no. dividend shall exceed the amount recommended by the Board
No dividend shall be payable otherwise than out of the profits of the year or other
period or any other undistributed profits of the Company and no dwldend “shall
cany mterest as against the Company
The declaration of the board as to the amount of the net prof' ts of the Company
shall be conclusive.
The Board may from time to ttme pay to the members such mtenm dl\ndends asin
.thelr;udgment ‘the position of the Company justifies. SRR §
The Board may retain any dividends, on- which the Company_has a lien-and riay
_apply the same in or towards satisfaction .of the debts liabilities or-engagements in
respect of which the lien exists.




105, -

106

107.

108.

H
O

A transfer of shares shall not pass the right to any dividend-declared therel n after
such transfer and before registration of the transfer. '
The Board may retain the dividends payable upon sharés in respect of which any
person in under the transmission clauise is entitled to bécome a member or which
any person under that Clause entifléd to become ‘a fiembeér or which any person
under that clause is entitied to transfer until such person shall become a member in -
respect of such shares or shall duly transfer the same. A

Any ‘one of the séveral persons who are regtstered as the jOlﬁt holders of any
share, may give effectual receipts for all dlwdends and payments on account of
dividends in respect of such share. :

'Subject to the provisions of section 205 of the Act no dwrdend shall be payable

except in cash and shall be pald wrthm forty two days of its dec!aratlon

- Provided that the -profits or reserves of the Company may be capitalized for the

109.

.10,

111,

purpose of issuing fully paid —up .bonus shares or paying.of any amount for the

- time being unpaid on any shares held by the members of the Company.

Unless otherwise directed any dividend be paid by cheque or warrant sent through
the post to the registered address of the member or-person entitled or in the case
of joint holders to the registered address of that one whose name stands first on
the register in respect of the joint holding and every cheque or warrant so sent
shall be made payable to the order of the person to whom it is sent.

.Notice of the declaration of any _divid_end 'w_hether interim or otherwise' shall be

given to the holders of registefe_d shares in the manner heretnaﬂerprovided.‘

All dividends unclaimed shall be dealt.with in accordance the provisions of section
205A of the Companies Act, 1956. . '

- XXIIl (A) BANK ACCOUNT

112(i)

The account of the Corporatton sha!! be gpened.in a natlonatlsed bank- approved by the
Executive Commiltee or in a scheduled commercial bank as may be specafled by the
Board. All funds shall be paid into the Corporation’s -account with the appointed bank .
and shall not be withdrawn except through a cheque bill -note, other negotiable

. mstruments or through etectromc bankrng (e-banking) procedures s;gned!etectromcally .

- 112(ii)

authorised by such authorities of the Corporation Secretariat as may be determined by
the Executive Committee. ' '
The Corporatron shall SW|tch over to e- bankmg procedures as and  when the
Corporation deems appropriate.

112(iii) The Managing Director may operate the accounts of the Corporatlon in conjunctlon with

another sgnior official as may be decided by him ur may authorlze other officers to |
operate the bank accounts ~ ]

XXHI(B) ACCOUNTS

113,

114

The Company shatl keep at its registered office proper books of account in

" accordance with section 209 of the Act.

(1) The Board shall from time to time determine whether and to what extent and
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what times and places and under what conditions or regulation the accounts

er
: and books of the Company. or any of them shall be open to the inspection of
ny . ‘members not bemg Directors, oo : S .
ch (2) No member (not being a Director) shall have any rlght of mspectmg any account
on or-book or document of the Company except as conferred, by law or authorized
“in by the.Board or by the Company in general meeting. :
.- The profit and loss account shali subject to the prowszons iald down in section 211
ny of the Act and Schedule VI referred to, therein show arranged under the most
of convenient heads the amount of gross income distinguishing the several sources
.- from which it has been_derived and the amount of gross expenditure distinguishing
ble the expenses of the establishment salaries and other like matters. Every item of
, expenditure fairly .chargeable against. the year's income shall be brought into
. account so that a just balance of profit and loss may be laid before the meeting,
the _and in cases where any item of expendature which may in fairess be distributed
the over several years has been mcurred in anyone year, the whole amount of such
item shall be stated with the addltlon at the reasons why only a portlon of such
igh _ _expendlture is charged agamst thei mcome of the year.
ase The Company shali send a copy of the baiance sheet and prof t and loss account
on together. with a copy of the auditor's and director's report to the registered address
sent of every member of the Company in the manner in which notices are to be glven
‘ “hereunder at least twenty -one days beforé the meeting at which it is to be laid .
be A' hefore the members of the Company and shall deposit a copy at the reg[stered ‘
officé of the Company for inspection of the members -of -the Company during a
tion _. period of at least twenty-one days before the meeting. o
17.  The Directors shall in all respects-comply with the provisions of secttons 209 to 222
“of the Act or any statutory modification thereof for the time belng in force as may be
applicable to the Company. 7 :
/ th.e "Where a given number of day's notice or notice extending ov'er an'y other period is
f the to be given the day of service-shall, unless it is otherwise prowded be counted in
sank . such number of days or other per:od '
lable XXIV. AUDIT | |
ically - S , . _ ) .
d by - Once at least .in every Flnancial -year t'he accounts of the Company shall be
. examined and correctness of the profit and loss account and balance-sheet
ascertained by one or more auditors. ' —
the The statutory auditors: of the ‘Company shall be appomted or re—appomted on the
advice of the Comptroller and Auditor General ‘of India and their remuneratqon'
1 with

-rights and duties shall be regulated by Sections 224 to 233 read with section 619 of
s to he Act. : :

he Auditors of the Company shali be entitled to receive, notice of and io attend
y' general’ meetlng of the Company at which any accounts which have been
armined or reported on by them are to bé laid before the Gompany in' its Annual

ral Meeting and may make any statement or- - explanatlon they desire with
ect to the accounts -

int _in.=
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The Comptroller and Auditor General of India shall have power -

(2)

(b)

33

to direct the manner in which the Company's accounts shall be audited by the

~ auditor/auditors appointed in pursuance of Article 118 heréof and to glve

such auditor/auditors instructions in regard to any matter relatlng to the per-

formance of his/their functions as stich:

to conduct a supplementary or test audit of the 'Company‘s' accounts by such
person or persons as he may authorize in this behalf, and for the purpose of
such audit, to _have access at all reasonable times, to ali Account, Account
Books, Vouchers, Documents and. other papers of the Company and to
require information or additional informatien to be furnished to 'eny'person or

" persons so authorized-ori such matters, by such person or persons and in

such form as the Comptrolter and Aud:tor General may, by genetal or specral
order direct. ' ‘

The auditorfauditors aforesaid.shall submit a copy of his/ thelr audlt report to the

Comptro!ler and Auditor General of india who shall have the rtght to comment upon
or supplement the audit report in such manner as he may think fit. Any such
comments upon or supplement to the audit report “shall be placed before the

- Annual General Meeting of the Company at the same time and in the same manner
as the audit report. ' o

The' Governor shall cause an annual report on the worklng and affalrs of the

(a)

(b)

prepared within three months of its annual generai meetlng before Wthh the
audit report is placed; and ‘

.as soon as may be after such preparatton the report shall be Iard hefore the

State Legislature with .a copy of the Audit report and. comments, or
supplements referred to in the precedlng Amcle

Every account of the Company, when a general meetlng shall be conc[uswe

THE SEAL

(1

The seal shall not be affixed to any rnstrument except by the authonty of a
resolution of the Board and in.the presence of two Company Directors at
least and either the. Secretary of the Company or any other person as’
appointed by the Board for the purposes ' o

(2) Every deed or other instrument, to wh:ch the seat of the Company is required
to be affixed, shall, unless the same is executed by duly Constituted attorney,
-be signed by two Directors and the Secretary. or some other person
-~ appointed by the Board for the purpose as provided in clause 122(1) above.
GENERAL

Notwnhstandmg ~anything contalned in any of these Articles, the Government in

_keeping with the statutory requirements of the Companies Act, 1956 may from time to
fime issue such directive as he mey consider necessary.in regard to the conduct of

business of the Company or Directors thereof and in like manner may vary and annul
any such directive. The Company shall give immediate effect to the directive so issued.
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XXVl
128.

129.

132.

133,

134.

135.

NOTICE ]

A noticé may be given by the Company to any member either ‘personally of by
sending it by post to him to his registered address or (if he has no registered
address) to the address if any supplied by him to the Company for the giving of °
notice to him. B , - o

A reglstered holder of share who has no reglstered place of address may from time
to time notify in writing to the Company the address which shall be deemed to be his
address, registered place of address, within the'meaning of the last preoedlng Article.

If a member has no registered addréss and has not ‘supplied to the Company an
address for the giving of notices to him, a notice addressed to him and advertised ih

- a newspaper crrculatlng in the nelghborhood of the registered office of the’ Company,

shall be deemed to be duly given to him on the-day on which the adrvemsement

| . appears. -
131.

A notice may be" given by the Company to joint holders of a share by glvmg the

notice to the joint holder whose name appears first in the reglster in respect of the

same

A notrce may ‘be given by the' Company to the persons enmted to.a share in
consequenoe of the death or mso]venoy of a member by sending it through the post
in a prepaid [etter addressed to them by name or by the title of representatwes of-the
deceased, assignee of the insoivent or by any like descrlptton at the address (if any)
suppl[ed for the purpose by the. persons claiming to be entitled or (until such an
address has been so supplied} by giving notice in any: manner in which the same:
might have been glven if the death or insolvency.had not occurred.

Notice of every general meeting shall be given 'in the same manner herembefore
authorized to (a) every member of the’ Company except those' members who hawng :

" no registered address have not supplied to the Company an address for the giving of

notice to them and.also to (b) every person en titled to a share in consequence of the
death or inSolvency of a member who, bot for his death or insolve'ncy would be
en_title'd to receive notice of the meeting, provided the Company. has due notice.

The signature of any notice to be given by the Company may be written or printed or
lithographed. . ' _

Every person, who, by operatlon of law, fransfer or other means whatsoever shali
become entitted to any share, shall be bound by every notice in respect of such
share which prewously to his riame and address and title to the share being notified
to the Company, shall be duly given to the person from whom he derives his title to
such share. ' C

. "'WINDING UP

If the Company shall be wound up and the assets available for dlstrlbutron shall be
distributed among the members as per the provisions of the Companies Act.
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XXIX. SECRECYCLAUSE

137.

XXX,
138,

138.

- No member shall be entitled to require discovery of or any information respecting any

detail of the Company's trading or any matter which may be in the nature of a trade -
secret, mystery of trade or secret process which may. relate to the conduct of the

- business of the Company and which in the opinion of the Board it will be mexpedtent

m the interest of the members of the Company to communicate to the pubilc

" INDEMNITY

Subject to the pro\nsmns of section 201 of the Act every D:rector Manager
Secretary and other officer or servant of the Company shail be indemnifi ed by the

Company against, and it shall-be the duty of the Direclors out of the funds of the

Company to pay all costs; losses and.expenses which any ‘such officer or servant
may incur or hecome liable to by reason of any contract entered .into or act or thiing
done by him as such officer or servant or in any way in the discharge of his duties,
and the amount: for which such indemmty is provided shal! immediately attach as’a

‘I[en on the property of the Company, and have-priority as between the members over

all other claims. This extends to any liability incurred in defendmg civillcriminal
proceedmgs in which judgment is given in his favor or in which- he is acquitted or any

" relief is granted under section 633 of the Act.

" No Director Or_oihef officer of the Company shall be liable for the acts, receipts,

- neglects or defaults of any othier Director or officer of the Company or, for joining:in

XXXI.
140,
140

140

any receipts or “other ‘act for sake of corformity, or for any loss or expenses
happening to the Company through the insufficiency. or deficiency of title to any

‘property acquired by the order of the Directors for or on behalf of the Company. or for

the sufficiency or deficiency of any security in or upon which any of the moneys of

..the Company shall be invested or for any loss or damage arlsmg from the

bankruptcy, insolvency, or tornous act of any person with whom any moneys,
securities or effects shall be deposned or for any loss occasioned by any error of

~ judgment ‘or oversight on his part or for any other loss, damage. or misfortune

whatsoever, which shall happen in the execution of the duties of his office or in.
relation thereto. unless the same happens through his own negllgence default
miisfeasance, breach of duty or breach of trust.

MISCLELLANEOUS

CONTRACTS .

i Al contracts and other instruments for and on behaif of the Corporaﬁon shall be
subject to the provisions of the Act, be expressed to be made in the name of the
A Corporatlon and shail be executed by’ the persons’ authorized by the Board.

(i)  No contracts for the sale, purchase or suppiy of. any goods and material shall be
~ made for and on behalf of the Corporation with any member of the Corporation or -
his/her relative or firm in which such member or his/her relative is a partner or
shareholder or any other partner or. shareholder of a firm or a prlvate Corporation

in which the said member is a partner or director.
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141.  COMPLIANCE OF STATUTORY REQUIREMENTS -

The Corporation shall register itself with relevant government agencies for-the purpose of
complying with the statutory requirements including regulations governing deduction ,_bf
tax at source retating to the staff, consultants and experts employed by it andfor
consuliancies / contracts awarded by it in the course of performance of 1ts tasks.

142.  GOVERNMENT POWER TO REVIEW

142 {iy  Notwithstanding anything to the co‘ntrary. co_ntained in these-_'Rdles,“ the' State
Government may review the work and progress of the Corporation; hold
enquiries into the affairs thereof; get the accounts of the Corporation aﬁdited by
the internal audit paries of the State Govt and issue directqons as deemed
appropriate, to the Corporation.

142 (i The Cha:rperson of the Board shail have the right to nomlnate one or more
pessons to be part of the review / enquiries,

142 (i) The progress review reports and / or enqwry reports shall be included m the
written agenda of the ensuing meeting of the Board. '

We the several persons, whose names and addresses and - descriptions are
‘subscribed hereunder are desirous of heing formed into a Company. in
pursuance of this Article of Assoclation and we respectively agree to-take the
number of shares In the capital of the Company set opposite ‘our respective

hames :
Names, Addresses, Occupations and | Number of Equity 'Name,' ] _Addres_e,
Fathers’ names of Subscribers Shares taken by | Occupation and Father's
' o . : each subscriber. name ofW_itness )
Sdr- : - Withess. - to___ali - _the
SRINIVASAN VIJAYARAGHAVAN signatories '
S/o Srinivasan Aravamudhan - : - | 8000 - R
A-3/11, Bailey Road . (Eight thousand | Sdi- ‘
Patna 800 023 A _ equily shares) - KOMAL AGRAWAL
Service Holder g ' | Dlo. Pawan Kumar Gupta
' | R.K.Lane, Langertoii
Patna 800 004 _
Practicing Chartered
Accountant ‘
Mambership No. 063579
Sdi 7000
RAJKUMAR SINGH = (Seven thousand
/0. Haldhar Prasad Singh equity shares)
Strand Road )
3atna 800 015
rvice Holder




Sdf

NAVIN KUMAR

S/o0. Awadhesh Kumar
A-3/25, Rajbanshi Nagar
Bailey Road,

Patna 800 023

Service Holder

7000 .
{ (Seven thousand

equity shares_)

Sdr-

DEEPAK KUMAR

Slo. Devendra Prasad Verma
2, Polo Road a

Patna 800 014

Service Holder

7000

{Seven  thousand |

equity shares)

Sdr- L
SHASHI SHEKHAR SHARMA
Slo. Sukhdeo Sharma
Principal Secretary,
Officers’ Flat no: B3/54

7000
(Seven thousand
equity shares)

Bailey Road,
Patna 800 014
Service Holder
A
ARUN KUMAR-SINGH
§fo. Ram Charidra Singh 7000
Secretary, Building = Construction | (Seven  thousand
Department - equily shares)
Vishwasharaiya Bhawan, Bailey Road
Patna 800 015
Service Holder
Sd~-
RAM DHYAN RAM 7000
Sfo. Saryug Ram (Seven  thousand
4H/4, B.H.Colony, Kankarbagh equity shares)
| Patna 800 020
Engineer-in- Chief Ny )
Total . T 50000
' ' " (Fitty - thousand
equity shares)

S

PATNA, Dated the 28th day of March, 2009 -




CHAPTER -6



4(1)(b)(vi) A statement of the categories of documents that are held by it or under
its control;

BSRDCL is maintaining the files related to —

e DPR and Design, Procurement & Contract Management of BSRDCL Projects.
e Social /Environment/R&R/Land Acquisition.
e Company Affairs.

e Business Promotion and Public Relations

e Finance and Accounts.

e Establishment.

e C(CSR.

e Personal file of BSRDCL employee.

e Public Grievances.

e RTIL

e Training.

e Head Quarter Management

e Assembly & Legal matters.



CHAPTER -7



4(1)(b)(vii) The Particular of any arrangement that exists for consultation with or representation by,
the members of the public in relation to the formulation of its policy or implementation
thereof;

Not applicable.



CHAPTER -8



4(1)(b)(viii) A statement of the boards, councils, committees and other bodies consisting of
two or more persons constituted as its part or for the purpose of its advice, and
as to whether meetings of those boards, councils, committees and other bodies
are open to the public, or the minutes of such meetings are accessible for public;

[ | Status in
{ 8.No | miembers of the Board _
) R Board
1. Development Commissioner . _ | Chairman
L Officer appeinted by the State Gowvt : Managing
- : B Director.
3 Principal Secretary/Secretary, Finance Department, '
. Member |
Govt of Bihar :
4, Principal Secretary/Secretary, Road Construction Department, . .
Govt of Binar | Member
5. Principal Secretary/Secretary, Buildings Construction Department,
: Member
Govt of Bihar _ S
6 Principal Secretary/Secretary, Urban Development, Department, -
Govt of Bihar ' ) Member
7. | Principal Secretary/Secretary, Rural Works Department, _
Lt : Member
i Govt of Bihar _
o | Engineering  Chief-Cum-Additicnal  Commissicner-Cum-Special Membe
' Secretary, Road Construction Depart. Govt of Bihar. : ember
Expert inthe field of Project Management to be nominated _
9. Member
[ by State Gowt, '
| Expert in the field of Finance tobe inated b -
0 xpert | o be nominated by Member
| State Gowt )
Expert inthe field of Road Construction to be nominated | . S
11 i ) . Member
by State Govt.




Nomination and Remuneration Committee as on date.

1. Sri Sandeep Kumar R. Pudakalkatti, - Chairman
Secretary, Labour Resources Department, GoB -cum-
Managing Director, BSRDCL.

2. Sri Kaushal Kishore Mishra = Member
Independent Director

3. Sri Hanuman Prasad Choudhary - Member
Engineer — in — Chief, RCD, GoB
-cum- Nominee Director, BSRDCL.

4, Sri Sanjay Kumar _ - Member
Chief General Manager -cum- Nominee Director, BSRDCL

Corporate Social Responsibility Committee as on date.

. Sri Sandeep Kumar R. Pudakalkatti, - Chairman
Secretary, Labour Resources Department, GoB -cum-
Managing Director, BSRDCL.

. Sri Hanuman Prasad Choudhary - Member
Engineer — in — Chief, RCD, GoB
-cum- Nominee Director, BSRDCL,

Sri Sanjay Kumar - Member
Chief General Manager, BSRDCL
-cum- Nominee Director, BSRDCL.

. Sri Kaushal Kishore Mishra - Member

Independent Director.

A
et



(%]

BOARD OF DIRECTORS AS ON DATE

(1) Sri Vivek Kumar Singh,
Development Commissioner, GoB - Chairman

2) Sri Pratyaya Amrit
Additional Chief Secretary, RCD, GoB, - Director

3) Sri Anand Kishor,
Principal Secretary, Urban Development &
Housing Department, GoB - Director

4) Sri Pankaj Kumar Pal,
Secretary,
Rural Works Department, GoB = Director

(5) Sri Lokesh Kumar Singh,
Secretary (Resource)
Finance Department, GoB - Director

(6) Sri Kumar Ravi,
Secretary,
Building Construction Department, GoB - Director

(7 Sri Sandeep Kumar R. Pudakalkatti,
Secretary, Labour Resources Department, GoB -Managing Director

(8) Sri Hanuman Prasad Choudhary
Engineer-in-Chief,
Road Construction Department, GoB - Director

) Sri Sanjay Kumar,
Chief General Manager, BSRDCL - Director

(10) Sri Kaushal Kishore Mishra,

Independent Director - Director

Audit Committee as on date.

Sri Kaushal Kishore Mishra - Chairman
Independent Director

Sri Hanuman Prasad Choudhary - Member
Engineer — in — Chief, RCD, GoB
-cum- Nominee Director, BSRDCL.

Sri Sanjay Kumar - Member
Chief General Manager -cum- Nominee Director, BSRDCL




CHAPTER -9



4(1)(b)(ix) A directory of its officers and employees;

Directory of its officers and employees of Bihar State Road Development Corporation
Limited.

Dr. Kumar R Pudakalkati, IAS |

Headuarter

01-812- 2226711 (Tel)
91-812- 2226723 (Fax)

General Manager (Project-ill)

E-mail- mdroadcorp@gmail.com
2 |Er. Sanjay Kumar Chief General Manager 9110036660 (Tel)
E-mail- cgm.bsrdc@gmail.com
Name & Designation Projects Contact Details
3 |Er.Prabin Chandra Gupta Procurement, BRRI, BRMP, Bakhtiyarpur-Tajpur, Atal Path-! 9431005702

& Il Mithapur-Mahuli, SH-58, SH-82, RTI, NH-82, Public
Grievance, Company Affairs, CSR, Road Safety, Training,
Manuapul-Ratwal Chowk Road, SH-84, SH-85, Chief|
Finance Officer, J.P. Ganga Path, 6-Lane Ganga Bridge,
AIIMS-Digha Elevated Comidor, BSHP-, Il & IIAF, DPR, HQ
Management, Finance & Accounts, Legal and Assembly,
Audit, LA, Social Environmental, R&R, SH-102, ROB,
Cluster Development, Other minor project & Administration

NH-82, J.P. Ganga Path, Atal Path-l & Il, Procurement, 6
Lane Ganga Brdge

Er. Prem Nath

Finance & Accounts, Administration, DPR, INBR and Other|
minor projects, ROB, Mithapur- Mahuli, SH-84, SH-85, SH-|
102, SH-58, Legal & Assembly Matters

9431005716

Er. Rajnish Raman

CSR, Public Grievance, RTI, Land Acquisition, Social
Environmental, Forest and R&R, Audit

TTA

9431005704

9431005601
Manager (Tech.)
8 |Er. Brajesh Kumar Contract Project Management (ADB ProjectsBSHP-LII, II- 9431005726
AF, BSHP-II| & Manuaa Pul -Ratwal Chowk Road Project).
9 |Er. Arwind Kumar Monitoring, Procurement, Assembly matters, Contract 9431005722
Management of NH-82
10 |Er. Asad Intekhab Nayar ADB Procurement. Tajpur-Bakhtiyarpur Bridge 2431005708
11 |Er. Ravi Shankar Prasad Ravi Atal Path, B-Lane Bihar New Ganga Bridge, Mithapur-| 9431005717
Mahuli, AlIMS-Digha
12 |Er. Ritu Rashmi LA, R&R, Soccial Environment, Forest, DPR 8431005728
13 |Er. Sunny Saurabh Procurement, Contract Management of NH-82 9110051878
14 |Er. Sumit Saurav ROB, Minor Project, Contract Management of Ganga Path, 9110036661
[Monitoring
15 |Er. Lalit Kumar [TA to CGM 9110036669
Secretarial Affairs, Administration, Public Relations, Finance & Legal
16 |CS Puja Kasera Secretanal Affairs & Corporate Social Responsibility 9431005700
Company Secratary
17 |CA Suresh Kumar Allotment of Funds, Budget, Finalization of Accounts, Bank 9110036662
Chief Finance Officer Reconcilistion, Statutory Payments, Bank Guarantee,
Coordination with Intemal, Statutory, AG Audit, Income Tax|
& Crther Allied Audits, Compliances of Audit Para
18 |Sri Sanjay Kumar Budget, Fund Management and all Financial Statements, 9473400315
Manager (Finance) Consolidation of PIU Expenditure, Bank Book and Cheque

Issue, AG Audit, DD of Tenders




19 |Sri Prabhat Ranjan Consolidation of PIU Expenditure, Bank Guarantee release 9473400319
Manager (Accounts) and revalidation, Claim of Reimbursement from ADB, Staff
Claim of TA and Medical Reimbursement, EPF, ESI, TDS &
GST with reconciliation, Submission of Advance payment of
Income Tax, Project Audit, Tax Audit, Other Statutory Audit,
Internal and Statutory Audit, Taxation Matters
20 |Sri Somesh Kumar Public Relations, Business Promotion & Establishment of 9431005693
Manager Public Relations Deputed Officer, EA to MD
21 |[Sri Chitrasen Kumar Administration, RTI,  Training, Public  Grievances, 9473400317
Manager Administration Headquarter Management
22 |Rahul Parashar Legal Affairs & Court Cases 9431005692

Legal Consultant




PROJECT IMPLEMENTATION UNITS

Central Project Implementation Unit, Patna

Name & Designation Projects Contact Details
23 |Er.Bablu Kumar 9431005730
DGM (Tech.) SH-102 (Bihiya-Jagdishpur-Piro-Bihta Road)
24 [Er. Amit Kumar SRt (Bl 9473400315
Manager (Tech.) SH-81 (Sakaddi-Nasriganj Road)
Atal Path (R' Block-Digh
25 |Er. Amarjeet Kumar alra ( octeLig 3) 9431005711
M Tech Mithapur- Mahuli
anager (Tech.) Patli Path (AlIMS-Digha Elevated Corridor)
26 |Er. Saket Kumar J.P Setu NHAI Leftover Portion 8210880574
Manager (Tech.)
27 |Er. Avinash Kumar 9471006355
JE
PIU, Gulzarbagh
28 |Er. Arun Kumar 9431005719
DGM (Tech.)
29 |(Er. Samrendra Nath 9431928829
Manager (Tech.) h
30 |Er. Om Prakash Sinha J.P Ganga Pat 9431005691
Manager (Tech.)
31 |Er. Sumit Saurav 9110036661
Manager (Tech.)
PIU, 6-Lane Ganga Bridge
32 |Er. Brajsen Kumar 9431005706
DGM (Tech.)
33 |Er. Mukesh Kumar 7903850686
Manager (Tech.)
34 |Er. Akhil Kumar Six Lane Bihar New Ganga Bridge 9431005725
Manager (Tech.)
35 |Er. Avinash Kumar 9431005718
Manager (Tech.)
PIU, Gaya
36 |Er. Rajnish Raman 9431005704
DGM (Tech.)
37 |Er. Sanjeet Kumar 9431005721
Manager (Tech.) NH-82 (Gaya-Hisua-Rajgir-Nalanda-Biharsharif Section)
SH-101(Amba - Madanpur Road)
38 |Er. Anikej Raj 9905408821
Manager (Tech.)
39 |Er. Vaibhav Sagar 8010971489
Manager (Tech.)
Office of Manager (Tech.), Nawada
40 |Er. Prem Shanker . . . 9473191634
Manager (Tech.) SH-82 (Kadirganj-Khaira Road)
Office of Manager (Tech.), Aurangabad
41 |Er. Vishwa Ranjan Kumar SH-103 (Majhwe-Gobindpur Road) 9431005733
Manager (Tech.) SH-68 (Shivganj-Baidrabad Road) Approach Road
SH-69 (Dumaria-Ranitalab Road) Approach Road
42 |Er. Prabhu Prasad 6200601218
JE
PIU, Khagaria
43 |Er. Anjani Kumar 9431005694
DGM (Tech.) SH-58 (Udakishunganj-Bhatmaga Road)
44 |Er. Ravi Kant SH-91(Birpur-Udakishunganj Road) 9431005723

Manager (Tech.)

SH-95 (Mansi-Hardi Chaughara Road)




Er. Anjani Kumar
DGM (Tech.)

Er. Ranjeet Kumar
Manager (Tech.)

Er. Abhishek Kumar
Manager (Tech.)

Er. Kumar Dhiraj
Manager (Tech.)

Er. Deepak Kumar Mandal
Manager (Tech.)

Er. Brajsen Kumar
DGM (Tech.)

Er. Shankar Dayal
Manager (Tech.)

Er. Vikash Kumar Gupta
Manager (Tech.)

Er. Mayank Raj
Manager (Tech.)

Er. Raj Kumar
DGM (Tech.)

Er. Ajay Kumar
Manager (Tech.)

Er. Pawan Kumar
Manager (Tech.)

Er. Siddarth Bhardwaj
Manager (Tech.)

SH-84 (Ghogha-Panjwara Road)
SH-85 (Akbarnagar-Amarpur Road)
SH-98 (Katihar- Balrampur)

SH-99 (Baysi- Bahadurganj-Dighhal Bank)
Amarpur Bypass

Green Field Tajpur-Bakhtiyarpur

SH-86 (Saraiya-Motipur Road)
SH-87 (Runnisaidpur-Bhiswa Road)
SH-88 (Baruna Bridge-Rasiyari Road)
Manuapul to Ratwal Chowk Road

9431005694

9431468511

9431005712

9431005729

9431005734

9431005706

9431005734

9110036665

9110036664

9431005714

9431005732

9110036673

9110036667




CHAPTER -10



4(1)(b)(x) The monthly remuneration received by each of its officers and employees, including

the system of compensation as provided in its regulation;

Pay Statement (Deputation)

S.No. | Name of officer Designation PIU Name (Location) Basic Pay

A B C D E

1 Sri Prabin Chandra Gupta GM H.O 130,600.00
2 Sri Prem Nath DGM (TECH) H.O 83,300.00
3 Sri Ashutosh Kumar Singh DGM (TECH) H.O 88,400.00
4 Sri Rajnish Raman DGM (TECH) H.O 88,400.00
5 Sri Arwind Kumar Manager (TECH) H.O 76,200.00
6 Sri Asad Intekhab Nayar Manager (TECH) H.O 80,900.00
7 Sri Brajesh Kumar Manager (TECH) H.O 80,900.00
8 Sri Ravishankar Prasad Ravi Manager (Tech) H.O 80,900.00
9 Sri Ritu Rashmi Manager (Tech) H.O 53,100.00
10 | Sri Bablu Kumar DGM (Tech) CPIU 105,900.00
11 | Sri Amit Kumar Manager(Tech.) CPIU 65,200.00
12 Sri Avinash Kumar J.E CPIU 53,600.00
13 | Sri Amarjeet Kumar Manager (Tech) CPIU 65,200.00
14 | Sri Saket Kumar Manager (Tech) CPIU 53,100.00
15 | Sri Brajesen DGM (Tech.) PIU Samstipur 96,900.00
16 | Sri Shankar Dayal Manager (Tech) PIU Samstipur 65,200.00
17 | Sri Raj Kumar DGM (Tech) PIU Bettiah 96,900.00
18 | Sri Ajay Kumar Manager (Tech) PIU Bettiah 71,300.00
19 | Sri Akhil Kumar Manager (TECH) PIU 6-Lane 65,200.00
20 | Sri Mukesh Kumar Manager(Tech.) PIU 6-Lane 80,900.00
21 | Sri Avinash Kumar Manager(Tech.) PIU 6-Lane 65,200.00
22 | SriRavi Kant Manager(Tech.) PIU Khagriya 77,900.00
23 | Sri Anjani Kumar DGM (TECH) PIU Khagriya 96,900.00
24 | Sri Ranjeet Kumar Manager(Tech.) PIU -Katihar at Purnia 80,900.00
25 Sri Abhishek Kumar Manager (Tech) PIU-Katihar at Purnia 53,100.00
26 | Sri Prem Shanker Manager (Tech.) PIU Gaya 80,900.00
27 | Sri Prabhu Prasad J.E PIU Gaya 83,300.00
28 | Sri Sanjit Kumar Manager (Tech.) PIU Gaya 77,900.00
29 | Sri Arun Kumar DGM (Tech) PIU Gulzarbagh 96,900.00
30 | Sri Om Prakash Sinha Manager (TECH) PIU Gulzarbagh 65,200.00
31 | Sri Samrendra Nath Jha Manager (Tech.) PIU Gulzarbagh 80,900.00




Pay Statement (Contractual)

S.No Name of Officer/ Designation Location Basic Pay
Employee

1 2 3 4 5

1 Puja Kasera C.S H.O 77,416.00
2 Sri Suresh Kumar CAO H.O 21,218.00
3 Sri Somesh kumar Manager-PR H.O 28,516.00
4 Sri Chitrasen Kumar Manager-Admin H.O 28,516.00
5 Sri Sanjay Kumar Mangar-Finance H.O 28,516.00
6 Sri Prabhat Ranjan Manager- Accounts H.O 25,336.00
7 Sri Rahul Parashar Legal Manager H.O 22,511.00
8 Sri Lalit Kumar Manager (Tech) H.O 55,000.00
9 Sri Umesh Chandra Das Audit Officer H.O 44,148.00
10 | Sri Achal Kumar Rana L.A Officer H.O 34,650.00
11 | Sri Sanjeev Kumar Yadav S.A.E (H.Q) H.O 13,792.00
12 | Sri Ravikant Kumar S.A.E (H.Q) H.O 13,792.00
13 | Smt. Puja Office Executive H.O 14,257.00
14 | Smt. Nidhi A.E H.O 13,842.00
15 | Sri Satish Kumar Office Executive H.O 12,668.00
16 | Smt. Rubina Royal Office Executive H.O 13,439.00
17 | Sri Pradip Kumar Office Executive H.O 13,439.00
18 | Sri Rakesh Ranjan Office Executive H.O 14,258.00
19 | Sri Rajnish Kumar Sinha Office Executive H.O 13,439.00
20 | Srilitendra Kumar Office Executive H.O 13,439.00
21 | Sri Sulekha Kumari Office Executive H.O 12,668.00
22 | SriSantosh Kumar (1) Office Executive H.O 12,668.00
23 | Sri Shikha Kumari Office Executive H.O 12,299.00
24 | Sri Rakesh Kumar Office Executive H.O 12,668.00
25 | Sri Sanjay Kumar Office Executive H.O 14,257.00
26 | SriSayeed Ahmad Office Executive H.O 13,439.00
27 | SriSantosh Kumar Office Executive H.O 12,668.00
28 | Sri Anil kumar c.0 H.O 10,751.00
29 | Sri Ajit Kumar c.0 H.O 10,751.00
30 | Sri Arun Kumar c.0 H.O 11,074.00
31 | Sri Sanjib Kumar jha c.o H.O 11,074.00
32 | SriBinod Kumar Ranjan c.0 H.O 11,074.00
33 | Sri Triloki Kumar Peon H.O 5,376.00
34 | Sri Pikesh Kumar Peon H.O 5,376.00
35 | Sri Chandan Kumar Peon H.O 5,703.00
36 | Sri Mukesh Kumar Singh Peon H.O 5,376.00
37 | Sri Chandan Kumar S.A.E CPIU 13,792.00
38 | Sri Deepak kumar Office Executive CPIU 14,257.00
39 | SriVivek Ranjan Office Executive CPIU 13,439.00
40 | Smt. Rupam Kumari Accounts Executive CPIU 13,048.00
41 | Sri Chhathu Kumar Mahto Peon CPIU 5,376.00
42 | Sri Nandan Kumar Peon CPIU 5,219.00
43 | Sri Deepak kumar mandal Manager (Tech) PIU -Katihar at Purnia 55,000.00
44 | Sri Mahendra Ram Office Executive PIU -Katihar at Purnia 12,668.00




Name of Officer/

S.No Designation Location Basic Pay
Employee

1 2 3 4 5

45 | Sri Ritesh Kumar Computer Operator PIU -Katihar at Purnia 11,411.00
46 | Sri Rakesh Kumar Peon PIU -Katihar at Purnia 5,544 .00
47 | Sri Kamlesh kumar Pandey Peon PIU -Katihar at Purnia 5,544 .00
48 | Sri Sushil Kumar Accounts Executive Khagaria 13,439.00
49 | Sri Bishwanath Ram Office Executive Khagaria 12,668.00
50 | SriVaibhaw Sagar Manager (Tech) Rajgir at Gaya 55,000.00
51 | Sri Aniket Raj Manager (Tech) Rajgir at Gaya 55,000.00
52 | SriRaj Kumar S.A.E Rajgir at Gaya 13,390.00
53 | Sri Abhishek Kumar Accounts Executive Rajgir at Gaya 14,257.00
54 | Sri Md. Shakeel Ahmad Office Executive Rajgir at Gaya 13,048.00
55 | Sri Brajesh Dutt Kumar O.E Rajgir at Gaya 13,439.00
56 | Sri Krishna Kumar Computer Operator Rajgir at Gaya 10,751.00
57 | Sri Md. Sameer Computer Operator Rajgir at Gaya 10,751.00
58 | Sri Brij Kumar Vaidhya Peon Rajgir at Gaya 5,703.00
59 | Sri Ramnath Kumar Peon Rajgir at Gaya 5,376.00
60 | Sri Dharmendra Kumar Peon Rajgir at Gaya 5,703.00
61 | Sri Pramod Kumar Accounts Executive 6-Lane G.B. 14,258.00
62 | Sri Gautam Gupta O.E 6-Lane G.B. 13,439.00
63 | SriSiddharth Bhardwaj Manager (Tech) 6-Lane G.B. 55,000.00
64 | Sri Umesh Kumar Accounts Executive Muzaffarpur 12,668.00
65 | Sri Rakesh Ranjan Office Executive Muzaffarpur 13,439.00
66 | SriSanjeev Kumar Peon Muzaffarpur 5,376.00
67 | SriDhiraj Accounts Executive Bhagalpur 14,257.00
68 | Sri Kumud Ranjan Office Executive Samstipur 13,439.00
69 | Sri Viveka Nand Jha S.A.E Gulzarbagh 13,792.00
70 | Sri Chandan Kumar Office Executive Gulzarbagh 13,831.00
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4(1)(b)(xi) The budget allocated to each of its agency, indicating the particulars of all plans,
proposed expenditures and reports on disbursements made;

£y
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- - R _ o _ Annexure-C1 )
T BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED, PATNA B
— - REVENUE BUDGET FOR FY- 2022-23 ~ B
ay | — - = — o [Rs.in Lakhs]
i - - S - i
| Sho: Mame of Projects FY-2021-22 (Un Audited) FY-2022-23
iy 3 - A - B ——
‘ Budgeted Actual Agency & ;;:i?:;::ctg;?::rg:‘s.
::’-. Budgeted Agency & Actual | Contigency Charges Projected caleulstad on
Particulrs Expenditure | Contigency | Expenditure |calculated on actual| Expenditure Projected
- (FY 2021-22) Charges (FY 2021-22} | expenditurein Civil | (FY 2022-23) axpenditure -In civil
~ [FY 2021-22) Work (FY 2021-22)
Work
- 1 — Z 3 | 4 5 [ [ [ T g
w 85HP-1 ] i ]
- e 3_‘_5_}4;5_3 (Shivgan|-Rafigan]-Baidrabad Path) 90000 - - - | 26500
~ 2 |SH-69 [Dumaria-Sherghati-Ranitalab Path) |~ 400.00 3200 | 195.86 - 200.00
 sub-Total(s) - 1,300.00 32.00 | 295.86 - 465.00 -
o e —BSHP-I _ _ -
1|SH-78(Bihata-SermeraPath) . | 1500000 - | 756490 - - ]
o 2 |SH - 81{Sakaddi-Nasrigan] Pat 1,000,00 - |  609.53 - -
3 |SH - 89(Siwan-Siswan Path) - - -1,575.41 B - - B
4 |SH - 80({Mohammadpur-Chharpra Path) 1,000.00 - 30830 - - —
R 5 |SH - 91(Birpur-Udakishangan] Path} 500.00 | - 123123 - - |
Sub-Total (8) 29,100.00 | - 813956 - - -
3 c BSHP-II AF - -
1 |SH - $3(Bagi-Barbigha Path) -] 22.50 - - - -
3 2 |SH - 86(Saraiya-Motipur Path) | 2000 20,61 -0.47 - o -
3 |SH - 87(Runnisaidpur-Bhiswa Path) | 4,000.00 32000  1,876.93 - 5,256.00
3 4 |SH - 88(Baruna Bridge-Rasiari Path) | 6,000.00 480,00  6,176.37 - 12,264.50 122.65
g sub-Total (C) 10,229.00 84311  B8,052.83 - 17,520.50 122.65
ol o | ] . BSHP-IIl _ -
~ 1 |SH - 82(Kadirganj-khaira Path) 14,000.00 140.00 2,438.45 14.62 1,000.00 10.00
|| 2 |sH-s8Udsids Path) 6,185.46 53.36| 876499 111.59 950.00 |- 9.50
.:" 3 |SH - 85(Akbar nagar -Amarpur Path) 7,500.00 75.00| 63122 36.59 1,056.00 | 7.20
|| a|sE-102(Bihia-Tagdishpur-Bihta Path) 10,000.00 123.00 | 13,700.2 110.89 1.300.00 13.00
,.;! 5 |SH - 84(Ghogha-Panjwara Path) 9,000.00 90,00 7,405.75 146,28 _4,600.00 | 46,00 \
Sub-Total {D) 46,685.46 481.36 38,621.71 319.97 8,906.00 85.70 |
™ BSHP-IIl (PHASE 1) ] T
- 1 [S.95 (MensiHardi chodhwa Path) | - - | - 522300  155.00]
- 2 |SH-88(KatiharBalram Path) T - - I - 619500 195.00]
Yo 3 |SH-99(waysi -bahadurgunj-Dighalbank Path) - - - L - 6,748,00 195.00
4 [SH-101(Amba -Dev-Madanpur Gaya Pafl) - - - - 9,608.00 295.00
a 5 |SH-103(Majhwe-Govindpur Path) - - - - - 4,300.00 185,00
= 6 |SH-105(Betia Narkatiyogunj Path) - - - | 548500 195,00
,2 Sub-Total (€) - - - | - 37,539.00 | 1,270.00
Total BSHP B 87314.46 1356.47)  55109.96 319.97 64430.50 1478.35
o o PPP/EPC & Other Projects o
b 1 [Bakhtiyarpur- Tajpur Path. _ — ] 221.40 - [ 3875200 -
. 2 |Gangapath (Digha to Didargan] }Project 50,000.00 7,200.00 | 53,064.38 3,525.12 62,757.00| 627.57 |
- 3 |AlIMS-Digha Elevated Proj. 8,000.00 -  1,777.02 - 1,000.00 B -
4 |R'block Digha Road (Phase-1) 1,500.00 15,00 967.14 | 7.27 613.80 614
3 5 |R'block Digha Road (Phase-2) j ~3,000.00 30.00 3,002.16 8560 450.00 4,50
: 6 | Bhadraghat to Mittan Ghat 154.00 7.70 - - 154.00 7.70 |
2 7 | Khajekia ghat to Kangan Ghat 258,00 1490 - 298.00 ) _14.90
el 8 [MITTAN GHAT TO KHAIEKALAN GHAT 79.00 3.95 - 79.00 3.95
L 9 |Manuapul-Ratwal path - - - - -
2 10/DPR ' 100.00 - 14.34 - | 100.00 -
[> Sinth lane green field kachhi dargah to 8 ]
g 11 | bidupur 84,351.00 6,400.00 29,945.96 1,783.14 66,546.00 4,592,00
Mithapur- Ramgovind Singh Mahull T
12| Halt(Elevated,/At Grade Road - 15,000.00 150.00 19,422.17 548.88 35,000.00 250.00
Q‘ 13| Gurugovind Singh Ghat to Patna Ghat - 537.39 26.87 16413 11 537.39 687
‘; 14 | Patna Ghat To Damrahi Ghat B - - 1,036.89 350.00 38.97
a | 15 |Guraru-Ismailpur Railways LC No.-11C ROB - 2.49 - 892.00  62.44]
5 16 | Ismailpur-Rafiganj Rly Stn LC No, 19B ROB - 345.03 - 1,771.00 88.55 |
- 17 |ROBs(LC 02,10825 SPL) - - 1646 211.92 |
o __Sub-Total (F) 203019.38]  13848.42 109963.10] 6034.09 5723.59
Fl ~ Other Projacts ' o . ]
1 |Renavation/ petty work of Various Agencies lUD.DD| - T 7—_ - ] 100.00
__ Sub-Total G} ] _i00.00] - - | 10000 -
3_"_:]—_._‘5_’““70*&_‘ (A+B4C+D+E+F+G) 2,90,433.85 | 15,204.83| 1,65,073.06 6,354.06 | 2,73,830.69 7,201.93
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BIHAR STATE ROAD DEVELOPMENT CORPORATION LIMITED
Budget For Pay & Administrative Expenditure of Head Office,Patna

FY 2022-23 {Amount in Rs.)
Un-audited Expenditure
. . . Budget for the F.Yr
. for the Financial Year
Heads ‘Budget for the 202122 2022-23
ea F.Yr 2021-22
Head Q. Head Q.
1 2 3 3 4
A. Pay & Allowances 18,18,84,442 12,57,27,953 16,97,13,171
Total (A) 18,18,84,442 12,57,27,953 16,97,13,171
B. Administrative Expenses
1 Advertisement, Business Promotion &
Publicity 1,00,00,000 82,07,061 1,00,00,000
2 |Bank Charges 10,000 702 1,000
3 Books, Periodicals & Maganize & new
paper - 1,00,000 2,300 1,00,000
4 ]j_‘ledn“ity 33,00,000 29,17,507 33,00,000
5 |Festival & Celeberation 1,00,00,000 18,156,161 1,00,00,000
6  |Filing Fees 70,000 52,940 80,000
7 Geiicialur Ruiiilg Lapo 2,520,000 asonn 2,00,000
8 |Hire Charges - Vehicles 10,00,000 7,12,295 10,00,000 |
9 |Legal, Professional & Audit Fee 1.50.00.000 20.40.073 1.00.00.000
10 |Meeting Expenses 15,00,000 5,85,554 15,00,000
11 |Miscellaneous /Off. Expenses £0,00,000 20,04,398 50,00,000
12 Office Maintenance (including Security
Services) 1,20,00,000 1,00,86,591 1,40,00,000
13 |Postage, Telegram & Courier 125,000 49,100 75000
14 |Printing & Stationery 40,00,000 2,72,22,231 25,00,000
15 Repairs & maintenance Building, P&M,
Others 15,00,000 3,252 15,00,000
16 |Staff Walfare & Sports Material 3,25,000 2,61,642 3,90,000
17 Subscription & Delegation Fees &
Training 10,00,000 3,00,885 10,00,000
18 |Telephone & Internet 27,00,000 23,094,626 32,40,000
19 |T i -
. ravelh-:flg & Conveyance o ~12,00,000 3,00,000 12,00,000
20 Vehicle Running, Insurance &
Maintenace ) 12,00,000 7,03,814 12,00,000
Total (B) 7,1.2,80,000 5,97,31,031 6,72,86,000
C. Corporate Social Resposibility Expenditure
1 |Donation to CM Relif Fund 10,00,00,000 10,00,00,000 10,00,00,000
2 |Donation to Others & CSR EXPS 5,00,00,000 £1,90,377 5,00,00,000
Total (C) 15,00,00,000 10,81,90,377 15,00,00,000
G.Total (A+B+C)|  40,31,64,442 29,36,49,361 38,69,99,171
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CHAPTER -12



4(1)(b)(xii) The manner of execution of subsidy programmes, including the amounts
allocated and the details of beneficiaries of such programmes;

Not applicable.



CHAPTER -13



4(1)(b)(xiii) Particulars of recipients of concession, permits or authorizations granted by it;

Not applicable.



CHAPTER -14



4(1)(b)(xiv) Details in respect of the information, available to or held by it, reduced in an electronic
form;

No information in electronic form is held by Bihar State Road Development
Corporation Limited.



CHAPTER -15



4(1)(b)(xv) The particulars of facilities available in citizens for obtaining information,

including the working hours of a library or reading room, if maintained for public
use;

Not available.



CHAPTER -16



4(1)(b)(xvi) The names, designations and other particulars of the Public Information

Officers;
S. No | Office Name First Appellate Authority Public Information
Officer
1 BSRDCL, HQ Sri Sanjay Kumar Sri Rajnish Raman,
Chief General Manager- Deputy General Manager
Mob : 9110036660. (Tech.), Mob : 9431005704.
2 PIU, Gaya Sri Rajnish Raman, Sri Sanjeet Kumar,
Deputy General Manager (Tech.), | Manager (Tech.),
Mob : 9431005704 Mob : 9431005721
Email: dgmpiugaya@gmail.com
3 PIU, Muzaffarpur. | Sri Raj kumar Sri Ajay Kumar,
Deputy General Manager (Tech.) | Manager(Tech.),
Mob: 9431005714 Mob : 9431005732
Email : muzaffarpurbsrdcl@gmail.com
4 PIU, Khagaria Sri Anjani Kumar, Sri Ravi kant,
Deputy General Manager (Tech.), | Manager (Tech.)
Mob: 9431005694 Mob: 9431005723
Email: dgm.bsrdcmadhepura02@gmail.com
5 PIU, Samastipur Sri Brajsen, Sri Shankar Dayal ,
Deputy General Manager (Tech.), | Manager (Tech.)
Mob. No: 9431005706. Mob. No: 9431005734.
Email: dgmpiusamastipur2@gmail.com
6 PIU, Katihar at | Sri Anjani Kumar, Sri Ranjit Kumar,
Purnia Deputy General Manager (Tech.), | Manager (Tech),
Mob: 9431005694. Mob :9110036675
Email: dgmpiukatihar@gmail.com
7 PIU, 6 Lane | SriBrajsen, Sri Mukesh Kumar,
Ganga Bridge Deputy General Manager (Tech.), | Manager (Tech.),
Mob. No: 9431005706. Mob: 9431005715.
Email: piusixlane.bsrdcl@gmail.com
8 PIU, Gulzarbagh | Sri Arun Kumar, Sri Samrendra Nath Jha,
Deputy General Manager (Tech.) | Manager (Tech.),
Mob no: 9431005719. Mob : 9431928829.
Email: dgmpiugulzarbagh@gmail.com
9 CPIU, Patna Sri Bablu Kumar, Sri Amit Kumar

Deputy General Manager (Tech.)
Mob : 9431005730
Email : cpiu.pat@gmail.com

Manager (Tech.),
Mob : 9473400313




CHAPTER -17



4(1)(b)(xvii) Such Other information as may be prescribed and thereafter update these publications
every year;
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